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Regaining Strength of Spirit .‘7\“% =
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Smoke Shop Hours

7/ This event is organized & funded
by Musqueam Indian Band |4
with financial support from (<~
the Government of Canada ‘o:-“

For more information, visit us at
www.musqueam.bc.ca or call

Wanona Scott at 604.263.3261 Monday - Friday

9:00am-5:45pm
Musqueam Community Recreation Centre
6777 Salish Drive, Musqueam, Vancouver Closed during Lunch

12:00-1:00

Sunday Mass with Father Paul is being held every Sunday at 12:45
Must be 19

*| Everyone Welcome to come and support Mass and have coffee & - ears of age
g tea afterwards....At St. Michael’s Church on Crown Street..... im!l Y ¢
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MUSQUEAM PRIMARY CARE CLINIC

10:00am - 3:00pm Monday to Thursday

**Monday June 12th the clinic will not be open**

Accepting new patients. Make an appointment today.

Welcoming all Musqueam community members including parents / caregivers with infants
and children; pregnant women; youth; adults and elders. Come and join our wonderful
Musqueam Primary Care clinic and become a regular patient! Our team meets the highest
standards necessary to provide you with safe and confidential health care.

PRIMARY CARE FAMILY PHYSICIAN Fnday 10 Uﬂam 4 OOpm

Services provided every day are:

check-ups (PAP, STI, Baby growth checks) and assessments;

diagnosis and prescriptions

o testing (X-rays, ultrasound and blood work)

birth control options

chronic disease management (diabetes, hypertension, C.0.P.D and lung disease)

PRIMARY CARE NURSE PRACTITIONERS — Mondav to Thursday 10 OUam— 3 OOpm o

{EH: appointment at 2:30) -

MEDICAL OFFICE ASSISTANT — Monday to Friday 10:00am —3:00pm

For an appointment call Mackenzie Gomez, Medical Office Assistant, 604.266.0043

(closed 12:00 — 1:00pm for lunch)
Musqueam Elders Centre, 4010 Si Lu Drive, Vancouver BC V6N 4K7

' We have more Naloxone kits now and if someone would like a kit to please contact Cyndi Bell, the D&A worker at the |
Health Department in the Musqueam Band Office or the Musqueam Primary Care Clinic in the Elders Centre at:




MUSQUEAM INDIAN BAND
6735 SALISH DRIVE

VANCOUVER, B.C.

CANADA V6N 4C4

TELEPHONE: 604 263-3261

FAX: 604 263-4212

JOB POSTING
Aquatic Habitat Restoration Project (AHRP)
Crew Member (2 Positions)
One Year Full-time Term Position

Musqueam as an opening for a Crew Member within its Aquatic Habitat Restoration Project. Work in
this position involves removing and managing invasive species and ongoing restoration of native plants.

Duties:

e Work under the guidance of the AHRP Advisor to perform work assigned in a quality manner in
line with Best Management Practices. The Fisheries Manger has final discretion on project
delivery;

e |dentify invasive species for removal and management;

e Utilize Best Management Practices for protection of the water quality of Musqueam Creek
system and other water courses;

o Apply erosion control where needed,;

e Retain and demonstrate safety and use of hand tools and power equipment as assigned;

e Cut, weigh and stock pile invasive species for proper disposal;

e Root grub invasive species separately for proper disposal;

e  Work cooperatively with all Crew Members and any occasional volunteers to accomplish the
work assigned in a timely manner;

e Maintain discipline, avoid conflicts, and contribute to crew morale;

e Maintain tools and perform regular cleaning, sharpening, and repair of tools as directed;

e Other duties as assigned from time to time.

Task Details:
e Remove invasive species and debris items on ground by hand pulling, weighing, packing and
storing in designated areas. Remove invasive species causing debris jams using heavy pruning
and trimming with hands (as per Musqueam Invasive Species Management Plan).

Job Knowledge:
e |nvasive species identification and orientation;

e Ability to communicate job requirements and needs to crew and general public;

e Ability to read an invasive species poly map;

e Capable of operating a brush saw (orientation of safety and use will be provided)

e (Capable of lifting 40 pounds and operating equipment as assigned;

e Demonstrate honesty and willingness to perform work with enthusiasm, cooperative and willing
to take instruction;

e Experience with invasive species management and/or able to operate related equipment are an
asset;

e Interest in plants and trees and caring for the environment;



e Interest in preserving Musqueam cultural practices;

e Skill and knowledge usually attained by education and work experience in invasive species
removal and management.

o Preferred past experience is encouraged, but not necessary to qualify.

Certificates:
Certifications listed would be beneficial to your application:
e |nvasive Species ldentification Orientation
e ID of Invasive Species Field Training, Port Metro Vancouver
e Invasive Species ID (in class/in field) Stem Injection Orientation, Invasive Species Council of
Metro Vancouver,
e Industrial Vegetation and Noxious Weed Control Pesticide Applicator Certification/British
Columbia Ministry of Environment

Working Conditions:
e  Work is done outdoors in all weather conditions.
e Ability to lift up to 40 lbs. required.
e Use of small machinery and hand held tools year round.
e Successful Criminal Records Check

Please send cover letter and resume to HR at: jobs@musqueam.bc.ca
Please write “AHRP Crew” on the subject line.

Applicants of Musqueam and/or Aboriginal ancestry are encouraged to apply.
Please apply by June 23, 2017.
We thank all applicants for applying; however, only those short-listed will be contacted.
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"MUSQUEAM INDIAN BAND
6735 SALISH DRIVE

VANCOUVER, B.C.

CANADA V6N 4C4

TELEPHONE: 604 263-3261

FAX: 604 263-4212

Job Posting
Finance & Administration Manager

Maternity Leave Term Position

Musqueam Indian Band is seeking a term Finance & Administration Manager to cover a maternity leave, which
begins mid-August. This term position will start in early July for transition training.

The Finance & Administration Manager (Manager) is responsible for the overall management of the Musqueam
Indian Band’s accounting and general administration functions. This responsibility includes the supervision of the
Finance department and Central Administrative staff. The Manager also participates in various Band committees
and advises the CFO, CAO and committees of financial issues that impact decision making, as well as interacts with
government agencies, contactors, Band members, and administrative staff. The Manager plans, manages, monitors
and controls all Musqueam Indian Band financial management functions, and provides professional oversight to
the Finance Department. This position currently reports to the Band Manager.

Summary of Responsibilities:

Oversee the following accounting functions of the Band and provides support as required:

0 Full cycle accounting including maintaining accurate books and records and accounting for all

financial items on a daily basis
0 Monthly, quarterly and annual reporting, month end and year end close & audit processes
0 All financial reporting and ensuring that financial statements are prepared in accordance with
Canadian public sector accounting standards.

0 Day to day banking and cash management operations
Ensure that all financial reporting required to meet Band obligations specified within funding agreements
are completed in full and within specified time frames
Analyze financial performance and develops reports and analysis to support informed decision making by
Finance and Administration committee, CAO, and Program Managers
Develops annual budgets and forecasts in coordination with Program Managers and Council committees
and Economic Development
Manages MIB annual external audit function
Oversee the payroll and benefit processing, payroll reporting and filings
Recommend, implement and control all policies and procedures related to the Band’s financial and
general administrative functions
Oversee the following administrative functions of the Band and provides support as required

0 Band office administration functions

0 IT support functions

0 Negotiating, purchase, and disposal of office equipment, supplies and service contracts

Job Knowledge & Abilities:

Professional accounting designation
Minimum of 5 years of experience in a similar role



e  Experience with AccPac (Sage) is an asset

e Advance skills and knowledge in MS Office (especially Excel) is required

e  Working knowledge of public sector accounting standards is required

e  First Nations administration and/or accounting experience is an asset

e  Cultural competency and knowledge of the cultural traditions and practices of the Musqueam Nation is an
asset

e Effective management and leadership skills with ability to develop teams and build team capability

e  Business acumen, with good analytical and decision making skills

e  Strong organizational skills with the ability to manage priorities and deliver on timelines

e  Exceptional communication and interpersonal skills, which includes verbal, presentation and public
speaking skills with the ability to provide often complex information in a straight-forward and clear
manner

e  Ability to build and maintain strong cross-functional working relationships, and to liaise with diverse
stakeholder groups

Working Conditions:

e Work is performed in an office environment

e Availability needed for some evening Council and Committee meetings

e May require additional hours of work and /or flexible hours of work from time to time
e Successful Criminal Record Check.

Applicants of Musqueam and/or Aboriginal ancestry are encouraged to apply.
Please apply by submitting a cover letter and resume to Musqueam Indian Band, HR @ e-mail:
jobs@musqueam.bc.ca
Please write “Finance & Admin Manager” on the subject line.

Posting close date is June 16, 2017

We thank all applicants for expressing interest in this position, however, only those short-listed will be contacted.
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MUSQUEAM INDIAN BAND
6735 Salish Drive
Vancouver, B.C. V6N 4C4
Telephone: 604 263-3261

JOB POSTING
SUMMER CHILD CARE WORKERS
(4 positions)

Temporary, Seasonal Full-time (35 hours/week)
July 4 - August 25, 2017

The Musqueam Indian Band Child Care Centre has summer seasonal positions to add to their team.

Duties:
[ ]

Develop daily activities for children.

Lead children in activities by telling or reading stories, teaching songs, demonstrating the use of
simple musical instruments, preparing craft materials and demonstrating their use and taking the
children to sites of interest.

Guide and assist children in the development of proper eating, dressing and toilet habits.

Knowledge and Abilities:

Skill and knowledge in working with children.

Knowledge and experience of similar program delivery in the context of Musqueam or First
Nations culture and history an asset.

Ability to use tact and good judgment in dealing with sensitive and complex issues.

Ability to maintain confidentiality.

Certificate:

First Aid Certificate is an asset

Working Conditions:

Successful Criminal Records Check.

Full-time student this past school year and currently registered to return to school in September
2017 as a full-time student. Student can only be funded who are 15-30 years of age

Must have a Social Insurance Number.

Please apply by emailing resume and cover letter to Musqueam Indian Band, HR at
jobs@musqueam.bc.ca

Please write “Child Care Summer Worker” on the subject line.

