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Smoke Shop Hours 

Monday-Friday 

9:00 am—5:45 pm 

Please Note the shop 

will be closed during 

lunch hour.  

12:00 Noon – 1:00pm 

Must bring your valid/

current Status Card and 

be 19 years or older 

 

 

 

Every Sunday—Please join us in Mass at 12:45 PM  

At St. Michael’s Church on Crown Street.  

Thank you. …. (Jeannie Campbell on behalf of Musqueam)... 

 
“THANK YOU”  

 
The Peters Family would like  
To thank everyone who came  

Together to make Paul’s evening  
A wonderful, joyous occasion  

With Family, friends and  
Community.  

 
The outpouring of love and support 
That was shared with Paul and our  

Family is beyond words.  
 

Roddie, Joan & Family  
 

 



	
  
MUSQUEAM	
  101	
  –	
  Wednesday	
  November	
  8,	
  2017	
  
stem?	
  (what?)	
  Musqueam	
  101	
  November	
  8,	
  2017	
  	
  

	
  
Settler	
  &	
  Tsilhqot'in:	
  The	
  story	
  of	
  two	
  
community	
  forestry	
  initiatives	
  working	
  to	
  
advance	
  socioeconomic	
  and	
  environmental	
  
justice	
  in	
  BC	
  
 
Come	
  and	
  learn	
  about	
  two	
  community	
  forestry	
  initiatives:	
  the	
  
Harrop-­‐Procter	
  Community	
  Forest	
  and	
  the	
  Tsilhqot’in	
  Yunesit’in	
  
Forest	
  to	
  Frame.	
  Natalie	
  will	
  touch	
  on	
  the	
  similarities	
  and	
  
differences	
  between	
  these	
  two	
  communities	
  and	
  what	
  their	
  
respective	
  initiatives	
  strive	
  to	
  achieve.	
  She	
  will	
  highlight	
  change	
  
and	
  how	
  these	
  communities	
  are	
  finding	
  ways	
  to	
  work	
  together.	
  
	
  
Presenters:	
  
Natalie	
  Swift	
  is	
  a	
  Masters	
  student	
  in	
  the	
  Social	
  Ecological	
  Systems	
  
Research	
  Group	
  in	
  the	
  Department	
  of	
  Forest	
  Resources	
  
Management	
  at	
  UBC	
  
	
  
niʔ	
  ʔəncə?	
  (where?)	
  	
  
Musqueam	
  Administration	
  Offices	
  
	
  
təmtem?	
  (when?)	
  
Wednesday,	
  November	
  8.	
  Dinner	
  will	
  be	
  served	
  at	
  6:00	
  p.m.	
  The	
  
presentation	
  will	
  start	
  at	
  7:00	
  p.m.	
  
	
  
PLEASE	
  JOIN	
  US!	
  



Children’s Christmas Party 2017   
 

Santa is working on his list – checking it twice, 

checking to see who is naughty or nice.   

Children: Newborn - 12yrs must be in  

attendance to receive their gift, so please 

complete the registration form on the back of 

this notice and return to the administration 

office by Monday November 27, 2017 if your 

Child/ren will attend.   

Santa and his helpers thank you in advance for 

your co-operation. 

 

Santa’s Workshop  



 
Musqueam Childrens Christmas Party 

Registration Form – Newborn to 12 years 
 

A parent/Guardian must complete the section below and return or fax to the Musqueam Band Office. 

Child/children must be in attendance at party in order to receive gift. 
Phone: 604-263-3261 or Fax: 604-263-4212 

Or email @ mvpoint@musqueam.bc.ca 

 

When: Saturday December 09, 2017 

Time: 12:00pm 

Where: 6777 Salish Drive (gym-next to Band Office)  

 

 
 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Name of Parent or Guardian phone number 

(Please Print)  

 
Please return to the Band Office a.s.a.p.  Deadline is November 27, 2017.   There is a box in the reception area for you to 

drop off your forms.   

Thank you.  

Name of Child Age Gender 

m/f 

Band No. Date of Birth 

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

mailto:mvpoint@musqueam.bc.ca


MUSQUEAM INDIAN BAND            
6735 Salish Drive 
Vancouver, B.C. V6N 4C4 
Telephone: 604 263-3261 

 
              JOB POSTING 

Chief Financial Officer 
Musqueam Indian Band is seeking a Chief Financial Officer (CFO).   Reporting to the CAO, the 
CFO is responsible for planning, managing, monitoring and controlling Musqueam Indian Band 
financial management functions and activities.   This will include responsibility for accounting, 
finance, forecasting, strategic planning, costing, funding, etc., providing professional oversight to 
the Finance Department.  This role serves as an independent and objective advisor to the CAO 
and Chief and Council and as a member of the MIB Management Team.  
 
Duties:   
REPORTING: 

• Analyzes financial performance and develops reports and analysis to support informed 
decision making by Chief and Council, CAO, and Program Managers; 

•    Develops annual budgets and forecasts in coordination with Program Managers and 
Council committees and Economic Development; 

• Manages MIB annual external audit function;  
• Identifies MIB requirements and develops budgets as needed in collaboration with the 

Band Manager and monitors accountability for expenditures in accordance with 
financial policy; 

• Financial updates to programs quarterly, and monthly reports to Finance and 
Administration Standing Committee; 

• Presents financial information to Chief and Council, Board of Directors, Senior 
Management and the MIB Community; 

• Responsible for financial reporting requirements with banks, trusts and funding 
agencies; 

• Reports upon the operating, capital and segregated funds of the Band on a regular basis; 
• Prepares a five year plan annually supporting the vision of Chief and Council. 

 
TREASURY: 

• Oversees all cash management functions of the Band, including electronic banking; 
• Oversees all investment functions, including short and long term investments; 
• Manages transactions with all Trust Funds and complies with reporting requirements; 
• Capital projects cash management and reporting; 
• Maintains and develops relationships with financial institutions.  

 
FINANCIAL SUPPORT: 

•  Provides financial support and advice to Chief and Council, CAO and Program Managers; 
•  Manages and directs the preparation of monthly financial statements and the 

preparation of variance reports in coordination with the Finance Department; 
• Maintains the general ledger and all financial records (including journal entries and 

reconciliations) in coordination with the Finance Department; 



• Provides a backup management role to the Finance Program Manager with respect to 
the accounting and payroll functions;  

• Ensures compliance with Musqueam Finance By-laws; updates and develops by-laws, as 
necessary. 

OTHER: 
• Advises the Band on the financial implications of funding agreements and contracts, 

assists with the understanding of financial obligations as set out in government 
directives and funding agreements, works directly with the parties to interpret and 
amend agreements and ensures compliance with the financial reporting and 
accountability requirements of funding agreements; 

• Serves as an advisor to the Finance and Administration Committee; 
• Conducts special projects and investigations as directed by Chief and Council and the 

CAO; 
• Develops, implements, interprets and monitors financial policy and procedures; 
• Develops and maintains organizational progress, metrics reports and financial reporting 

for the MIB; 
• Maintains confidentiality on all matters relating to the affairs of the MIB; 
• Develops and maintains effective working relationships with external partners and 

stakeholders including governments, and Aboriginal organizations; 
• Maintains a detailed inventory of Musqueam Band assets.      