Applicants of Musqueam and/or Aboriginal ancestry are encouraged to apply.

Please apply by June 9'"; position will remain open until filled.
* We thank all applicants; however, only those short-listed will be contacted.
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MUSQUEAM INDIAN BAND
6735 Salish Drive
Vancouver, B.C. V6N 4C4
Telephone: 604 263-3261
Fax: 604 263-4212

JOB POSTING
Junior Summer Recreation Coordinator
Temporary, Seasonal Full-time (35 hours/week)
(1 Position)
July 4 — August 25, 2017

Musqueam Indian Band is looking for a enthusiastic and energetic Junior Summer Recreation
Coordinator to deliver a dynamic summer recreation program for youth ages 5 & 6.

Under the supervisor of the Recreation Coordinator, the Junior Summer Recreation Coordinator will
develop and deliver programming that will include both passive and active recreation, such as arts/crafts
& sports/outings. This position will also do the booking of programs/presenters to come into the
community, as well as to supervise 2 summer students throughout the duration of the program.

Duties:
e Create monthly/weekly schedules and community notices.
e Make bookings for outings including group visit bookings and transportation.
e Supervise and participate with children and youth on activities.
e Ensure the safety of children and youth at all times.
e Communicate with community members and recreation staff regarding the program.
e Assist with community events; which may arise over the duration of the summer.
e Acquire First Aid Certificate.
e Maintain a work journal, fill out incident reports; make progress reports to Recreation Coord.

Knowledge and Abilities:

e Must be a student in a related field: e.g. Child & Youth Care, Early Childhood Education, or
teaching); preferably has knowledge/experience with programming for children aged 5 & 6.
Enjoy working with children and youth.

Willingness to work with a large team to ensure the successful delivery of the program.

Must be self-motivated and able to work under minimal supervision.

Must have good communication skills; must be prompt and reliable.

e Must have a Social Insurance Number

o Applicants must be students who plan to return to school in September and must be 15
years of age or older on the position start date.

Working Conditions:
e  Work is performed inside and out in the field
e Successful Criminal Record Check

Applicants of Musqueam and/or Aboriginal ancestry are encouraged to apply.
Please e-mail a cover letter and resume to Musqueam Indian Band, HR at:
jobs@musqueam.bc.ca
Please write “Junior Summer Recreation Coordinator” on the subject line.

The closing date for applications is June 9" and will remain open until filled.
*We thank all applicants; however, only those short-listed will be contacted
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MUSQUEAM INDIAN BAND
6735 Salish Drive
Vancouver, B.C. V6N 4C4
Telephone: 604 263-3261
Fax: 604 263-4212

JOB POSTING
Junior Summer Recreation Leaders

Temporary, Seasonal Full-time (35 hours/week)
(3 Positions)
July 4 — August 25, 2017

Musqueam Indian Band is looking for positive and energetic Recreation Leaders this summer! If
you enjoy working with young people and are enthusiastic about recreational activities we
would like to hear from you!

Summer Recreation Leaders, under the supervision of the Recreation Coordinator and
Assistants, assist in the development and delivery of dynamic summer recreation programs for
youth aged 5 & 6. This includes activities such as arts, crafts, sports and outings to the pool,
movies, etc., as well as booking programs/presenters into the community.

Duties:
e (Create monthly/weekly schedules and community notices.
e Make bookings for outings including group visit bookings and transportation.
e Supervise and participate with children and youth on activities.
e Ensure the safety of children and youth at all times.
e Communicate with community members and recreation staff regarding the program.
e Assist with community events; which may arise over the duration of the summer.
e Acquire First Aid Certificate.
e Maintain a work journal, fill out incident reports, and make progress reports to
Recreation staff.

Knowledge and Abilities:
e Enjoy working with children and youth.
e Willingness to work with a large team to ensure the successful delivery of the program.
e Some experience in working with children and youth would be an asset.
o Must be self-motivated and able to work under minimal supervision.
e Must have good communication skills; must be prompt and reliable.
e Must have a Social Insurance Number
e Applicants must be students who plan to return to school in September and must be 15
years of age or older on the position start date.

Working Conditions:
e Work is performed inside and out in the field
e Successful Criminal Record Check

Applicants of Musqueam and/or Aboriginal ancestry are encouraged to apply.
Please e-mail a cover letter and resume to Musqueam Indian Band, HR at:
jobs@musgueam.bc.ca
Please write “Junior Summer Recreation Leaders” on the subject line.

The closing date for applications is June 9" and will remain open until filled.
*We thank all applicants; however, only those short-listed will be contacted
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MUSQUEAM INDIAN BAND
6735 Salish Drive
Vancouver, B.C. V6N 4C4
Telephone: 604 263-3261
Fax: 604 263-4212

JOB POSTING
Summer Recreation Leaders
Temporary, Seasonal Full-time (35 hours/week)
(8 Positions)
July 4 — August 25, 2017

Musqueam Indian Band is looking for positive and energetic Recreation Leaders this summer! If you
enjoy working with young people and are enthusiastic about recreational activities we would like to
hear from you!

Summer Recreation Leaders, under the supervision of the Recreation Coordinator and Assistants,
assist in the development and delivery of dynamic summer recreation programs for youth aged

7 - 12. This includes activities such as arts, crafts, sports and outings to the pool, movies, etc., as well
as booking programs/presenters into the community.

Duties:
e (Create monthly/weekly schedules and community notices.
e Make bookings for outings including group visit bookings and transportation.
e Supervise and participate with children and youth on activities.
e Ensure the safety of children and youth at all times.
e Communicate with community members and recreation staff regarding the program.
e Assist with community events; which may arise over the duration of the summer.
e Acquire First Aid Certificate.
e Maintain a work journal, fill out incident reports; make progress reports to Recreation staff.

Knowledge and Abilities:
e Enjoy working with children and youth.
e Willingness to work with a large team to ensure the successful delivery of the program.
e Some experience in working with children and youth would be an asset.
e Must be self-motivated and able to work under minimal supervision.
e Must have good communication skills; must be prompt and reliable.
e Must have a Social Insurance Number
e Applicants must be students who plan to return to school in September and must be 15
years of age or older on the position start date.

Working Conditions:
e Work is performed inside and out in the field
e Successful Criminal Record Check

Applicants of Musqueam and/or Aboriginal ancestry are encouraged to apply.
Please e-mail a cover letter and resume to Musqueam Indian Band, HR at:
jobs@musqueam.bc.ca
Please write “Summer Recreation Leaders” on the subject line.

The closing date for applications is June 9" and will remain open until filled.
*We thank all applicants; however, only those short-listed will be contacted


mailto:jobs@musqueam.bc.ca

MUSQUEAM INDIAN BAND
6735 SALISH DRIVE

VANCOUVER, B.C.

CANADA V6N 4C4

TELEPHONE: 604 263-3261

FAX: 604 263-4212

JOB POSTING

National Native Alcohol & Drug Abuse Program Worker

(NNADAP)
Part-time Term Position (to March 31, 2018)
20 — 25 hours/week
Evenings & Weekend Afternoons

Musqueam Indian Band is adding to its Health Department’s NNADAP team. This is a part-time
position working evenings and weekends, providing activities that support individuals and
families dealing with alcohol and drug dependency and its related issues. This will include
community outreach, presentations and workshops, creating activities and programs,
assessments and referrals — in coordination with our existing NNADAP worker.

The successful applicant will have completed a Post-Secondary degree or certificate in Social
Work, Counselling, Psychology or Nursing and have a minimum of 2 years related experience, or
an equivalent combination of skills, knowledge, and experience. Experience in delivering
services in a First Nations environment is preferred. This position is subject to on-going
funding.

Please email a cover letter and resume to Musqueam Indian Band, HR at:
jobs@musqueam.bc.ca
Please write “NNADAP” on the subject line.
Please apply by June 9, 2017. Position will remain open until filled.

Applicants of Musqueam and/or Aboriginal ancestry are encouraged to apply.
We thank all applicants for expressing interest in this position, however, only those short-listed will be contacted.
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Musqueam Indian Band
6735 Salish Drive
Vancouver, BC, V6N 4C4
Tel.: 604-263-3261

Fax: 604-263-4212

JOB POSTING
SELF GOVERNANCE COMMUNITY COORDINDATOR

One Year Full-time Term

Position Summary:

Reporting to the Divisional Lead of the Intergovernmental Affairs Division of the Musqueam
Indian Band, the Self-Governance Community Coordinator (Coordinator) will be responsible for
overseeing the engagement and development of the Musqueam Constitution and helping
coordinate, implement, and assist the Working Group to negotiate Musqueam'’s self-governing
agreement. The multidisciplinary position requires a broad skill set and the ability to work
cooperatively and collaboratively with all Musqueam departments and community members, in
order to engage and develop Musqueam’s Constitution which will form the set of fundamental
principles according to which Musqueam will govern itself. The primary responsibility of the
position is to ensure that the development of the Constitution is prepared in an inclusive
participatory manner involving all sectors of the community. This is a full-time one year term
position, with the possibility of a term extension pending funding.

Duties:

e Deep engagement with community, administration, and leadership to coordinate,
research and develop Musqueam’s Constitution;

e Preparation of work-plans, briefing notes, Band Council Resolutions and other materials
as required by the Working Group to assist in moving forward Musqueam’s exploratory
table with the Crown;

e Review, research, analyze and develop policy recommendations for Council on
constitutional development;

e Process grant applications and reports for any requirements set out in contribution
agreements and/or grant applications;

e Develop memos, briefing notes, reports and submissions analyzing land use
development initiatives involving Musqueam and prepare briefing materials, proposals,
general planning documents, etc. as requested by Band Manager;

e Help prepare constitutional chapters when and where required;

e Hold public meetings to present plans, proposals, and studies to the community and,
where required, special interest groups; coordinate catering and honouraria, as needed

e Supervise and co-ordinate the work of external planning and development consultants
when and where involved in Musqueam self-governance planning work;

e Maintain positive working relationships with internal and external personnel and/or
organizations/agencies;

e Work with other various departments within the organization in a coordinated effort
toward the community objectives;

e Prepare basic information concerning constitutional development and act as a resource
person for Musqueam departments, members and Council on self-governance
processes, procedures and protocols; and,



e Assist in identifying technical and fiscal resources to support community-based
constitutional planning for Musqueam;
e Other duties as required.