 
Job Knowledge: 
The work requires the following knowledge, skill and/or abilities: 

• Professional accreditation: CPA designation and minimum of five years’ experience, with 
expert knowledge of Generally Accepted Accounting Principles for the government; or 
an equivalent combination of skill, knowledge, and experience; 

• Knowledge of INAC (Indian & Northern Affairs Canada) funding sources and the terms 
and conditions of other funding agreements;   

• Cultural competency and knowledge of the cultural traditions and practices of the 
Musqueam Nation an asset; 

• Project management methods and skills (including resourcing, planning, executing and 
reporting), to lead/manage projects; 

• Verbal, presentation and public speaking skills and the ability to provide often complex 
information in a straight-forward and clear manner; 

• Strong verbal and written communication skills 
• Policy and program development, program evaluation, research and fact-finding 

principles, methods and approaches to provide expert advice and recommendations to 
the CAO;   

• Strong organizational skills; 
• Advanced skill level in MS Office and AccPac/Sage 300 and other related accounting 

software. 
Please email cover letter and resume to: jobs@musqueam.bc.ca  

and write “CFO” on the subject line 
Applicants of Musqueam and/or Aboriginal ancestry are encouraged to apply. 

Please reply by November 17, 2017. Position will remain open until filled. 
 

* We thank all those who apply, however, only those short-listed will be contacted. 
 

mailto:jobs@musqueam.bc.ca


 
 

MUSQUEAM INDIAN BAND            
6735 Salish Drive 
Vancouver, B.C. V6N 4C4 
Telephone: 604 263-3261 
Fax: 604 263-4212             

 
 

JOB POSTING 
Secretary to Chief & Council 

Full Time, One Year Leave of Absence   
 
Musqueam Indian Band is seeking a Secretary to Chief & Council.  Reporting to the Office 
Supervisor, the Secretary to Chief & Council (the Secretary) is responsible for providing a full 
secretarial service to the Band Council.  The Secretary records and produces the minutes of 
Council meetings, General Band Meetings, Shareholders meetings, and other meetings as 
required.  The Secretary ensures that the Band Council is provided with all related 
documentation required in their meetings by assembling a Council Meeting Kit and is 
responsible for distribution of their motions and decisions.  The Secretary is also responsible for 
the development and maintenance of a tracking system to provide easy access to Council 
motions and decisions.  The Secretary also coordinates any necessary travel arrangements for 
Band Council and the assembly of briefing materials and travel itinerary for Council Travel. 
 
Duties: 

• Prepares and ensures appropriate agenda items, information, and Council kits are ready, 
complete, and available for respective meetings.   For weekly Council meetings this is on the 
Friday prior to the Monday meeting for approval of notes by Band Manager).  Ensures the 
availability of any necessary equipment for the meeting. 

• Coordinates the attendance of the appropriate Council members for special or extraordinary 
meetings.  Establishes that a quorum will be present, or advises of meeting cancellation or 
postponement. 

• Maintains up to date database of recipient of meetings and extraordinary meetings. 
• Records, transcribes types, distributes, and tracks minutes, motions, and council or General Band 

decisions.  Take minutes at weekly meetings held on a weekday evening and in extraordinary 
weekend meetings.  Records decisions, capable of giving insight into why decisions were made, 
and ensuring non present Chief and Council are familiar with decisions in meetings. 

• Drafts and writes letters and reports when called upon. 
• Ensures minutes are accurate and despatch final working draft of the minutes to the following 

weekly meeting, and 4 weeks after General Band Meetings and extraordinary retreats. 
• Finalizes any amendments to the Council minutes, once passed by Council, by making any 

changes and then creating and completing a meeting folder both hardcopy and electronic that 
includes the final minutes and all meeting materials both pre and post meeting. 

• Ensures that all materials and preparations are made for Council meetings both regular, special, 
and weekend; and, all preparations for Council Retreats (materials, travel arrangements, meals, 
refreshments, etc.) 

• Assists Council by making necessary Band related travel arrangements. 
• Prepares and distributes isolated motions for the Band Manager and program heads for the 

management meeting and their follow up action. 
• Maintain calendar of important dates for the Band.  Arrange agenda; coffee/food for meetings. 
• Maintain the Chief’s calendar/schedule. 
• Help organize special events for Chief and Council. 
• Ensure all files are confidential, in a safe place, and in order. Responsible for the hard copy and 

electronic copy of all Council materials and minutes including Council meetings, Special 



Community Meetings, General Band Meetings etc.; and all correspondence related to Council 
business. 

• Maintain confidentiality and comply with data protection in respect of databases of recipients of 
minutes. 

• Distributes the finalized minute’s weekly, to those Band Members and other distribution lists as 
may be developed from time to time, and to the Member section of the Band’s web site. 

• Liaise with Executive Assistant regarding amendments. 
• Develops and maintains effective working relationships with Council, Band Manager, colleagues 

and the Band membership; works closely with the Executive Assistant to the Band Manager. 
• Performs related duties for Band community meetings as required. 
• Ensures full supplies for all correspondence and minutes to the Chief and Council and executives 

at all times. 
• Other duties as required. 
 

Job Knowledge and Abilities: 
• Skill and knowledge usually attained by successful completion of High School and courses and 

post-secondary training and certification in Business Administration, legal secretarial, or 
journalism and /or advanced Secretarial Courses combined with at 3-5 years in a First Nations or 
similar administration office in a secretarial role to senior administrative manager or elected 
Council; or an equivalent combination of skill, knowledge, and experience. 

• Ability to take minutes, type minimum 60 wpm, audio typing. 
• Expertise software applications and equipment related to the position (Microsoft Office, 

advanced copy machine operation, digital recording equipment, smart boards, etc.) 
• Knowledge of Roberts Rules of Order in order to advise management and Council. 
• Excellent communication skills, with the ability to communicate effectively with all levels of the 

organization, from community members to senior business leaders.  This includes a pleasant, 
professional and assertive communication manner. 

• Knowledge and experience of similar program delivery in the context of Musqueam or First 
Nations culture and history. 

• Is self-directed with the ability to meet deadlines, as well as to prioritize under tight deadlines. 
• Excellent organizational skills and is detailed oriented. 
• Ability to understand and describe complex governance and business issues. 
• Ability to use tact and good judgement in dealing with sensitive and complex issues.   
• Ability to maintain confidentiality. 
• Ability to drive and provide a licensed vehicle for work purposes. 

 
Working Conditions: 

• Work is performed in an office environment. 
• Attendance is mandatory at all Chief & Council weekly evening meetings and off site weekend 

quarterly retreats 
• Valid Driver’s License 
• Successful Criminal Record Check  

 
Please apply by emailing your cover letter and resume to Musqueam Indian Band, HR at: 

 jobs@musqueam.bc.ca 
Please write « Secretary to C & C » on the subject line. 

 
Applicants of Musqueam and/or Aboriginal ancestry are encouraged to apply. 

 
Posting will remain open until filled. 