Job Knowledge:
The work requires the following knowledge, skill and/or abilities:

e Working knowledge of participatory and inclusive engagement with community and
stakeholders, particularly how constitutions are developed;

e 1-2 years of working experience in an office environment

e Excellent interpersonal communication skills and ability to work as a team player to
effectively interact with other Musqueam departments and staff, elected officials,
members, service providers, and local government agencies and official;

e Strong oral and written communication skills;

e Solid research and analytical skills

e Good judgment using innovation and strategic thinking;

e Exceptional organization and time-management skills and ability to prioritize multiple
tasks

e Strong problem solving, collaboration, consensus building, negotiation and conflict
resolution skills and,

e Proficient computer skills, including document formatting and file management;

e Highly motivated and ability to work in demanding and fast-paced work environment.

Different combinations of relevant education, experience and training would result in the
person meeting the above standards. The candidate should have demonstrated experience in
the following areas:

e Conducting research and analysis;

e Writing correspondence and reports;

e Providing some level of policy or program services to a First Nation or Aboriginal

organization;

e Resolving disputes;

e Planning and conducting meetings; and

e Managing projects and assignments.

Preferred Qualifications:

e Post-secondary degree or diploma in related field or equivalent work experience (e.g.,
Aboriginal Studies, Public Administration, Geography, Interdisciplinary, Community
Planning, Social Development, etc.)

e Experience in working with First Nations and First Nations organizations

Please email a cover letter and resume to Musqueam Indian Band, Human Resources at:
jobs@musgqueam.bc.ca
Please write “Self-Governance Community Coordinator” on the subject line.

Applicants of Musqueam and/or Aboriginal ancestry are encouraged to apply.

Please apply by June 2, 2017

* We thank all applications, however, only those short-listed will be contacted.
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MUSQUEAM INDIAN BAND
6735 Salish Drive

Vancouver, B.C. V6N 4C4
Telephone: 604 263-3261

Fax: 604 263-4212

JOB POSTING

Housing Administration Clerk Trainee
Youth Internship Opportunity
Full-time Term Position
9 months

Musqueam has an excellent opportunity for a Youth Internship in the Housing Department (you
must be between the ages of 15 —30). This is a 9 month term position, with the possibility of a
term extension, subject to funding approval.

Reporting to the Housing Manager, the Housing Administration Clerk (HAC) Trainee will learn
about and assist in the administration of the Housing Program at the Musqueam Indian Band,
which includes supporting the goods and services contracts required to maintain MIB owned
housing. This position will start upon funding confirmation.

Duties Include:

e Assist with clerical and administrative duties, which include filing, distributing
outgoing/incoming correspondence, meeting coordination, etc.

e Provide front desk coverage, including greeting clients and visitors and directing them to
the appropriate contacts or services;

e Answer, screen and forward telephone calls, take messages and provide information to
clients and visitors as required;

e Assist with preparing and maintaining documents and templates

e  Work in collaboration with Housing Executive Assistant to ensure that Data Entry for
Asset Management is complete and up to date;

e Assist to ensure home inspections take place with proper notice and coordinate
contractors;

e  Assist with preparing notes and documents are in place for LCH Standing Committee
meetings;

e Shadow the Housing Team in Project Management

e Learn about and be engaged in Housing Department policy and program development

e Participate in special projects and learning/development opportunities as they arise

Knowledge, Skills and Abilities:
e High School Diploma or equivalent
e Experience working in an office environment
e Good working knowledge of computers, and typing skills
e Good interpersonal and communication skills
e Administrative and organizational skills, with attention to detail
e Must understand and respect the nature of confidential and privileged information
o Willing to learn new skills and concepts with the ability to apply the learning




Working Conditions:
e Work s performed in an office environment and periodically in the community

Licenses/Certificates:
e Successful Criminal Record Check

Please email a cover letter and resume to Musqueam Indian Band, Human Resources at:
jobs@musgqueam.bc.ca
Please write “Housing Administration Clerk” on the subject line.

Applicants of Musqueam and/or Aboriginal ancestry are encouraged to apply.

This position will remain open until filled.
* We thank all applications, however, only those short-listed will be contacted.
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MUSQUEAM INDIAN BAND
6735 Salish Drive

Vancouver, B.C. V6N 4C4
Telephone: 604 263-3261

Fax: 604 263-4212

JOB POSTING
GRANT WRITER

Regular Full-time

Musqueam Indian Band is seeking a Grant Writer & Facilitator to provide leadership advice on
identification and preparation of a variety of proposals and reports. Working with individual
departments through to larger inter-organizational teams, the Grant Writer & Facilitator
conducts background research, writes and provides proposal editing, and customized writing,
and technical presentations for target audiences with respect to Musqueam values and strategic
priorities.

Duties:
1. Research
e Performs background research on and develops professional relationships with
provincial, federal and private sector funding, granting and contributing agencies
e Acts as a central resource for knowledge about relevant funding opportunities

2. Facilitation

o Works closely with band programs and managers to maintain awareness of projects
requiring external funding

e Connects funding opportunities with Musqueam projects and programs

e Proactively seeks out and encourages individual managers and band programs to apply
for funding

e Facilitates the proposal development process for projects of varying sizes and topics,
from small-scale to complex, inter-organizational projects

e Provides facilitation services as needed in a variety of areas (e.g. chairing project team
meetings involving multiple stakeholders, problem solving during the course of a grant
funded project)

3. Proposal Development

e  Works collaboratively with individuals and teams of program staff to design, develop
and prepare substantial sections of grant proposals, letters of intent, briefings,
background document, program rationales, and other reports for submission to funding
agencies

e Tailors writing and presentations to funding agency objectives, priorities and guidelines
with a thorough understanding of Musqueam mandates, culture and guiding documents
(such as the Comprehensive Sustainable Community Development Plan)

e Formulates budgets to ensure compliance with funding agency and band policies and
program requirements

e Copy, edits and arranges proposal content into a clear and cogent written format



4. Monitoring

e Tracks and prepares internal reports as necessary on the results of Musqueam’s
proposals, active grant funded projects and federal contributions

e Ensures all funding and contribution agreements, and other funding contracts are signed
by the appropriate authority, submitted to the funder within required time frames, and
filed to ensure compliance with Musqueam’s financial policies

e Works with the project team to prepare and submit all required narrative and financial
reports and documents accurately and on time

Job Knowledge:
The work requires the following knowledge, skill and/or abilities:

e Expert knowledge equal to that acquired through a university education in a field such
as Business Administration or related field and experience

e A minimum of two years’ experience in building successful funding proposals for
provincial, national, and private sector agencies

e In depth knowledge of successful grant and contribution application procedures and
granting and contributing agency requirements

e Strong interpersonal, organizational and problem-solving skills, including the ability to
multi-task a range of complex projects and to meet the required deadlines

e Ability to work under pressure and handle frequent interruptions

e Ability to work in an independent and flexible environment

e Excellent English verbal and written communication skills including training and/or
education in communication

e Ability to skillfully incorporate a broad knowledge base and communicate complex
issues to the non-expert reader

e Excellent critical review and substantive editing skills

e Advanced knowledge of Word, Excel and PowerPoint

e Awareness and knowledge of Musqueam culture, political and social contexts and of
First Nations in general

Working Conditions:
e  Work is performed in an office environment
e Successful Criminal Record Check
e Able to travel to off-site meetings and information sessions as required

Please apply by emailing your cover letter and resume to Musqueam Indian Band, HR at:
jobs@musgueam.bc.ca
Please write « Grants Writer » on the subject line.

Applicants of Musqueam and/or Aboriginal ancestry are encouraged to apply.

This position will remain open until filled.
* We thank all applicants; however, only those short-listed applicants will be contacted.
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MUSQUEAM INDIAN BAND
6735 SALISH DRIVE

VANCOUVER, B.C.

CANADA V6N 4C4

TELEPHONE: 604 263-3261

FAX: 604 263-4212

JOB POSTING

Office Lead

Aquatic Habitat Restoration Project (AHRP)
Full-time Term Position to March 31, 2018

The Musqueam Indian Band (MIB) has undertaken a project to develop a long term Aquatic Habitat
Restoration Plan (AHRP) with a focus on fish and aquatic habitat restoration within Musqueam’s
Territory. Reporting to the Fisheries Manager, the Office Lead will be responsible for providing support
to the Musqueam Fisheries Department, Intergovernmental Affairs, and Treaty Lands & Resources
Department.
Role & Responsibilities

e Administrative support for the Musqueam Aquatic Habitat Restoration Plan and the Invasive

Plants Management Plan (IPMP) for Musqueam Creek area
e Maintaining files
e Preparing media/outreach materials

e Preparing biweekly and monthly reports

e (Coordination of community engagement

e Preparing and submitting various reports, including those for DFO
e Maintaining budget

e  Working with Field Lead to ensure project completion

Knowledge & Abilities
e Skill and knowledge usually attained by successful completion of Secondary School and clerical
courses; or an equivalent combination of skill, knowledge, and experience
e Experienced in Microsoft Word and Excel programs
e Experience doing reception
e Basic accounting skills and experience
e Knowledge and experience of similar program delivery in the context of Musqueam or First
Nations culture and history
Ability to use tact and good judgment in dealing with sensitive and complex issues.
Ability to work independently
Must be able to work under tight deadlines
Must be a good team player and willing to provide support to co-workers
e Ability to maintain confidentiality

Please send cover letter and resume to HR at: jobs@musqueam.bc.ca
Please write “AHRP Office Lead” on the subject line.
Applicants of Musqueam and/or Aboriginal ancestry are encouraged to apply.
This position will remain open until filled.
We thank all applicants for applying; however, only those short-listed will be contacted.
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MUSQUEAM INDIAN BAND
6735 Salish Drive
Vancouver, B.C. V6N 4C4
Telephone: 604 263-3261
Fax: 604 263-4212

JOB POSTING
Job Coach

Regular Full-time

Employment & Training’s Job Coach supports training projects and programs within the
Musqueam Community. Connecting participants to jobs and careers in the hospitality, trades,
administrative and industrial sectors by working with tutors, Instructional Support Coordinator
and Data Entry Clerk, to promote and facilitate participant understanding and engagement in
the diagnostic assessment process. As the assessment process identifies work place barriers for
the participant the Job Coach will work with him/her in the classroom and on work sites to
develop and enhance success in the work environment. The Job Coach assists with coordinating
classroom speakers and activities as well as take the lead role in arranging community work
projects.