* We thank all applicants; however, only those short-listed applicants will be contacted. 

mailto:jobs@musqueam.bc.ca


 
 

MCC_Chief Financial Officer, October 12, 2017 
 

MUSQUEAM CAPITAL CORPORATION - JOB POSTING 

We are growing!  Here is your opportunity to join the MCC team at a very exciting time.  MCC was formed by 
Musqueam Indian Band for the purpose of managing Musqueam’s various land holdings, business assets and 
providing business advice.   Our mission is to provide economic return to the Membership, today and for future 
generations while respecting Musqueam's cultural values. 

JOB TITLE 

Chief Financial Officer (Permanent, Full-time) 

PRIMARY ROLE AND RESPONSIBILITIES 

Reporting to the CEO, the CFO will be responsible for the overall Finance and Accounting function of MCC.  With a 
balance in strong business finance, accounting and management leadership skills, the successful candidate will be 
a key member of the executive management team.  The primary duties and responsibilities are as follows: 

• Prepare and present financial reports as required to assist senior management and the MCC Board in making 
effective decisions related to acquisitions, developments, businesses and other opportunities; Includes 
investment appraisals, project summaries, financing scenarios, cash-flow plans. 

• Oversee full-cycle financial statements and accounting functions while enforcing effective controls, 
procedures and policies. 

• Oversee requirements related to statutory filings and reporting. 
• Maintain and continue to evolve internal controls and operating policies and procedures. 
• Prepare and present external financial and management reporting to banks, institutions and government 

funders. 
• Preparing and presenting effective financial reporting to various audiences and stakeholder groups including, 

Chief and Council and Musqueam Membership. 
• Managing the full year-end audit cycle and tax related requirements. 
• Arranging various financing requirements related to acquisitions, developments and other capital as required. 
• Assist in establishing and managing various project and administration budgets to ensure full control. 
• Lead tax planning for MCC and related entities under management; requires strong collaboration with MIB 

Finance. 
• Perform complicated financial modeling and analysis; analyze legal agreements, documents and other third-

party reports as required. 

INTERPERSONAL SKILLS 

• Behave Ethically: Understand ethical behaviour and business practices, and ensure that own behaviour and the 
behaviour of others is consistent with these standards and aligns with the values of Musqueam and the 
organization. 



 
 

MCC_Chief Financial Officer, October 12, 2017 
 

• Communicate Effectively: Speak, listen and write in a clear, thorough and timely manner using appropriate and 
effective communication tools and techniques.  Present to and engage with internal and external parties with a 
clear understanding of the range of audiences. 

• Creativity/Innovation: Develop new and unique ways to improve operations of the organization and to create 
new opportunities. 

• Foster Teamwork: Work cooperatively and effectively with others to set goals, resolve problem, and make 
decisions that enhance organizational effectiveness. 

• Lead: Positively influence others to achieve results that are in the best interest of the organization; take on a 
mentorship role. 

• Make Decisions: Assess situations to determine the importance, urgency and risks, and make clear decisions 
which are timely and in the best interests of the organization. 

• Organize: Set priorities, develop a work schedule, monitor progress towards goals, and track 
details/data/information/activities. 

• Plan: Determine strategies to move the organization forward, set goals, create and implement actions plans, 
and evaluate the process and results.  

• Solve Problems: Assess problem situations to identify causes, gather and process relevant information, generate 
possible solutions, and make recommendations and/or resolve the problem. 

QUALIFICATIONS 

Education 
• Bachelor’s degree in real estate, finance, accounting or related discipline or equivalent combination of 

education and experience 
• CPA designation 
 
Professional designation/Work Experience 
• Minimum 5 years related experience in senior management role in real estate and/or asset management 

finance preferable 
• Experience working in First Nations environment preferable  
• Strong relationships with banks, institutions and other lenders 
 
Knowledge, skills and abilities 
• Developed knowledge of the practices, procedures and principles of finance, accounting, legal and taxation 

sufficient to analyze detailed concepts, and apply these in a range of related subjects or functional areas 
• Ability to interpret and work within a robust governance model 
 
 
Closing date: Monday November 13, 2017 
 
Applications may be submitted to Stephen Lee, MCC CEO (slee@musqueam.bc.ca) 
 

mailto:slee@musqueam.bc.ca
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MUSQUEAM CAPITAL CORPORATION - JOB POSTING 

We are growing!  Here is your opportunity to join the MCC team at a very exciting time.  MCC was formed by 
Musqueam Indian Band for the purpose of managing Musqueam’s various land holdings, business assets and 
providing business advice.   Our mission is to provide economic return to the Membership, today and for future 
generations while respecting Musqueam's cultural values. 

JOB TITLE 

Development Coordinator (Permanent, Full-time) 

PRIMARY ROLE AND RESPONSIBILITIES 

Reporting to the Vice President, Real Estate, the Development Coordinator is focussed on project management of 
MCC’s development and related projects and assistance in leasing, marketing, financial analysis and 
administration.  Overall, the Development Coordinator plays a key role through direct ownership or support in the 
following areas: 

• assist VP, Real Estate in managing and controlling project budget, specifications and schedule of specific 
projects undertaken by MCC; 

• assist in preparing and updating project budget estimates by working with internal team, outside 
consultants, contractor, sub-contractors and suppliers; 

• monitoring projects to ensure on time and on budget; 
• assist in administering, preparing and negotiating contracts with consultants, contractors, subcontractors 

and suppliers, administration, as well as approving payments; 
• assist in managing all change orders relating to project construction; 
• involvement in undertaking field reviews and assist in preparing progress reports; 
• assisting VP, Real Estate in managing all project matters by working with general contractors, related 

consultants and internal team; 
• assist in other aspects of the development process including leasing and related documentation, 

managing marketing consultants, obtaining municipal and provincial approvals and financial analysis; 
• develop process to ensure that all project information is appropriately documented and secured; 
• establish a communication schedule to update stakeholders (internal and external) including appropriate 

staff in the organization on the progress of the project; 
• write reports on the project for management and third parties; 
• communicate with any third parties as outlined in any agreements; 
• other duties as may be assigned by MCC 
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INTERPERSONAL SKILLS 

• Behave Ethically: Understand ethical behaviour and business practices, and ensure that own behaviour and the 
behaviour of others is consistent with these standards and aligns with the values of Musqueam and the 
organization. 

• Communicate Effectively: Speak, listen and write in a clear, thorough and timely manner using appropriate and 
effective communication tools and techniques.  Present to and engage with internal and external parties. 

• Creativity/Innovation: Develop new and unique ways to improve operations of the organization and to create 
new opportunities. 

• Foster Teamwork: Work cooperatively and effectively with others to set goals, resolve problem, and make 
decisions that enhance organizational effectiveness. 

• Lead: Positively influence others to achieve results that are in the best interest of the organization; take 
initiative; be a self-starter. 

• Make Decisions: Assess situations to determine the importance, urgency and risks, and make clear decisions 
which are timely and in the best interests of the organization. 

• Organize: Set priorities, develop a work schedule, monitor progress towards goals, and track 
details/data/information/activities. 

• Plan: Determine strategies to move the organization forward, set goals, create and implement actions plans, 
and evaluate the process and results.  

• Solve Problems: Assess problem situations to identify causes, gather and process relevant information, generate 
possible solutions, and make recommendations and/or resolve the problem. 

QUALIFICATIONS 

Education 
• Post-secondary education in business management or real estate related program 
• University/College degree or diploma in project management preferable 
 
Professional designation/Work Experience 
• Project management experience preferable 
• Experience in real estate industry preferable 
• Experience working in First Nations environment preferable  
• Related experience in managing a variety of projects in multi-business setting from start to end 
 
Knowledge, skills and abilities 
• Developed knowledge of the practices, procedures and principles of project and operations management, 

sufficient to analyze detailed concepts, and apply these in a range of related subjects or functional areas 
• Ability to interpret and work within a robust governance model 
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Proficiency in the use of computers for: 
• Business communications 
• Financial data management 
• Data base management 
• Spreadsheets 
• Presentations 
• E-mail 
• Social Media 

 
Closing date: Monday November 13, 2017 
 
Applications may be submitted to Doug Avis VP, Real Estate (davis@musqueam.bc.ca) 

mailto:davis@musqueam.bc.ca


Employment and Training Department News 
 

For more information, a copy of the full posting or assistance applying for any opportunities listed please 
feel free to come by the office or contact Diane Herman at (604)269-3461 or 
employclerk@musqueam.bc.ca  

 
Upcoming Opportunity: 
 
What: ArrowMight 
 
About ArrowMight: 
 
At ArrowMight Learning for Life, we know that academic 
struggles are often symptomatic of overwhelming 
personal challenges. That is why our Learning for Life 
literacy program is designed to develop skills and build 
self-confidence. 
The ArrowMight program forms a human connection—a 
mutual friendship between onscreen teachers and adult 
learners. Humble, respectful and warm, the 
TeleTeachers present curriculum content through 
conversation. A student voice asks questions, 
contributes knowledge from his own life experiences, 
and shares his worries and insecurities. As a result, 
lessons unfold in a smooth-flowing, culturally-sensitive 
dialogue to which people at home can relate. 
Captivated, motivated and encouraged, students gain a 
deeper appreciation of their cultures, learn valuable 
skills, and begin to recognize the many rewarding life 
opportunities open to them. They are supported in their 
learning by community-based Facilitators who offer 
encouragement and mentorship, and add a critical 
human component to the multimedia program. 
 
Are you interested? 
 
Please contact anyone in the Employment & Training 
Department and let them know. Lindsay Gibson & Terry 
Sparrow can even give more information if you have any 
questions about the program. 
 
Essential Skills: 
Ongoing program hosted here in the community centre 
to help you further your education in numeracy and 
literacy.  
If you are interested please come pop by and talk to us, 
we are more than happy to introduce you to our 
instructor Joanne Kern. 
 
 
 
 

Employment Opportunity: 
 
Where: Aquilini Group 
Position: Administrative Assistant, Hospitality 
Finance 
 
The part-time Administrative Assistant is 
responsible for supporting the Hospitality finance 
division within Canucks Sports & Entertainment. 
 
Duties and Responsibilities: 

 Entering invoices into SUN financial system 

 Reconciling company credit card purchases with 
invoices 

 Filing invoices and journal entries 

 Bi-weekly auditing of employee payroll data 

prior to payroll processing 

 Hourly payroll journal entry generating & 

posting into SUN 

Ideal Experience and Qualifications: 

 High School diploma 

 2 years administrative experience 

 Good working knowledge of Microsoft Office 
Excel 

 Ability to work in a fast paced environment 

 Excellent communications skills 

 Experience with financial software an asset 

 Familiarity with food and beverage vendors is 
an asset 

 Enrollment in a recognized accounting program 
is an asset 

Deadline to apply: 
This posting will remain open until the position is 
filled. 
 
 
 
You can even email Diane Herman at 
employassist@musqueam.bc.ca and she can send you 
full the posting as well how to apply. 

 

mailto:employclerk@musqueam.bc.ca
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CANUCKS SPORTS & ENTERTAINMENT 
INTERNSHIP OPPORTUNITY 

 

 

Position:  Premium Client Service Intern  
Department:  Sales Service & Operations  
Reports to:   Senior Manager, Premium Sales 
Start date:  Effective immediately for up to 8 months 

SUMMARY: 
The Premium Client Service (PCS) team is responsible for all premium seating areas at Rogers Arena 
including Executive and Hospitality Suites, the Konica Minolta Champions Club, Club 500, Encore Suite 
at Rogers Arena and the Loge Clubs. The PCS team is responsible for all renewal and new sales, which 
includes all single game sales, in each of these areas. We have a dedicated service team who we work 
closely with and who are responsible for creating memorable experiences and providing first class 
client service to our guests. 
 
POSITION OUTLINE:  
The Premium Client Service Intern will have a tremendous opportunity to gain experience in all aspects 
of ticket operations and premium service. The successful candidate will be exposed to the professional 
sports industry while assisting with Premium Client Custom Benefits and will gain valuable experience, 
contacts and knowledge of the industry. The successful candidate should be available regularly on 
weekdays and occasionally on event nights and weekends. 
 
ESSENTIAL DUTIES AND RESPONSIBILITIES:  
(other duties may be assigned from time to time) 
 

• Contribute towards event and game night initiatives and operations 

• Support post event satisfaction survey and data management 

• Conduct market and customer service research for “best practices” to incorporate into future 
planning 

• Assist with project management of department marketing initiatives  

• Coordinate with various departments to complete assigned projects 

• Provide weekly break relief at Reception  
• Exposure to key project needs and commercial priorities of other departments or at company 

events, as opportunities come up  

 
REQUIRED SKILLS, EXPERIENCE AND ABILITIES: 
 

• Strong interpersonal and communication skills with an ability to interact effectively with diverse 
internal and external client groups 

• Professional presentation 

• Strong organization skills with the ability to handle multiple tasks 

• Proficient in MS Office (primarily Word, Excel and Outlook) 

• A team player with a strong customer/fan focus 

• Ability to work independently with minimal supervision 

• Passion for excellence and continual learning 

• Knowledge of hockey or the Vancouver Canucks an asset 
 

 
This position will remain open until filled. 



 

 

 

 

 

Vancouver Native Health Society 
 

Substitute Childcare Worker Position 

 

Position Summary 
 

The Vancouver Native Health Society and Aboriginal Child and Family Support Services is seeking a  

Substitute Childcare Worker for the Phil Bouvier Family Centre Early Learning Program. This position supports the 

Early Learning and Care teams in offering a safe, nurturing, stimulating environment for children from 3 months to 5 

years of age. Each Substitute Childcare Worker plans, implements and evaluates activities and experiences in keeping 

with the Aboriginal Child and Family Support Services’ philosophy and program component ensuring we meet the 

individual and group needs of children and their families.  The Substitute Childcare Worker position will report to the 

Childcare Supervisor. 