The Job Coach takes the lead role as a Liaison with Workplace Supervisors, Foremen and Human
Resource Management personnel, which includes:
e reviewing workplace activities and participant performance requirements and support
with Supervisors and Foremen
e coordination & support of ‘job shadowing’ and onsite coaching by Mentors will also be
key functions for this worker
e  assist participants with the development of their personal development plan and
provide guidance as they work through that plan

The ultimate goal of the Job Coach is to secure paid work placements for those participants who
have completed the diagnostic assessments and want to go to work.

Duties:
Job Coach duties include the following:

e Interacting with Band members, Band and Project staff, outside agencies and employers
on behalf of the Musqueam to ensure awareness of the program goals, participant
activities, and the identification of skill development opportunities for participants

e Assists with participant involvement arranging for diagnostic assessment sessions and
development of personal development plans — identifying personal employment goals,
create job action plans and prepare application and interview materials. Provide
guidance to clients on pre-employment and employment training plans

e Identifies, contacts and arranges for speakers for classroom activities and discussions

e Works to recruit, screen, train and engage mentors from time to time while
collaborating with project staff to match mentors with participants

e Monitors participants work at worksites



e Assists participants in finding workplace employment experiences and / or paid
employment in hospitality, trades and industrial worksites.

o Develops and maintains a working partnership with potential employers in the Greater
Vancouver area

e Maintains effective working relationships with project participants and assists in their
development of workforce skills and achievement of goals

Job Knowledge:
The work requires the following knowledge, skill and/or abilities:

e Knowledge of the English language with verbal and written skills at a level usually
associated with Post-Secondary School completion. A degree in Management,
Administration, community development or a teaching program certificate; or an
equivalent combination of skill, knowledge, and experience

e Knowledge of the local labor market, resource agencies, education and training
institutions that may be accessible to project participants, staff and clients alike.

e Ability to develop, guide, direct and lead a team; Ability to work as a member of that
team, or independently, as may be required

e Ability to use tact and good judgment in dealing with sensitive and complex issues

e Ability to maintain confidentiality

e Well versed with Microsoft Office including word, excel, PowerPoint, outlook and
maintain an office file system

* Previous experience with First Nations organizations preferred.

® Cultural competency and knowledge of the MIB’s cultural traditions

* Knowledge of Musqueam Public Works projects that will offer worksite projects for the
participants

* Ability to drive and provide a licensed vehicle for work purposes

Please apply by emailing a cover letter and resume to Musqueam Indian Band to
jobs@musqueam.bc.ca
Please write “Job Coach” on the subject line.

Applicants of Musqueam and/or Aboriginal ancestry are encouraged to apply.
Please apply by June 23, 2017

We thank all applicants for applying; however, only those short-listed will be contacted.


mailto:jobs@musqueam.bc.ca

MUSQUEAM INDIAN BAND
6735 Salish Drive
Vancouver, B.C. V6N 4C4
Telephone: 604 263-3261
Fax: 604 263-4212

JOB POSTING
Data Entry Clerk

Education Department
Temporary, Seasonal Full-time (35 hours/week)
(1 Position)

July 4 — August 25, 2017

Musqueam Indian Band is looking for a detailed oriented Data Entry Clerk to assist in building the
Education Department’s Student database.

The Data Entry Clerk will do data entry from various documents into the computer system and other
related clerical duties.

Duties:
e Prepare, compile and sort documents for data entry
e Check source documents for accuracy
Obtain further information for incomplete documents
Enter data from documents into the database, files or forms
e Print, scan and file documents as needed
e Other clerical duties

Knowledge, Skills and Abilities:
e Previous experience and knowledge of an office environment/clerical and administrative
procedures
e Good working knowledge of computers, and typing skills
e Accurate keyboard skills, with attention to detail
e Good interpersonal and communication skills
e Administrative and organizational skills
e Must understand and respect the nature of confidential and privileged information

e  Full-time student this past school year and currently registered to return to school in September 2017
as a full-time student. Student must be under 30 years of age to be funded

Working Conditions:
e  Work is performed in an office environment
e Successful Criminal Record Check

Applicants of Musqueam and/or Aboriginal ancestry are encouraged to apply.
Please e-mail a cover letter and resume to Musqueam Indian Band, HR at:
jobs@musqueam.bc.ca
Please write “Data Entry Clerk” on the subject line.

The closing date for applications is June 9" and will remain open until filled.
*We thank all applicants; however, only those short-listed will be contacted
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Musqueam Education Notice Friday June 9, 2017

Answer to last weeks riddle: A snowflake.

This week: You may enter, but you may not come in; | have space, but no room; | have keys,

but open no lock. What am I?

Musqueam Graduation Celebration Information =

4

Please review the list of graduates on the following page.
The Musqueam Graduation Celebration will be June 15th, 2017 at 5:00pm in the Musqueam Gymnasium.

If you know of any band members who are graduating from pre-school, grade 7, grade 12, or post-secondary please let
the Education department know so we can include them in the graduation celebration.

WHAT DO NURSES DO? Nurses work within the health care system to provide care to individuals of all ages, families, groups and
communities. Nursing includes the promotion of health, prevention of iliness, and the care of ill and disabled people. There are
two types of nurses Registered Nurse (RN) and Licensed Practical Nurse (LPN); the main differences between RN and LPN are their
legislation and the procedures they are permitted to perform on patients.

ISIT RIGHT FOR ME? Nursing is a good career for someone who likes being around people and has good social and communica-
tion skills. Nurses should have good emotional stability and be empathetic. Nurses have varied work schedules so you should ex-

pect to have a flexible work and personal life.

HIGH SCHOOL PREREQUISITES? High school diploma, including grade 12 English, Mathematics, Biology, and Chemistry.

. . . . . | \SSS
POST SECONDARY EDUCATION? LPN: Diploma in practical nursing typically 2 year program. @
L=
RN: Bachelor’s degree in Nursing typically 4 year program. ':”
T

WHAT CAN | EXPECT MY SALARY TO BE? The average starting salary for a Nurse in Canada is $43 000.

Education Department:

WM Faye Mitchell, Education Coordinator,

. . April Campbell, Learning Facilitator,
Scholarships and Bursaries

Delphine Campbell, Education Assistant,
New Relationship Trust Foundation— The NRT general bursary and the Indig-

enous Early Years Bursary are now open. Bursaries are available for certifi- Cary Campbell, School Bus Driver,

cate, diploma, associates degrees, and/or trades. Deadline to apply is June Charlene Campbell-Wood, School Bus Supervisor
29, 2017 12:00pm PST. Application can be found at: http://www.nrtf.ca/
. . Ph. #604 - 263 - 3261 Fax # 604 - 263— 4212
funding/bursaries

If you need any assistance you can contact April (Learning Facilitator) Toll free: 1-866-282-3261




Graduation: Student List

Below is the list of grade 7, 12, and Post-Secondary students to be included in the Graduation Celebration. Please look

through the list and let the education department know if you notice anyone missing or any spelling mistakes. Thank

you,

GRADE 7

Tikiya August
Raylene Louis
Tony Point Jr
Kole Stogan
Kikasuw West
Rain Thomas
Claire Dan

Meira Mathison
Kaci Stogan
Taryn Point
Charles Stewart
Scarlett Felix
Sylvia Miller
Kadence Goertzen
Gennavive August
Riley McMillan
Shoshana Gomez
Felix Grant
Ashley Thorne
David Louis
GRADE 12
Andrew Speck
Zoe Kompst
Devine Fraser
Brody Kelly-Charles

Richard ‘Bud’ James

Mary Jane Dan
Cole Crawford
Aidan Paul
Mary Mearns
Nathaniel Nyce

POST SECONDARY

Anthony Campbell
Faith Crawford
Sara Louie

Grace Point
Robert Louis
Courtenay Gibson
Lindsay Gibson
Christina Nahanee

Adult Basic Education

Anthony Williams

e
/\

Grandview Elementary
Grandview Elementary
Southlands Elementary
Southlands Elementary
Southlands Elementary
Southlands Elementary
Immaculate Conception
Immaculate Conception
Immaculate Conception
Immaculate Conception
Immaculate Conception
West Point Grey Academy
West Point Grey Academy
West Point Grey Academy
Blundell Elementary
Carnarvon Elementary
Our Lady of the Assumption
St. George’s

Fraser Academy
Tecumseh Elementary

7

Point Grey Secondary
Point Grey Secondary
Fraser Academy
Fraser Academy
Kitsilano Secondary
Kitsilano Secondary
Vancouver College

St. Patrick’s Regional
Elphinstone Secondary

Bachelor of Arts, UBC

Bachelor of Arts, UBC

Bachelor of Education, UBC

Early Childhood Education, NEC

Language Revitalization Diploma, UVic

Ch’nook Aboriginal Management Certificate, UBC
Ch’nook Aboriginal Management Certificate, UBC
Ch’nook Aboriginal Management Certificate, UBC

City Central Learning Centre



ATTENTION SOUTHLANDS
PARENTS: VOLUNTEERS NEEDED

Dear parents of students at Southlands Elementary,

Southlands Elementary is looking for parent volunteers to assist with a number of school
programs. If you are available and would like to support the school, assistance is needed for
the following:

Flute and Recorder— Thursdays 11:30-1:00; duties include helping gather children from clas-
ses and take to lesson, and supervise late lunch. *help may be needed May 25 and June 1

Contact Deb Broadhurst phone: 604-418-7000 email: south-
lands.elementary.music@gmail.com

Pizza and Hot Dog Day— Fridays 11:00-1:00 pizza and hotdog days alternate. * help may be
needed May 26, June 2, June 9, June 23, and June 29

Contact Amber Bethell phone:604-830-9001 email: amber.berthell@gmail.com

Bike to School Week— May 29—June 2 8:15-9:00 and 12:15-1:00 each day. * help may be
needed May 30, May 31, June 1, and June 2

Contact Deb Broadhurst phone: 604-418-7000 email: south-
lands.elementary.music@gmail.com or sign up at:http://signup.com/go/jAyyGvT A0

Please volunteer if you can, all help is appreciated!


http://signup.com/go/jAyyGvT

Employment and Training Department News

Upcoming Training Program Opportunity:

Training Program for Security Professionals

Partnered with: Commissionaires
Dates: To Be Announced (TBA)

Commissionaires has developed a 20-day training program
for Security Professionals that will enable those that
complete the training to enter the security workforce with
a skill set that is second to none. This training program will
fit the provincial standards required. The following is the
courses included in the program:

e Basic Security Training

e Advanced Security Training

e Service Advantage for Security Professionals
e By-law Enforcement Training

e Conflict resolution

e Occupational First Aid level 1

Apart from the formal training, Commissionaires will spend
a day with those applying for their security licenses
assisting with the application process, including conducting
digital fingerprints, photos, and all the required forms.

Commissionaires will also offer onsite interviews with the
members of their Human Resource team, as well as site
tours of their Head Office and security sites within the
area.

If you would like more information or to sign up for this
upcoming program please contact Diane Herman in
Employment & Training department. You can call her at
604-269-3461 or email her at
employclerk@musgueam.bc.ca.

HAS THE FOLLOWING
POSITIONS AVAILABLE

Edgeware
asmo (5
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OPEN POSITIONS:
Cage
e Cage Supervisor
e Drop Count Team Member
e Relief Cage Supervisor (4)
e Cage Cashier

Food Beverage
e Shift Manager

Table Games
e Incoming Professional Dealer (10)
e June 12" Dealer Training Class (20)

Finance
e Director of Warehouse Shipping & Receiving

e Director of Internal Audit

Surveillance
e Supervisor — Investigations

Security
e Security Officer
e Security Supervisor (4)
e Director of Security

To Apply:

1) Go to www.edgewatercasino.ca

2) Click on “Careers” for casino positions

3) Click the “Click here to apply for Careers” button
4) Click job title

5) Click “Apply online”

6) Follow on screen directions.

OR

Submit your resume directly to Talent Acquisition Specialist
Angela Lee. 604-687-3343 or email
alee@edgewatercasinio.ca

For more information, a copy of the full posting or assistance applying for any opportunities listed please
feel free to come by the office or contact Diane Herman at (604)269-3461 or

employclerk@musgueam.bc.ca
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Employment and Training Department News

Job Opportunity:

Company: General Credit Services Inc.

Position: Collection Officer (Part-Time & Full-Time, Plus the
company can provide any needed training)

Description:

Collection Officers contact and communicates with
individuals in order to establish repayment of outstanding
debts.

Position Accountabilities:

¢ Initiate outbound calls to and handle inbound calls from
debtors on behalf of GCSI's Clients

¢ Negotiate repayment of overdue accounts with debtors
to ensure a positive resolution

¢ Record interaction with debtors and update information
on computerized system

Qualifications:

¢ Relevant work experience desired. Previous collections
experience an asset.

¢ Call Center experience is an asset

¢ Excellent written and oral communication skills.
Proficient knowledge of English is required

* Able to pass a Criminal Background Check

How to apply:

If you have the qualifications, are results-oriented and
interested in joining a successful, growth-oriented
Company, please send a copy of your resume to
tass.elsdon-smith@generalcsi.com or call 604-688-6097
extension 2345.

*1f you would like the full job posting please contact Diane
Herman at 604-269-3461 or email her at
employclerk@musgueam.bc.ca

Upcoming Training Opportunity:

Program: Carpentry Foundations
School: Kwantlen Polytechnic University

This 22 week program prepares students for
employment as a carpenter apprentice. Students will
develop practical skills through an organized approach
to safety, building codes and the use of hand and
power tools. Practical projects are performed in
indoor and outdoor environments to provide
opportunities to erect, install, maintain and repair
structures and components of structures made of
wood, wood substitutes and other materials.

At the end of the Foundation program students will
write the Carpentry Level 1 exam. Students who
complete the Foundation program and exam are
eligible for ITA credit in Carpentry Level 1
apprenticeship and 450 work-based hours.

This program also includes a practicum.
Start: August 1, 2017

If you are at all interested in this program please
contact either of our Job Coaches:

Terry Sparrow at 604-269-3367 or email at
jobcoach@musqueam.bc.ca

Lindsay Gibson at 604-269-3355 or email at
employassist@musqueam.bc.ca

Please be aware, these dates are yet to be
confirmed.

KWANTLEN
POLYTECHNIC

UNIVERSITY

For more information, a copy of the full posting or assistance applying for any opportunities listed please
feel free to come by the office or contact Diane Herman at (604)269-3461 or

employclerk@musgueam.bc.ca
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Employment and Training Department News

Job Opportunity:

Company: UBC

Location: First Nations House of Learning (FNHL)
Position: FNHL Reception

Application Deadline: June 18, 2017

Description: This position acts as the first point of contact to the
First Nations House of Learning (FNHL) and Longhouse and
provides reception customer service as well as financial processing
and administrative support.

Reports to FNHL Administrative Manager. Assists FNHL Director
and Associate Director with financial and administrative needs.
Liaises with central services including Counselling Services,
Financial Operations, Payroll, etc. as required. Works closely and
collegially with FNHL and Xwi7xwa faculty, staff and student
workers.

Administrative/Reception duties:

e Acts as the first point of contact for the unit FNHL and
building Longhouse by performing duties such as
greeting visitors, responding or redirecting telephone,
email, or in-person inquiries, as well as forwarding
information to appropriate staff in a professional and
timely manner.

e Makes meeting arrangements such as booking rooms
and placing catering orders

e Receives and distributes mail and fax messages, and
arranges for couriers as required. Maintains FNHL and
Xwi7xwa staff/faculty mailboxes

e Participates and takes minutes in the Longhouse and
Xwi7xwa Library Health & Safety Committee and
completes First Aid Training to act as the First Aid
Attendant

e Maintains bulletin boards in the administration area of
the building as well as the photocopier room

o Performs general administrative duties to support

Qualifications:

High School graduation and one year of related post-

secondary education. — Training and experience in basic

accounting practices and office procedures. 3 years relevant
experience or the equivalent combination of education and
experience. — Experience with Aboriginal peoples,
communities, institutions and organizations an asset.

To Apply: Go online, submit resume to this webpage:

http://www.hr.ubc.ca/jobs/staff.php?job id=26567

*If you would like the full job posting please contact Diane
Herman at 604-269-3461 or email her at
employclerk@musqueam.bc.ca

Certification Renewal Opportunity:

Certificate: Food Safe Level 1, and maybe level 2
Date: TBD
Hello all,

Employment and Training department are trying to gather
how many candidates would be interested in either
renewing their FoodSafe Certificate or attain it.

If you or you know anyone interested in getting this
certificate, please send them to Diane Herman in
Employment and Training to be put on the list. We need
about 10-12 students interested to be able to put up this
training. It will be a one day training.

You can email or call Diane Herman at 604-266-3461 or
employclerk@musgqueam.bc.ca

For more information, a copy of the full posting or assistance applying for any opportunities listed please
feel free to come by the office or contact Diane Herman at (604)269-3461 or

employclerk@musgueam.bc.ca
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Employment and Training Department News

Job Opportunity:

Company: Castlemain Group

Position: Administrative & Finance Assistant

Location: Main office in Vancouver, BC

Application Deadline: June 26, 2017

Apply to: jobs@castlemaingroup.com

Description: The Admin/Finance Assistant is the first point
of contact and the face for the Castlemain Group. They are
responsible for planning and overseeing all administrative
support and the office services for the company. They will
also be responsible for managing Castlemain’s accounts
payable, maintaining appropriate financial documentation,
making accurate monthly remittances, ensuring timely and
accurate invoicing, and updating the internal database.
Job Duties:

Administrative Related:

e Coordinate departmental programs

e Administer and manage inbound/outbound mail,
including priority post, packages, courier services, and
other correspondence

e Answer and manage inbound telephone inquiries

e Take, distribute, and archive meeting minutes

e Ensure adequate supplies of office stationery, supplies,
furniture, and other equipment

Finance Related:
e Organize filing of all appropriate documents

e Manage accounts receivable and payable, invoice
clients, reconcile company credit cards on a monthly
basis, make bank deposits, process employee
reimbursement claims for payment

e Act as first in line contact with vendors regarding billing
problems

e Perform other duties, as assigned

*If you would like the full job posting please contact Diane
Herman at 604-269-3461 or email her at
employclerk@musgueam.bc.ca

Job Opportunity:

Company: YVR Airport

Position: Electrician-Maintenance Department, Permanent

Full-time

Application Deadline: June 21, 2017

To Apply: Visit http://www.yvr.ca > Careers > Current
Opportunities

Description: Electrician in the Maintenance Department
reports to the Manager, Maintenance Services and
working as a member of a cross functional team.
The successful candidate will perform all aspects of
preventative and corrective maintenance on
various systems within the Airport Authority
Buildings and Assets.

Job Duties:

e Repairing & maintaining electrical and mechanical

equipment including: Generator sets, Lighting systems,
Passenger loading bridges, Switchgear and
transformers, UPS, Automatic control systems, Airfield
lighting

Key Qualifications:

e BC Trade Qualification as an Electrician; preference will
be given to persons with dual ticketed trades

e Demonstrated ability to make safety a top priority

e Excellent analytical and troubleshooting skills

e Ability to work well in a team environment, as well as
independently, with little supervision

e Proactive and customer focused

e Valid BC Driver’s License

Notes:
Shift work is required as the Maintenance Department
operates on a 24-hour basis.

*If you would like the full job posting please contact Diane
Herman at 604-269-3461 or email her at
employclerk@musgueam.bc.ca

For more information, a copy of the full posting or assistance applying for any opportunities listed please
feel free to come by the office or contact Diane Herman at (604)269-3461 or

employclerk@musgueam.bc.ca
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June Info Sessions at NEC

Learn about our programs in adult
basic education, tourism,
counselling, health care, jewellery

arts, early childhood education,
justice, and office administration.
Other info includes:

. Funding options

« Cultural activities

. Elder support

Info Session Dates

Thursday, June 8

Friday, June 16

Friday, June 23

Friday, June 30

Time: 1pm to 3pm
Location: Room 110 at NEC Tsimilano Building, Admissions Dept.