 

Summary of Qualifications 

 

A Substitute Childcare Worker will have demonstrated ability in: 

 Planning and implementing developmentally appropriate activities and experiences 

 Knowledge of the Aboriginal community 

 Ensuring a healthy and safe environment for children and staff 

 Encouraging children’s learning and development of positive self-concept; 

 Using appropriate guidance and caring for diverse age groups of children from infants to 5 yrs old 

 Maintaining positive communication with parents and families 

 Inclusion of children requiring extra support 

 Communicating information to staff from parents or to parents regarding children 

 Supporting curriculums and following daily routine 

 Working effectively and cooperatively as a team member 

 

In addition, each Substitute Childcare Worker will have: 

 Valid ECE Certification or ECE Assistant Certification 

 Minimum one-year experience working with a diverse population of children and their families 

 Good written and oral communication skills 

 A clear Criminal Records Check conducted under the Criminal Records Review Act; and 

 A valid Basic First Aid certificate 

 

Terms of Employment: 

 On-call position 

 Competitive Hourly Rate 

 

Please email cover letter and resume to: 

  

ECE – Casual 

ATTN: Program Manager 

Email:  hra@vnhs.info 

 

 

We thank all those who apply.  Only those candidates selected for an interview will be contacted. 

 
 

mailto:hra@vnhs.info


Free Tuition, Tools, Safety Gear, Transportation and 
Living Allowance for Eligible Aboriginal applicants! 

 

www.accessfutures.com 

Join hundreds of successful 
Aboriginal trainees and journey 
people who enjoy great careers in 
the trades! 

 
 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Interested! 
 

Call ACCESS today to find an office near you! 
604-913-7933 

 

Program Start Date 
Metal Fab / Marine Fitter I August 21 2017  

Carpentry IP Refresher September 15 2017 

Welding Camp (Women Only)  September 25 2017 (1 week) 

Piping Foundation September 25,  2017   

Electrical Foundation October 16 2017  

Welding  November 13 2017  

Electrical Foundation  February 5 2018  

Metal Fab / Marine Fitter I  November 19 2018  

Piping Foundation January 14 2019  

Electrical Foundation  January 21 2019  

Welding  September 9  2019  

Electrical Foundation  January 20  2020   

Piping Foundation April 20 2020  
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What:  Annual flu Clinic and health fair 

Where: Musqueam Community Centre 

When: Monday, November 6th, 2017,  2-6PM. 

For appointments Call: Ashlee Point at 604-263-3261 

 Flu shots (all ages) 
 Health information and screening 
 Refreshments & snacks will be provided 
 Prizes  

~Hosted by the Musqueam Health Department 

 

COMMUNITY HEALTH PROGRAM 
Crystal Point, RN, CHN, and Lyn Thomas, Assistant 
 
 

Are you pregnant or have you recently had a baby?  
The Musqueam Health Department offers some valuable incentives to pre-natal and post-natal Mothers who 
live on reserve: 

 From the onset of pregnancy until 3 months postpartum we offer weekly $25.00 
Save on Foods Gift cards.  

 Nursing pads, one box per week as needed 
 A one-time gift of an Electric Breast pump. One per family 
 Welcome gift for your new baby  
 If you are pregnant, please sign up by calling Crystal Point, in the Health Dept. 

 
 

Pre- and Post-Natal Group: Tuesdays noon-2 PM, Youth Centre Please join us Tuesdays at 12 noon in the 
Youth Centre for an informal drop-in group (partners welcome!).  Lunch is provided.  

Your New Baby and First Nations Health Benefits Coverage: For information on how to register your baby with 
First Nations Health please call Ashlee or Candice in the health department.  

  

SAVE THE DATE! 

 Bring your 

Carecard 

 

 Wear short 

sleeves 
 

Crystal Point’s Office hours: 9am-4pm Monday – Friday Ph: 604-269-3313 
 

Lyn’s office hours: 8:30-4:30 Monday – Friday Ph: 604-269-3354 
 



 
Musqueam Health Department 
Musqueam Recreation Department 

 

 UBC Active Kids Multi-Sport is coming to the Musqueam Community Center! 

Active Kids Multisport & Playtime (1.5 – 3 YRS) 
 

NEW START DATE: AGES: 1.5 to 3 year olds | TIME: 4:30pm—5:00pm (Oct.26-Nov.23rd) 
This fun and high energy class, will introduce your child to agility, balance, coordination, and basic movement skills 

including running, jumping, kicking, throwing, and catching through a variety of sports and games.  

**A parent or guardian is required to participate.

  Active Kids Multisport & Games (4 & 5 YRS) 
 

NEW START DATE: AGES: 4 + 5 year olds | TIME: 5:00—5:30pm (Oct.26-Nov.23rd) 
This class will introduce your preschooler to basic sport specific skills and reinforce movement skills including 
running, jumping, kicking, throwing, and catching. Trained instructors will use a variety of sports and games.   

Parents do not participate in this class. 

 

TO REGISTER PLEASE CONTACT: Evelyn Thomas (Nurses Assistant), Health Department 

nurseassist@musqueam.bc.ca; Ph: 604-269-3354 or Crystal Point, CHN., Ph: 604-269-3313 

 
 

 
 

CHRONIC DISEASE MANAGEMENT PROGRAM (CDMP) 
Merv Kelly 

Do you want to exercise but don’t know what’s best for you? I am available to assist all ages and levels of fitness for all 
community members, call me or drop by my office.  We also offer assistance with health information about Diabetes, 
high blood pressure, arthritis, etc., and how to help manage these.   

Please provide a doctor’s note for clearance to workout with Merv for strength training.  

Hours – Monday to Friday: 9:30 am to 3:00 pm / 5:00 pm to 6:30 pm 

 Merv Kelly | Chronic Disease Management Facilitator |604-263-3261 – Extension 3455 |Email: merv@musqueam.bc.ca 

This program has been developed in collaboration with Musqueam Recreation department,  
Musqueam Health Department and UBC Active Kids. 
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HOME AND COMMUNITY CARE 
Home Care Nurse: Romeo Cosio, RN. and Lyn Thomas, Nurse Assistant 
 

 

The Home Care Program is available to our community members to assist with hospital discharges, home care aide, and 
all medical equipment. Home care services & medical equipment require a note from your doctor with your needs 
specified.  Home Care Phone: 604-263-6539 

The Arjo Tub Program:  Is available at the Elder’s Centre between 7-9am Monday to Friday.  You will need a doctor’s 
order for the use of the Arjo tub, describing your condition, and how often you are advised to use the tub per week. For 
assistance with Arjo tub appointments or Home Care service scheduling changes or cancellations call Lyn Thomas.  
 

Romeo’s Office Hours: Mon. 8:30-5:30 Tuesdays-Off,  

Wed. Thurs. Friday 8:30-5:30 

Ph: 604-269-3463 

 

Evelyn’s Schedule:  Monday-Friday 8:30-4:30  

PH: 604-269-3354    

 

**Please note, the home care nurse may be on a house call so please leave a message. 

*For Emergencies Call 911 right away! * 

 

 

SAFE DRINKING WATER MONITORING PROGRAM 
Charlene Campbell-Wood 
 

 

 

Who checks bottled water?  

As part of its enforcement role, the Canadian Food Inspection Agency can inspect bottled water products, labels and 

establishments (conveyances, equipment etc.) involved in the sale, manufacture and distribution of bottled water. In 

addition, some provincial and municipal ministries and agencies may inspect bottled water. 

Is bottled water regulated differently than tap water? 