Enter to Win a Prize!

1 night stay at Skwaychas Lodge or a laptop computer!

Winner of hotel room announced on June 23 and the winner of laptop
computer announced on June 30!

For more information, please contact: ' ,
Native Education College

285 East 5th Avenue
Vancouver, BC V5T 1H2
604.873-3772

Www.necvancouver.org

Admissions Department
604.873.3772 Ext. 328
admissions@necvancouver.org
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Musqueam Elders Centre

Brenda Campbell

Our Next Elders Luncheon Musqueam Ladies Group:
Date: Thursday June 22, 207 dlcs] When: Every Tuesday Evening
Time : 12:00 Noon Nglt Time: 6:00— 9 : 00 pm

Location: Elders Centre.
Location: Musqueam Elders Centre

MIB Home & Community Care Program
Romeo Cosio, HCN
Evelyn Thomas, Nurse Assistant

Home Care Office Hours: Mon, Wed, Thurs, Friday 8:30-5:30
Tuesdays—OFF
Home Care Phone: 604-263-6539

Evelyn’s Schedule: Monday-Friday 8:30-4:30
PH: 604-269-3354

For assistance with Arjo tub appointments or Home Care service scheduling changes or cancellations
Call Evelyn Thomas 604-269-3354 *for cancellations of services please call 24hours in advance.

Home Care Program is available to our community members to assist with hospital discharges, home care aide, and

all medical equipment. Home care services and equipment require a doctors note with your needs specified.

The Arjo Tub Program: Is available at the Elder’s Centre between 7-10am Monday to Friday. You will need a doctor’s

order for the use of the Arjo tub, describing your condition, and how often you are advised to use the tub per week.

*For all Emergencies Call 911 first*
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Community Health Nursing Program
Natalie Frandsen, RN,
Evelyn Thomas, Assistant

CHN Newsletter
Swim to Survive
Vancouver Parks is hosting some free drowning prevention sessions this weekend.
Saturday June 10th at Second Beach, Stanley Park
Sunday June 11th at New Brighton Pool
Registration at 0900, 1100 or 2:00PM each day
Ages: 7—18 years old.

For more info, see this link: http://vancouver.ca/news-calendar/swim-to-survive-free-drowning-prevention-program-
open-to-2000-children-and-youth.aspx

Are you pregnant or have you recently had a baby?
The Musqueam Health Department offers some valuable incentives to pre-natal and post-natal Mothers who live on
reserve:

o From the onset of pregnancy until 3 months postpartum we offer weekly $25.00 Save on foods Gift cards.
o Nursing pads, one box per week as needed

o A one time gift of an Electric Breast pump. One per family

o Welcome gift for your new baby

Community Health Nurse, Natalie Frandsen can register you for the “Healthy pregnancy, Healthy

Babies” Program. If you are pregnant you may sign up by calling Natalie Frandsen, CHN at 604-269-3313 or Lyn Thomas
at 604-269-3354.

Pre- and Post-natal Group: Tuesdays noon-2 PM, Youth Centre

Please join us Tuesdays at 12 noon in the Youth Centre for an informal drop-in group (partners welcome!). Lunch is
provided. *For information on how to register your baby for First Nations Health benefits coverage please call Ashlee
or Candice in the health department.

Harm Reduction: Take Home Naloxone

Naloxone is a medication that reverses the effects of an overdose from opioids (e.g. heroin, methadone, fentanyl, mor-
phine). BC has developed a Take Home Naloxone (THN) Program to help save lives. Take Home Naloxone Kits are
available for all community members. Training will be provided when you pick up a kit. Kits can be picked up from
these staff members:

Community Health Nurse (Natalie Frandsen): 604-269-3313
Home Care Nurse (Romeo Cosio): 604-269-3463

Nurse Practitioner (Sarah Mahon): 604-266-0043

Family Doctor (Mike Dumont): 604-266-0043

“Be kind whenever possible. It is always possible.” The Dalai Lama
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Chronic Disease Management Program
Merv Kelly

Are you needing assistance with health information about Diabetes, high blood pressure, etc., and how to help manage

these. Do you want to workout but don’t know what’s best for you?
You may call me or drop by my office:
Hours — Monday to Friday:
9:30 am to 3:00 pm / 5:00 pm to 6:30 pm

Available to assist all ages and levels of fitness for all community members.

604-263-3261 — Extension 3455 / merv@musqueam.bc.ca /

Merv Kelly, Chronic Disease Management Facilitator

Musqueam Safe Drinking Water Monitor Program
Charlene Campbell-Wood

10 Life-Changing Reasons to Drink More Water
Becca Borawski Jenkins, University of Southern California, Managing Editor

Has it occurred to you today that you are thirsty? That thirst is your body calling for re-hydration. Nearly all of
our systems do not function as well without the proper water intake. So, really, what does this mean? Why

should we drink more water?
1. Drinking water is essential to life 2. Prevent cancer
2. Beless cranky 4. Perform better
3. Lose weight 6. Have less joint pain
4. Flush out waste and bacteria 8. Prevent headaches

5. Make your skin glow 10. Feeds your body

Quick rules of thumb for drinking water:

Drink half your bodyweight in ounces of water

Carry a bottle everywhere with you as a reminder to keep drinking.

Eat raw fruits and vegetables — they are dense in water.

Drink water and other fluids until you urinate frequently and with light color.



http://breakingmuscle.com/coaches/becca-borawski-0
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MUSQUEAM PRIMARY CARE CLINIC

10:00am — 3:00pm Monday to Thursday
(closed 12:00 — 1:00pm for lunch)

Accepting new patients. Make an appointment

Welcoming all Musqueam community members including parents / caregivers with infants
and children; pregnant women; youth; adults and elders. Come and join our wonderful
Musqueam Primary Care clinic and become a regular patient! Our team meets the highest

standards necessary to provide you with safe and confidential health care.

PRIMARY CARE FAMILY PHYSICIAN - Friday 10:00am — 4:00pm

Services provided every day are:
o check-ups (PAP, STI, Baby growth checks) and assessments;
e diagnosis and prescriptions
o testing (X-rays, ultrasound and blood work)
e Dbirth control options
o chronic disease management (diabetes, hypertension, C.0.P.D and lung disease)

childhood vaccines; specialist referral

PRIMARY CARE NURSE PRACTITIONERS — Monday to Thursday 10:00am— 3:00pm

(last appointment at 2:30)

MEDICAL OFFICE ASSISTANT — Monday to Friday 10:00am — 3:00pm

For an appointment call Mackenzie Gomez, Medical Office Assistant, 604.266.0043
(closed 12:00 — 1:00pm for lunch)

Musqueam Elders Centre, 4010 Si Lu Drive, Vancouver BC V6N 4K7
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YOUTH CENTRE

Abigail Speck at the Youth Centre at 604-269-3465 Email: youthcentre@musqueam.bc.ca

Monday June 12th | Tuesday June 13th | Wednesday June Thursday June Friday June 16th

14th 15th
BINGO NIGHT D&A Games Movies
JUST SAY Night

The Youth Centre will be open from 2:00 pm—9:00pm Monday—Friday

Children under 7 years old will be sent home; unless accompanied by a parent or guardian, who is
at least 15 years old or older

**Please note that the Youth Centre will be open @9:00 AM when kids have professional days**

National Native Alcohol and Drug Awareness Program (NNADAP)
Cyndi Bell - A&D Counsellor

I will be off on medical leave beginning June 5th.

In my absence, please contact the Musqueam Health Department.

Reminder: There is an AA meeting every Tuesday from 8-9 pm at the 51st Hall.
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Gou are invited to a
BBQ for Aboriginals and Service Providers

Supporting mental health and weliness

BBQ Hotdogs * Hamburgers

Native Drumming & Singing

r\

"‘MacLean Park’

R ..

s, 4 *7:  inStrathcona
]m to ?‘w pm . 197 Keefer Street

Come 5upport our Feaple for National A]Jon'gina] Day

Organized by Abonginal Health First Nations Mental Health Program
RSVP by contacting Perry @ 604-306-7474
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JUST FOR MEN L'

Men are invited to the Musqueam Men’s Group @F

Group meets every Tuesday to learn to carve mini cedar paddles and feathers
from skilled carvers—this is a beginners course, but all carvers welcome to sit in )
and show off their talents. @(F

Basic supplies and dinner provided.

TUESDAYS, 5:30pm to 8:00pm Ly

Location: Classroom #2, Community Centre

BRING YOUR DRUM!
ALL MEN WELCOME

Ly
The group is totally run by men, but if you need more details, contact MEGHAN @

604-671-1258 / E: mhajash@musqueam.bc.ca
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We are looking for

Musqueam Canoe Pullers & Skippers

To be part of our Canoe Families, to travel in our two Musqueam
canoes in Pulling Together Canoe Journey!

We need two crews plus landcrew!!

Pullers must be fully committed, and will Journey

&

July 5—15,2017

X"MaBk"ayam
Canoe Families

.

All expenses will be sponsored.

—
A

Canoe Families will train together, sing together, learn
protocol and journey together as one.

Training starts weekly in June 2017

on the Fraser and in Deep Cove

Contact RHIANNON BENNETT to sign up:

604-269-3319 (messages) / E: outreach@musqueam.bc.ca




Do you know a FATHER who should be
honoured for their work in Musqueam
family and community?

HERE’S HOW...

We’re accepting nominations for Honouring ceremonies now.
Call or email us—we’ll help with your nomination**

Then we invite your nominee to a ceremony, and you and your families will attend ceremony
with your nominee to celebrate together.

Honourings will take place in the little smokehouse this year.

All dinner and gifts provided.