Yes. While bottled water is regulated federally as a food (see Question 2), the tap water distributed by municipalities is 

regulated by the appropriate province or territory. However, Health Canada is involved in the development of the 

Guidelines for Canadian Drinking Water Quality. These Guidelines are developed through the Federal-Provincial-

Territorial Committee on Drinking Water which includes members from the provinces, territories and Health Canada's 

Healthy Environment and Consumer Safety Branch. They contain guidelines for microbiological, chemical, physical and 

radiological contaminants. For each contaminant, the Guidelines establish the maximum acceptable concentration of the 

substance that can be permitted in water used for drinking. They are used by the provinces and territories as the basis 

for their own drinking water standards.  

More information on the Guidelines for Canadian Drinking Water Quality. 

 

http://www.hc-sc.gc.ca/ewh-semt/water-eau/drink-potab/index-eng.php
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BC SERVICES CARD  
All eligible adults must renew enrolment in MSP by February 2018 and get a BC Services Card. 

 The BC Services Card has replaced the CareCard and the Gold CardCard. 
 The BC Services Card can also be combined with a driver’s licence.  
 One card = easy access 
 personal information more secure and helps prevent fraud such as identity theft  

 

MSP CHANGES   
Adults 19 to 74 years of age are required to renew enrolment in MSP.  
The BC Services Card has replaced the CareCard and the Gold CardCard.  In the future, the BC Services Card will provide 
easy access to many other provincial services. 
FEES  
There is no fee to get a BC Services Card. However, if you’re combining your BC Services Card with your driver’s license, 
fees that apply to the regular driver’s license issuance process still apply. 
WHERE TO GET A BC SERVICE CARD   
Visit an ICBC driver licensing office with two pieces of ID. Bring your CareCard if you have it. **Musqueam Health can no 
longer assist with these applications** 
 

ID REQUIREMENTS  
Bring one of the following: 

PRIMARY ID:    Canadian Birth Certificate OR valid Canadian passport 
SECONDARY ID:   ALSO bring ONE of the following:  

 government issued health care card  

 signed credit card of bank card with your name printed on the 
front  

 school ID card (student card) 

 Passport (includes new USA Passport cards) 

 Driver’s licence  

 BC Identification card 

 BC services card (with photo) 
  

CHECK YOUR IDENTIFICATION Check your driver’s license and CareCard to be sure your name matches exactly on both.  
If not, call Health Insurance BC at 604-683-7151 or 1-800-663-7100. 

 
                                     

 
ART THERAPY FOR ADULTS 

Janice Carroll  
 
 

I have been a counselor here for the last 11 years; working with children and youth, using Art and Play Therapy.  My 

hours have been structured from Tuesday - Friday though I will now be available for Counselling Adults, on Monday’s 

from 9am-2pm.  The sessions are one hour, once a week, for Musqueam community members.  

For more information please call my office (located in the Health Department) at 604-269-3453, or 

jcarroll@musqueam.bc.ca . 

 

 

 

mailto:jcarroll@musqueam.bc.ca
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Monday  

November 6th  

Tuesday  

November 7th  

Wednesday  

November 8th  

Thursday  

November 9th  

Friday  

November 10th  

Board Games Bridge Though 

Sport 

  

  

 Card Games  

D&A 

  

  

MYP  

Bridge Through Sport 

  

  

Arts & Crafts 

Movies 

 

 

MUSQUEAM NATIONAL NATIVE ALCOHOL & DRUG ABUSE PROGRAM (NNADAP) 

We have two NNADAP workers who are available 7 days a week for; 1:1 counselling, treatment 

referrals, outpatient resources, information and support in relation to drug and alcohol use.        

 

Cyndi Bell - A&D Counsellor            Brad Morin – NNADAP worker 
Hours:                       Hours: 
Mon-Tues.,Thurs.   9:30-4:30 pm Wed- Fri.    6-9pm    
Wednesday            12-7pm           Saturdays - Sunday     1-5 pm 
Fri               9-4 pm        

                

 

APPOINTMENTS: DROP-IN OR CALL TO MAKE AN APPOINTMENT: 604-269-3454 

Coffee Time with Cyndi          

Every Wednesday evening from 5-6 pm in the Community Centre Café 

Stop by for a coffee! I will be in the café to provide information, support and resources for anyone 
who is looking for help with substance use issues concerning yourself or a loved one.  

WEEKLY AA MEETING: There is an AA meeting every Tuesday from 8-9 pm at the 51st Hall 

Youth Centre 

Abigail Speck at the Youth Centre, 604-269-3465  Email: youthcentre@musqueam.bc.ca 

The Youth Centre will be open from 2:00 pm—9:00 pm Monday—Friday 

Children under 7 years old will be sent home; unless accompanied by a parent or guardian, who is at least 15 years or older 
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Welcoming all Musqueam community members including parents / caregivers with infants and children; pregnant 

women; youth; adults and elders. Come and join our wonderful Musqueam Primary Care clinic and become a regular 

patient! Our team meets the highest standards necessary to provide you with safe and confidential health care. 

PRIMARY CARE FAMILY PHYSICIAN – New Hours: Friday 9:30am – 4:00pm 

PRIMARY CARE NURSE PRACTITIONERS – New Hours: Monday to Thursday 9:30am— 3:30pm 

Services provided every day are:  

 check-ups (PAP, STI ,  Baby growth checks) and assessments;   
 diagnosis and prescr iptions  
 testing (X-rays,  ultrasound and blood work)  
 birth control options  
 chronic disease management (diabetes,  hypertension, C.O.P.D and lung disease)  
 childhood vaccines;  special ist  referral  

MEDICAL OFFICE ASSISTANT – Mon-Thurs. 9:30am – 3:30pm, Friday 9:30-4pm 

For an appointment call Mackenzie Gomez, Medical Office Assistant, 604.266.0043 

(closed 12:00 – 1:00pm for lunch) 

Musqueam Elders Centre, 4010 Si Lu Drive, Vancouver BC V6N 4K7 

 

 

NEW SERVICES AVAILABLE: 

Mental Wellness Counseling & family group healing, 

available to Musqueam Band Members at the  

Lu'Ma Medical Clinic on Wednesdays. 

For more information, & appointments call: 

Mahara Allbrett at:  604-312-2258. 

 

Naloxone Kits Available 

 If someone would like a kit to please contact the Health 

Department in the Musqueam Band Office or the 

Musqueam Primary Care Clinic in the Elders Centre at:  

604-266-0043.     

We can review training and have practice kits as well.  

            

 

 

               Clinic hours:  Mon-Thurs 9:30am-3:30pm & Fri 9:30am-4pm 

Please take note for the following short term changes 

 

Friday Nov 10th Clinic Closed 

Monday Nov 13th Clinic Closed for Remembrance Day 

Tuesday Nov 14th Clinic Closed for New Heater Installment 

Friday Nov 17th Dr Kwan will be in. 

 

 

 

 

 

 



Musqueam Indian Band 

FREE 20 minute Healings 

Feel more rested and calm 

Join in spreading peace and love for the 

planet  

Pranic healing is a non-touch energy 

healing system which strengthens the 

invisible bio-energy that interpenetrates 

that surrounds the body keeping it alive 

and in good health. 

This strengthening increases the self 

repairing ability of the body and mind 

for physical, psychological and             

relationship wellness.  

Wednesday Weekly Pranic 

Healing Clinic Continues! 

6 to 8pm in 

the Yoga 

Room 

November 

8th 

Meditation  for 

peace at 6pm 

For more information please 

call: 604.263.3269 or 

E-mail: 

mhajash@musqueam.bc.ca 



LADIES SOCIAL 
 

November 9th from 6-8 pm 
Yoga Room  

 

 

As part of building community support, we would like to 

host a group for women. As we are very interested in your 

thoughts and suggestions for the development of the group, 

we would like to invite you!  

~Light snacks and refreshments will be provided. 

 

 
  

For more information Contact :  
 

Meghan: Email - mhajash@musqueam.bc.ca 

Jessica: Email – jstepp@musqueam.bc.ca 

604-263-3269 

 

 



 
 

October 27, 2017 

Manager, Indigenous Relations  

 

YVR is made up of a team of diverse people who are working collaboratively to reach our goal of 25 million passengers by 

2020!  Safety is at the core of everything we do; we’re innovative, fun, and we invest in our people. We’re a BC Top Employer 

for 11 years standing, with high engagement scores, an abundance of learning and development opportunities, and a 

holistic approach to wellness! And we’re looking for someone to join our team.  

 

We have a full-time opportunity for a Manager, Indigenous Relations.  Reporting to the Vice President, Marketing and 

Communications, the successful candidate will serve as the relationship manager between Vancouver Airport Authority and 

Musqueam to facilitate implementation of the Musqueam Indian Band – YVR Airport Sustainability & Friendship Agreement 

and effective ongoing communication between the Authority and Musqueam. The Manager will also lead the implementation 

of the Airport Authority Indigenous Peoples Engagement, in collaboration with numerous departments throughout the 

organization. 

 

The salary wage grade for this position is: $73,617 to $101,310 plus a 15% target incentive and a competitive RRSP and 

benefits package.   

 

Key responsibilities include: 

 Facilitating the implementation of all aspects of the Agreement including coordinating activities related to culture, 

environment and sustainability and the engagement process. 

 Organizing the activities of and participating in a Relationship Committee, comprised of two senior representatives 

from the Authority and two senior representatives from Musqueam.  

 Coordinating meetings between Musqueam and Authority representatives to facilitate the exchange of information 

regarding existing and proposed operations of the Airport and impacts on Musqueam interests. 

 In collaboration with Musqueam’s Employment & Training department, building a team of cultural ambassadors 

comprised of Musqueam Members.  

 Leading, coaching and developing, addressing employee issues, and conducting formal evaluations and imposing 

discipline when appropriate. 

  In collaboration with Supply Management, identifying contracting opportunities that may be of interest to qualified 

Musqueam Businesses, communicating those opportunities to Musqueam, and acting as a liaison between the 

Authority and Musqueam.  

 In collaboration with Human Resources, identify specific training or employment opportunities at the Airport that 

are available for qualified Musqueam Members, communicating those opportunities to Musqueam and its 

Members, and acting as a liaison between the Authority, Musqueam and its Members. Specifically: 

o Collaborating with Musqueam to develop and implement an apprenticeship program for Musqueam 

Members, and monitoring the progress of candidates throughout the program. 

o Collaborating with Musqueam to create a program to develop Musqueam Members employed by the Airport 

Authority and readying them for career growth. This may include training and development programs, job 

shadowing opportunities, and developmental assignments.  

o Collaborating with internal departments that manage large labour contracts in cleaning, customer care, 

and security, to facilitate employment opportunities for qualified Musqueam Members. 



 
 

 Collaborating with Musqueam in the development and administration of a scholarship program that provides for ten 

scholarships per year for Musqueam Members to attend a recognized educational institution or training program, 

including trade preparation programs, as determined by Musqueam. 

 Monitoring, encouraging and facilitating Musqueam’s participation in other Airport committees where Musqueam 

has a representative. 

 Assisting in developing and implementing the Authority’s strategy for engagement with Indigenous peoples 

including Musqueam. 

 

Key qualifications include: 

 

 Thorough understanding of Musqueam including values, vision and aspirations.   

 Ability to work with Chief and Council, senior personnel in Musqueam Administration and community members to 

develop broad support and deliver initiatives.  

 At least five years’ experience in the field of Aboriginal or community relations supplemented by education and 

work experience. An undergraduate degree in Communications, Business, or other related discipline would be an 

asset but not required. 

 Strong leadership ability with open-minded, fair, well-honed listening and interpersonal skills.  

 Experience and ability to build and maintain cooperative and productive relationships and effectively liaise with 

internal and external stakeholders. 

 Experience in managing budgets and related financial resources would be an asset.  

 Creative problem-solver with the ability to act decisively. 

 Demonstrated excellent verbal and written communications and presentation skills. 

 Well organized and able to keep numerous short and long term objectives clearly in perspective. 

 Ability to advance problems towards resolution, despite ambiguity or uncertainty. 

 

This position is open to Musqueam Indian Band Members. Previous job performance will be taken into consideration for all 

candidates that apply for this position.  As part of our recruitment process, short-listed candidates will be required to take 

part in a management assessment process. 
 

If you have any questions about this position please contact Gwen Diemen at 604.303.3116.  If you require support applying 

online because you are a person with a disability, please contact Gwen. We welcome the opportunity to discuss 

accommodation of your disability and ensure fairness in our hiring process. 

 

 

Reference no.: 17-97 

Application deadline: November 17, 2017 

To apply: Visit http://www.yvr.ca > Careers > Current Opportunities 
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The Squamish 

Indian Reserve 

Kitsilano No. 6 

amounted to 80 

acres at the 

mouth of False 

Creek. It 

included the age-

old Coast Salish 

village site of 

Sen'akw. In 
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November 1, 2017 - An engaging and intriguing month of history ahead 

In This Issue 

November 1, 2017 

This November we have a month full of opportunities to 

explore, experience and engage with heritage. With topics 

ranging from music legacies to the cultural history of South 

Asian, First Nations and Chinese communities respectively, 

there are many new things to learn. If you are interested in 

acquiring a new skill, be sure to check out our November Old 

School listings to gain practical experience in conservation 

practices. 

November is also a good time to be thinking about winterizing 

and annual maintenance. We are strong believers in the 

benefits of annual maintenance and will once again be 

featuring tips and tricks later in the month. 

Evening Lectures: Kitsilano Indian 

Reserve: Contact to Today 

• Evening Lectures: 
Kitsilano Reserve 

• Vancouver By Night 
Bus Tour 

http://hosted.verticalresponse.com/375523/fc1f96e41e/1805511597/78dle9a02f/ 	03/11/2017 
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2002, a 

unanimous five-

judge panel 

upheld a trial 

court decision that approximately 10.5 acres of the former 

Kitsilano reserve, which had since disappeared from the maps 

of the region, should again be Indian reserve. What happened 

to this reserve between 1876 and 2002? And what about the 

other 70 acres, most of which are now Vanier Park, the Molson 

Brewery site, city streets, or office and apartment buildings? 

This talk by Douglas Harris, the Nathan T. Nemetz Chair in 

Legal History at UBC, explores the history of the Kitsilano 

Indian Reserve and the changing legal framework that 

surrounds what might come next for this important parcel of 

land. 