HONOURING
CACH OTHER

Honouring Musqueam FATHERS

June 29, 2017

Nominate by June 26**

CORRINA SPARROW for details:

E: socialdev@musqueam.bc.ca / T: 604-269-3319

hﬂﬂﬂﬂﬂﬂﬂﬂﬂﬂ“ﬂﬂﬂﬂﬂﬂﬂﬂﬂﬂﬁ



Youth
Cooking Class

Watch for details!!

to s?oltons to

Musqueam youth 12 year+ can sign up to learn to
prepare traditional foods of Musqueam together.

Then they serve a fresh luncheon to our respected
Musqueam elders and their families in the Café that same
day.

, All supplies and instructors provided. Elders will be
XWm99kW9y9m shuttled to and from the café each session as needed.

Start July 16th

Call Corrina Sparrow for details: 604-269-3319

Musqueam will have a float in the

Vancouver LGBTQ2 Pride Parade

again this year!!

August 6th, 2017

Come out and show your support for Musq i am;e
our LGBTQ and Two-Spirit community membe sa
relatives. O siem

Contact Corrina Sparrow if you want to snag’/‘ §Doft on th
float, and DANCE WITH MUSQUEAM!

604-269-3319 / socialdev@musqueam.bc.ca



Musqueam Indian Band
6755 Salish Drive
Vancouver, BC, V6M 4C4
Phone: 604-265-3261

Risk Identification and Safety Planning for Indigenous Communities
Musqueam 51°' Hall ~ June 29-30, 2016, 9:00 to 4:00
Hosted by the Musqueam First Nation

The goal of this training is to help participants gain a solid understanding of
collaborative risk identification for offender accountability, and victim centered safety
planning.

This 2-day training with the Ending Violence Association of BC (EVA BC) explores strategies
to work with the victim and the offender to identify the complexity of risks affecting safety, and
to coordinate safety planning which includes liaising with justice system personnel and others,
as appropriate. The training covers cultural and systemic factors that aggravate and mitigate
risk in domestic violence cases, including a focus on what increases safety for Indigenous
people. It explores the language of risk and safety, and the benefit of shifting risk analysis
practice from solely “victim centered” to “offender accountable” as best practice for addressing
domestic violence. Participants will learn about a framework of coercive control when
addressing risk, as well as commonly used risk indicator tools, their benefits and the
challenges of their application. The training includes exercises to give participants the
opportunity to hone their skills and become comfortable with these tools and resources, as well
as case studies to give participants the opportunity to practice applying these resources.

Topics Include:

Relevant legislation regarding privacy and information sharing
Models in use for integrated case planning and management
Importance of institutionalized risk identification

Conducting a thorough non-threatening intake process

Key elements of effective collaborative case planning

Safety planning with diverse scenarios

Relevant Provincial Protocols and Policies

Key elements of good collaboration

Tools that promote effective collaboration

Lunch and refreshments will be provided on both days.

Community Drop-in for Resources and Q&A:
Time: 3:30-4:30

For more Information please contact:
Theresa Hood: thood@musqueam.bc.ca, Phone: 604-364-6551
Michelle Buchholz (EVA BC): buchholz@endingviolence.org, Phone: 604-209-5455



Musqueam First Nation

Registration for EVA BC Risk Identification and Safety Planning
Workshop for Indigenous Communities

S

Date:

Name:

Address:

Allergies/Medical:

Email:
Contact Phone #: (circle one): home  work  cell
May we leave voicemail on your contact phone? Yes No

Age: 0o15-20 ©020-30 o 31- 40 o 41- 50 o 51- 60 o060 +

Emergency Contact:

(Print name) (phone #) (Relationship)

Your emergency contact may be called if there is an emergency situation where your
immediate well-being is at risk, so please provide the name of someone you trust.

Please provide a brief description of why you would like to take part in the workshop series:

By registering as a participant you understand that workshops are confidential and agree to
adhere to the agreements the group sets.

Two day workshop on Thursday June 29, 2017 and Friday June 30, 2017. Please let me
know if you will need to miss any sessions.

Print name Participant Signature dd mm yyyy

Print name Witness Signature dd mm yyyy
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Ken Lum, Monument for East Vancouver, 2010

Open Call - Artist-Initiated Opportunity
INVITATION TO ARTISTS TO PROPOSE PUBLIC ARTWORKS

Submission deadline: Wednesday, July 5, 3 p.m.

The City of Vancouver invites artists to expand their art practice into the public realm and
propose new artworks, envisioned for sites in Vancouver, that contemplate the city, its defining
features, spaces and neighbourhoods.

This open call to artists requests approaches to artworks of any scale for public spaces in
Vancouver. Emerging or established artists may propose works in a range of media including,
but not limited to, built form, two-dimensional works, socially engaged practices, short-term
and permanent sculptural installations. All commissions are for new work; existing works will
not be considered.

Background

For twenty-five years, the City of Vancouver Public Art Program has been commissioning artists
to create artworks unique to Vancouver. Artists’ ideas, skills, and visions of the city are key to
the success of the program. In 2009, prior to the 2010 Olympics, the first “artist-initiated”
opportunity was launched as an open call to artists to propose artworks for the city outside of
development or other civic initiatives. This call resulted in Monument for East Vancouver by Ken
Lum and Kingsway Luminaires by David MacWilliam, as well as a number of innovative
temporary projects, including Vanessa Kwan’s Olympic hosting project Vancouver Vancouver
Vancouver. The second open call, timed to celebrate the City’s 125" anniversary in 2011,
resulted in Kingsway Trail by Sonny Assu, Weppler and Mahovsky’s A False Creek, Cameron
Kerr’s marble sculpture on Queen Elizabeth Plaza, and temporary works such as Digital Natives,



http://covapp.vancouver.ca/PublicArtRegistry/ArtworkDetail.aspx?FromArtworkSearch=True&ArtworkId=441
http://covapp.vancouver.ca/PublicArtRegistry/ArtworkDetail.aspx?FromArtworkSearch=True&ArtworkId=455
http://covapp.vancouver.ca/PublicArtRegistry/ArtworkDetail.aspx?FromArtworkSearch=True&ArtworkId=448
http://covapp.vancouver.ca/PublicArtRegistry/ArtworkDetail.aspx?FromArtworkSearch=True&ArtworkId=448
http://covapp.vancouver.ca/PublicArtRegistry/ArtworkDetail.aspx?FromArtworkSearch=True&ArtworkId=532
http://covapp.vancouver.ca/PublicArtRegistry/ArtworkDetail.aspx?FromArtworkSearch=True&ArtworkId=519
http://covapp.vancouver.ca/PublicArtRegistry/ArtworkDetail.aspx?FromArtworkSearch=False&ArtworkId=528
http://covapp.vancouver.ca/PublicArtRegistry/ArtworkDetail.aspx?FromArtworkSearch=True&ArtworkId=467
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produced by Other Sights for Artists’ Projects, and Bitter and Weber’s A Sign for the City.
Eligibility

This call is open to artists/artist teams with a regular art practice who can demonstrate
substantial familiarity with Vancouver and its neighbourhoods. You do not have to be a resident
in Vancouver but you must have some experience in this place and be available to manage the
project locally. Experience with public art is not required.

For the purposes of this call, the definition of an artist is a professional practitioner who
- has completed basic training in visual art — an undergraduate degree or equivalent
apprenticeship with an accomplished practitioner in the field,
- maintains a practice as an artist and has exhibited an independent body of work for at
least two years,
- isrecognized by peers in the field.

Information Session for Artists:
Staff will review the call, the application requirements and procedures and be available to
discuss the opportunity and answer questions.

Date: Wednesday, June 7, 2017
Time: 7:00 p.m.

Place: nac'a?mat ct Strathcona Branch Library, 730 East Hastings Street

Q&A will also be posted online at Vancouver.ca/publicart.

Anticipated Schedule (subject to change)

Release Call for Artists: week of May 29

Artist information session: Wednesday, June 7, 7 p.m.
Submission deadline: Wednesday, July 5, 3 p.m.
Shortlist selected: week of July 31

Orientation of shortlisted artists: week of August 7
Concept proposals due: Week of October 2

Finalists selected: Week of October 9

Artworks commissioned: Week of October 16

Mentoring

Shortlisted artists new to public art will have access to consulting artists, art consultants, and
staff experienced in public art who can act as advisors and mentors to assist in developing the
concepts. Consulting artists will meet with shortlisted artists and will be available for guidance
and technical expertise in the course of concept and design development.

Godals for Artist-Initiated Projects:
e Provide an opportunity for artists to propose public artworks not tied to development
e Contribute to a stimulating public realm and enrich the experience of the city for
residents and visitors
e Support high caliber public artworks in the context of international art practices


http://covapp.vancouver.ca/PublicArtRegistry/ArtworkDetail.aspx?FromArtworkSearch=True&ArtworkId=550
http://vancouver.ca/parks-recreation-culture/opportunities-for-artists.aspx
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e Mentor artists in producing public art

Sites

Artists should propose sites of interest for their work. Sites cannot be guaranteed and proposals
should identify the nature and requirements of the site(s) in which the public artwork is
envisioned. ldeas are encouraged for long-term, permanent and temporary projects for the
public realm.

This is an opportunity to think about the city as a whole, its geographies, gateways, routes and
public spaces, including unique crannies. Artists are encouraged to consider neighbourhoods
outside the downtown core. Potential locations for site-specific works on city-owned properties
could include plazas, greenways, community centres, libraries, and civic infrastructure. Privately
owned sites may be considered if they are publicly accessible and an agreement with the owner
can be reached. Projects proposed for parks must be approved by Park Board.

No proposals will be considered for Stanley Park, Locarno Beach, or Jericho Beach at this time.
Sites of significance to the local First Nations, including shoreline areas, will only be pursued
with Musqueam, Squamish, and Tsleil-Waututh support.

Short-listed artists must be willing to work to confirm a site during the Concept Development
and Detailed Design stages. Please note that projects must not be associated with third party
advertising. All locations must be in the City of Vancouver.

If the proposal is selected, artists will need to consider how their proposed project will
accommodate site use, pedestrian flow, safety, heritage designations, and official uses. Public or
site stakeholder consultation may be required.

Environmental sensitivity is encouraged in the materials and processes of the artwork.
Maintenance feasibility will be a consideration in awarding a commission.

Budget Estimates

Submitting artists or artist teams are asked to estimate a preliminary budget range necessary to
realize their proposed ideas: up to $25,000; $25,000 to $50,000; $50,000 to $100,000; and
$100,000+. It is understood that this is a very rough estimate, but bear in mind that public art
budgets must cover all costs, including artist and design fees, supplies, insurance, engineering,
fabrication, delivery, installation and taxes. Please refer to the info sheet Considerations for
Artists Submitting to Public Art Competitions found online for more details on the range of costs
that may be incurred. This is strictly for information; it is not necessary to submit a budget sheet
at this stage. Short-listed artists will be asked to submit more detailed project budgets in Stage
Two in order to establish feasibility of the project.

The number of projects realized will depend on the scale and quality of the submissions and the
total program budget available. The City reserves the right not to fund any of the proposals.


http://vancouver.ca/files/cov/PublicArt-ConsiderationsForArtistsSubmitting.pdf
http://vancouver.ca/files/cov/PublicArt-ConsiderationsForArtistsSubmitting.pdf
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Selection

Proposals will be evaluated by a panel of artists, curators, and others knowledgeable about art
and the city in a two-stage process. The Selection Panel will shortlist artists who will be paid an
honorarium to develop Concept Proposals. Concept Proposals will be reviewed by staff to
determine feasibility and then presented to the Selection Panel. The panel will select the final
projects to be commissioned.

Artist selection will be based on:

J High quality, innovation, and creativity of past work

o Approach to the opportunity and relevance to Vancouver
o Demonstrated ability to produce and present work

o Clarity of vision in relation to art in public space

o Understanding of materials and techniques

o Availability and ability to meet deadlines

o Ability to work collaboratively with others

Shortlisted artists will be provided with an honorarium of $500 to $5000, depending on the
nature and complexity of the proposed work. Opportunities to present aspects of the work to
the public during the concept development phase are encouraged.

Commissioned artists will need to enter into a contract with the City. The contract will identify
insurance requirements, copyright, detailed design requirements, and a schedule of payments.

How to Apply

All proposals must be submitted via the online application form. It is wise to apply well in
advance of the deadline. Only one submission will be accepted per artist, though works may be
proposed for more than one site.

Completed proposals are not requested or required at the application stage. Reference contacts
are requested but letters are not required.

The following will be required:

Submission Requirements:

1. A statement (up to 250 words) about your approach to this opportunity, your interest in
public space, how you see the work situated, relevant experience and skills, and how this
opportunity relates to your practice.
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2. Up to eight JPG or PDF images, one per page. A maximum of two videos (up to 15
seconds each) may be included in place of four images. Images and videos should be titled with
a number and the artist’s name.

Optimum image resolution is 72 DPI, maximum 768 PX high. Images should be no more than
2MB.

Video segments should be in QuickTime or preferably Windows Media Player, compressed to a
maximum of 2MB.

3. An image list that corresponds to numbered JPGs or videos submitted. Include artist's
name, title of the work, date, media, dimensions, location (if public), commissioning body. If
necessary, as in the case of interactive work, you may include up to a fifteen-word description.

4. A CV of up to two pages.
5. A brief (<30 words) summary of the approach to this opportunity.
Apply now

Deadline for submissions: 3:00 p.m., Wednesday, 5 July 2017

Questions: publicart@vancouver.ca

Commissions are supported by the City of Vancouver through the Public Art Program, Cultural
Services. The Public Art Program provides art opportunities of many kinds, from single
commissions to collaborations with design professionals and diverse communities. The program
aims to foster artworks that define and express the spirit of place that is Vancouver.

For a list of current artist opportunities in Vancouver and elsewhere, go to
http://vancouver.ca/publicart. Please join the list serve to be notified of future artist calls.

Fine Print:

Interested artists are advised that neither the City nor the selection panel is obliged to select any artist or accept any
of the artists' proposals and may reject all proposals. Each artist is advised, and by the submission of a proposal,
agrees that the City will not be responsible for any costs, expenses, losses, damages (including damages for loss of
anticipated profit) or liabilities incurred by the artist as a result of or arising out of submitting a proposal, or due to the
City's acceptance or non-acceptance of their proposal, or arising out of any contract award not made in accordance
with the expressed or implied terms of the artist call. Until a written contract in a form satisfactory to the City is
executed by both the City and artist, no legal rights or responsibility shall be created between the artist and the City.

Confidentiality: All documents submitted by Applicants to the City of Vancouver become the property of the City. The
City will make every effort to maintain the confidentiality of each application and the information contained therein
except to the extent necessary to communicate information to staff and selection panel members for the purposes of
evaluation and analysis. The City will not release any of this information to the public except as required under the
Province of British Columbia Freedom of Information and Protection of Privacy Act or other legal disclosure process.
Questions may be directed to Director, Access to Information, via 3-1-1 in Vancouver or 604.873.7000.


https://vanculture.fluidreview.com/
mailto:publicart@vancouver.ca
http://vancouver.ca/publicart
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June 7, 2017
Electrician-Maintenance Department
Permanent Full-time

YVR is made up of a team of diverse people who are working collaboratively to reach our goal of 25
million passengers by 2020! Safety is at the core of everything we do; we're innovative, fun, and we
invest in our people. We're a BC Top Employer for 11 years standing, with high engagement scores, an
abundance of learning and development opportunities, and a holistic approach to wellness! And we're
looking for someone to join our team.

We have an opportunity for a permanent, full-time Electrician in the Maintenance

Department. Reporting to the Manager, Maintenance Services and working as a member of a cross
functional team, the successful candidate will perform all aspects of preventative and corrective
maintenance on various systems within the Airport Authority Buildings and Assets.

Key responsibilities include:

e Repairing and maintaining electrical and mechanical equipment including:
Generator sets

Lighting systems

Passenger loading bridges

Switchgear and transformers

UPS

Automatic control systems

Airfield lighting

O O O O O O O

Key qualifications include:

e BC Trade Qualification as an Electrician; preference will be given to persons with dual ticketed
trades

e Demonstrated ability to make safety a top priority

e Excellent analytical and troubleshooting skills

e  Ability to work well in a team environment, as well as independently, with little supervision

. Excellent interpersonal, oral and written communication skills

e  Proactive and customer focused

e Valid BC driver’s license

Shift work is required as the Maintenance Department operates on a 24-hour basis.

Vancouver Airport Authority welcomes applications from all qualified candidates, including women, Aboriginal
peoples, persons with disabilities and members of visible minorities. We are happy to provide reasonable
accommodations throughout the selection process and while working at YVR. If you require support applying
online because you are a person with a disability, please contact us at 604-303-3152 or careers(dyvr.ca. We
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welcome the opportunity to discuss accommodation of your disability and ensure fairness in our hiring
process.

Reference no.: 17-59E
Application deadline: June 21, 2017
To apply: Visit http://www.yvr.ca » Careers > Current Opportunities



http://www.yvr.ca/
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June 7, 2017
Millwright - Maintenance Department
Permanent Full-time

YVR is made up of a team of diverse people who are working collaboratively to reach our goal of 25
million passengers by 2020! Safety is at the core of everything we do; we're innovative, fun, and we
invest in our people. We're a BC Top Employer for 11 years standing, with high engagement scores, an
abundance of learning and development opportunities, and a holistic approach to wellness! And we're
looking for someone to join our team.

We have opportunities for permanent, full-time Millwrights in the Maintenance Department. Reporting
to the Manager, Maintenance Services and working as members of a cross functional team, the
successful candidates will perform all aspects of preventative and corrective maintenance on various
systems within the Airport Authority Buildings and Assets.

Key responsibilities include:

e Repairing and maintaining mechanical and electrical equipment including:
o Passenger loading bridges

Generator sets

Various mechanical systems

Hydraulic systems

Pneumatic systems

O O O O

Key qualifications include:

e BC Trade Qualification as a Millwright; preference will be given to persons with dual ticketed
trades

e Demonstrated ability to make safety a top priority

e Excellent analytical and troubleshooting skills

e  Ability to work well in a team environment, as well as independently, with little supervision

. Excellent interpersonal, oral and written communication skills

e  Proactive and customer focused

e Valid BC driver’s license

Shift work is required as the Maintenance Department operates on a 24-hour basis.

Vancouver Airport Authority welcomes applications from all qualified candidates, including women, Aboriginal
peoples, persons with disabilities and members of visible minorities. We are happy to provide reasonable
accommodations throughout the selection process and while working at YVR. If you require support applying
online because you are a person with a disability, please contact us at 604-303-3152 or careers(dyvr.ca. We
welcome the opportunity to discuss accommodation of your disability and ensure fairness in our hiring
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process.
Reference no.: 17-58E

Application deadline: June 21, 2017
To apply: Visit http://www.yvr.ca » Careers > Current Opportunities



http://www.yvr.ca/
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The City of Vancouver, in partnership with our three Host Nations, the Musqueam,
Squamish and Tsleil-Waututh First Nations, is hosting Canada 150+. This year-long
focus on Indigenous arts and culture includes large-scale Signature Events this
summer including the Drum is Calling Festival.

The Drum is Calling is a nine-day festival of Indigenous and diverse arts and culture.
Highlighting the festival will be stellar performances from iconic artists such as singer-
songwriters Buffy Sainte-Marie and Chantal Kreviazuk and Pow Wow Step creator DJ
Shub, to emerging stars like Inuktitut alt-country group the Jerry Cans, Juno-winning
storytelling singer-songwriter William Prince and rising R&B performer George Leach.
Additional highlights will include hands-on workshops and live programming inside the
Indigenous housing forms built by the Kanata Festival. The inaugural Indigenous
Fashion week will feature established and emerging artists of Indigenous fashion
design and modeling.

The City of Vancouver is looking for volunteers to fill various roles during the nine-day
festival.

Requirements:

« Must commit to a minimum of two volunteer shifts (12 hours total)

« Must attend the volunteer orientation session on Tuesday, June 27 from 6 — 8 pm at
the Vancouver Playhouse Theatre (600 Hamilton Street)

* You enjoy working with the public

« You are at least 16 years of age

Are you interested?
Please contact Danielle (Canada 150+ Event Liaison for the Musqueam Indian Band)
at canadal150@musqueam.bc.ca or call her at 604) 671-3570
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