Tuesday, November 7th 

7:30pm - 9pm 

Please note the venue change: Vancouver Lawn Tennis & 

Badminton Club, 1630 W 15th Ave (Burrard Room) 

Register Here, $15 or $9 with valid student ID (incl. tax)   

Historic Vancouver By Night Bus Tour 

Join VHF and 

author and 

historian John 

Atkin for a 

mystery night-

time bus tour 

around 

Vancouver's 

heritage 

streetscapes. 

See what's 

changed, what remains and what's ahead in the city's urban 

landscape from a uniquely 'after dark' perspective. Four 

mystery stops will take us through different neighbourhoods 

where we'll hop off the bus and explore. For those who joined 

us on the inaugural Vancouver By Night bus tour, rest assured 

we have a completely new route to show you with four brand 

new secret locations. Please be aware there is a bit of walking 

and stairs involved to best enjoy the tour. There will be 

archival images, anecdotes and stories along the way. There 

will also be a night-time snack, plus a few surprises! 

Thursday, November 9 

5:30pm - 9pm 

• 2017 Annual 

Campaign 

Visit our Website 

2017 Annual Campaign 

Once a year we make a 

request for the support of 

generous donors through 

our annual campaign. While 

we fundraise throughout 

the year, this is our one 

direct ask for support in 

continuing to offer a wide 

range of educational 

programming, resources 

and grants that encourage 

the conservation of our 

city's heritage sites and 

buildings. If you have 

donated before, thank you, 

and you should receive a 

fundraising package in the 

mail shortly. 

You can also contribute 

easily through our website. 

All donations over $20 will 

receive a charitable tax 

receipt. 

Find out more about 

becoming a VHF donor 

http://hosted.vertica1response.com/375523/fc1f96e41e/1805511597/78d1e9a02f/ 	03/11/2017 
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Register Here. $40 

Thank you to tour sponsor International Stage Lines 

New Price! Perspectives - Talks & 

Discussions at the Vancouver Lookout 

The final two 

opportunities to 

explore heritage 

from a new 

vantage point are 

coming up in 

November. On the 

16th, author Aaron 

Chapman 

investigates 

Vancouver's entertainment history including stories from a few 

landmark venues. There is also a new date and time for 

Cultural Landscapes with Naveen Girn, Paneet Singh and Milan 

Singh. This young and engaging trio offer their unique and 

varied perspective, from community engagement to 

communications to film and theatre, on Vancouver's South 

Asian history. 

Vancouver After Dark: History of the Entertainment 

Scene 

Thursday, November 16 

6:15pm - 8pm 

Downtown Vancouver was home to legendary nightclubs 

throughout much of the last century where, thanks to 

Vancouver's geographic location, many performers would kick 

off tours. Today, most of the theatres of Granville Street are 

gone, and only a few legendary nightspots remain. How did 

some of Vancouver's clubs remain, and others simply 

disappear? Is the city's "Granville Entertainment District" really 

the answer? Join us to explore the history and future of 

Vancouver's music scene. 

Cultural Landscapes: Vancouver's South Asian 

Community 

NEW date and time! Sunday, November 26 

11am - 12:30pm 

Migrants over the past 100 years have worked to create 

belonging and thread their lives into the story of Vancouver. 

From the epic tale of the Komagata Maru to clandestine 

freedom movements, from the fight for civil rights to the living 

legacy of trauma and displacement, the presenters will use 

here. 

Heather Street Lands 
Open House 

There will be an open house 

on November 2nd to 

present information on the 

Heather Street Lands. This 

parcel of land is now owned 

through a partnership 

between Canada Lands 

Company and the 

Musqueam, Squamish and 

Tsleil-Waututh Nations. The 

site includes a Heritage 'A' 

former RCMP building. 

November 2, 

5:30pm  -  8:30pm 

Van Dusen Floral Hall 

http://hosted.verticalresponse.com/375523/fc1f96e41e/1805511597/78dle9a02f/ 	03/11/2017 
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their varied experience and perspectives to illuminate South 
Asian stories and intercultural relationships. 

NEW LOWER PRICE! Each talk is $17.50 and includes entry 
to the Lookout. 

A cash bar will be available on November 16th and coffee and 
chai will be offered at no charge on November 26th 
Tickets available through The Vancouver Lookout 

Old School Courses & Workshops 

All courses are eligible for 

Researching the History of a Building: Vancouver 

Archives 
w/ John Atkin, Author and Historian 

Thursday, November 14 
6:30pm - 8:30pm 

Register Here. $20   

Neighbourhood Zoning Walk: Kitsilano 

w/ John Atkin, Author and Historian 

Saturday November 25 

1pm — 3pm 

Register here, $30  
	 • 

Paint Stripping and Prepping Interior Wood Surfaces 
w/ Colin Griffinson, Master Painter 
Tuesday November 28 
6pm — 8pm 

Did you know.... 

...Vancouver's passion for 
chocolate dates back to 
1907? Richard Cormon 
Purdy founded the firm that 
still bears his name today 
and turned it into a thriving 
enterprise. Surviving 
hardships during the Great 
Depression and sugar 
rationing during WWII, 
Purdy's grew to become the 
largest manufacturing 
retailer of chocolate in BC, 
and second largest in 
Canada. The little factory 
kitchen site in Fairview 
Slopes was dubbed "Choklit 
Park" and received a  Places 

That Matter Dlaaue to 
honour its history. 

Find out more about Choklit 
Park and other Places That 
Matter sites by visiting the 
new Community History  
Resource. 

-Purdy's history via The 
Vancouver Book, Chuck Davis, 

1997. 

Coming up in 
November we have 
three practical 
workshops and courses 
to help homeowners 
and professionals with 
restoration and 
maintenance projects. 
Learn how to effectively 
research your home or 
building's history, 
explore unique zoning 
in Kitsilano and how it 
effects heritage and 
character or get tips 
from the pro's on 
removing paint from 
indoor wood surfaces. 

professional development credits. 

http://hosted.verticalresponse.com1375523/fc1D6e41e/1805511597/78d1e9a02f/ 	03/11/2017 
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Pemberton Paint Centre (Benjamin Moore), 

105 - 610 SE Marine Drive 

Register here, $25   

Chinatown & Dim Sum 

Tour the historic 

Chinatown 

neighbourhood with 

historian and 

author John Atkin, 

including a look at 

the impact of the 

ongoing and recent 

efforts to restore 

Chinese Society 

buildings and retain 

the cultural 

heritage of the community. Then warm up with the flavours of 

the area with a lunch of authentic Dim Sum at Jade Dynasty. 

Sunday, November 19 

10:30am - lpm 

Register Here, $35 (includes lunch of Dim Sum)   

Stay involved with Vancouver Heritage Foundation! 

Forward this message to a friend  

lig Like us on Facebook 

0   Follow us on Twitter 

41111k\ Visit our Website 

Tel: (604) 264-9642 

Fax: (604) 264-9643 

Email: mailPvancouverheritaaefoundation.ora   

www.vancouverheritagefoundation.org  
Charitable Registration # 891765968 

http://hosted.vertica1response.com/375523/fc1f96e41e/1805511597/78d1e9a02f/ 	03/11/2017 
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