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~COMMUNITY CENTRE~
OFFICE CLOSURE
Community Center Closure
CLOSED at 9:00am
Friday, May 19", 2017 Open for Breakfast club
ONLY

Saturday, May 20", 2017 CLOSED
Sunday, May 21%, 2017 CLOSED
Monday, May 22", 2017 CLOSED

Please be advised that when we inspected the gym floor this past Mon-
day, May 15”‘, 2017, we found a number of deficiencies, we met with
the flooring company on Tuesday, May 16" and after discussing the
company is redoing the floor. They started with light sanding Wednes-
day, May 17" and finished Thursday, May 18™ and will be applying the
finishing Friday, May 19™, after 9:00am. The Community Center will be
“Closed Friday, May 19", and will leave it closed over the long week-
end, to let the strong smell dissipate.

We would like to apologize for all the inconvenience this is causing, and
appreciate everyone’s understanding, if you have any questions do not
hesitate to contact Dawn Campbell-Sparrow, Administrative Assistant
at 604.263.3261 ext. 3385. Thank you.

SMOKE SHOP HOURS:

Monday—Friday

9:00 A.M.—5:45
P.M. g

Fothmans
Closed during Lunch ;\p"”‘..’,”f

hour

12:00—1:00 P.M.
Must be 19 years of age.

Must have proper/valid
1.D.

MUSQUEAM

SOCCER TOURNAMENT
THIS WEEKEND!!!

Everyone be safe and
have fun....

* Please be informed that you can view the MIB Newsletter and any Upcoming Meetings’ and/or Workshops, etc.
On the Musqueam website ~ www.musqueam.bc.ca ~ under the “Newsletter Section”.... Thank you :)
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Musqueam Health Dept. Newsletter—May 19, 2017

COMMUNITY
DINNER

TRADITIONAL WELLNESS and HEALING

Come along to talk about how we could incorporate
traditional wellness and healing with medical care.
Hear from guest speakems and be part of the
conversation.

Wednesday, 24 May 2017 | Opm to
8:00pm | Musqueam Cultural Centre,

4000 Musqueam Ave, Vancouver, BC
R e e



CONGRATULATIONS TO THE SAFETY & SECURITY PATROL TEAM !!!

GRADUATES OF THE JUSTICE INSTITUTE SECURITY TRAINING PROGRAM.

¥

W]

Left to right

Mike Stewart, Albert August, Roberta Campbell, Wayne Campbell, Laurence Paul,
Alvin Wilson, Howard Bassett, Neil Grant and John Sparrow.

(Missing: Brian Sparrow, Shirley Sparrow, Alec Guerin)




Community Clean-Up and Bylaw Violations
May 18t", 2017

Musqueam Safety and Security is working in conjunction with various departments of the Musqueam
Indian Band and Buster’s Towing, to ensure the safety and cleanliness of our streets. We will be
addressing unlicensed vehicles on public roads immediately. Cleanliness and maintenance of our
property is of the utmost importance.

Derelict vehicles, large boats and other debris on sidewalks and roads are not only unsightly but also
cause a serious danger to our children and elders. We ask that you also keep in mind community
pride. Our community and reserve is ours to care for both collectively and as individuals.

We are conducting a community wide sweep of roads and properties and noted Bylaw violations. We
will be giving notice to those who are in violation of our Bylaws and asking that appropriate and
timely action be taken to resolve these. Copies of all Bylaws are available at our main Administration
Building during business hours.

By-Laws to note:
1. Traffic and Street Bylaw
— Prohibits any person from placing, leaving or abandoning any derelict or abandoned motor vehicles on
any street.
Nuisance By-law
— Prohibits the storage or deposit of waste, vehicles, vessels, trailers, motor homes, fishing equipment,
and commercial equipment on any Band Land.
— Prohibits the storage or deposit of any substance or material that emits an obnoxious odor on any
land, including real property for which a certificate of possession has been given.
Untidy Presmises By-law
— If you are to store any fishing equipment etc. on your real property it must be kept in a clean and non-
hazardous manner
No owner of any real property may allow for accumulation of rubbish, discarded materials, hazardous
waste, garbage, ashes, filth, offal or stored materials on said property.

Please note that all of these by-laws have provisions for the remedy of any violations, including but
not limited to fines and the removal of vehicles, vessels, trash, and other offending materials.

We would like to thank those community members who have made an effort to ensure bylaw
compliance and the cleaning up our streets. It has made a noticeable difference and community
members have expressed their gratitude. If you have any questions or concerns please contact
Laurence Paul, Safety Manager 604-263-3261 Ipaul@musgqueam.bc.ca

Thank you

Musqueam Administration

Help us to keep the community beautiful, clean and healthy. Let’s

work together to keep out yards and community clean. Please see

the Spring Clean-up notice for assistance with removing items you
would like to get rid of.
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SAVE THE DATE

Musqueam Celebrates

National Aboriginal Day

WEDNESDAY

JUNE 21

komk¥amOat k¥0a sxVholi
Regaining Strength of Spirit

Healin

For more information, visit us at

www.musqueam.bc.ca or by Musqueam Indian Band

call Wanona Scott at 604.263.3261 R with financial support from '\ /
the Government of Canada ;

Musqueam Community Recreation Centre
6777 Salish Drive, Musqueam, Vancouver




The Children’s House

LAST DAY OF THE PRESCHOOL PROGRAM IS JUNE 23, 2017

Daycare Hours: Monday—Friday 7:45—5:00pm
The Children’s House phone # 604 269-3302

Renee Stogan Supervisor email: childcaresup@musqueam.bc.ca

Victoria Day Closure

May 22, 2017
The Children’s House is closed

Everyone have a safe and fun filled weekend!

The Children’s House Staff

Renee Stogan Supervisor: 604 269-3302 email: childcaresup@musqueam.bc.ca
Infant/Toddler Staff: Sherry Point, Angela Point, Christy Friesen, Natasha Stogan

Preschool Staff: Ernestine Herman, Kelly Herman, Sarah Hussain

hay ¢x% 4o
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MUSQUEAM INDIAN BAND
6735 Salish Drive

Vancouver, B.C. V6N 4C4
Telephone: 604 263-3261

Fax: 604 263-4212

JOB POSTING

Band Manager/Chief Administrative Officer
Regular Full Time

Reporting to Chief and Council of Musqueam Indian Band, this position is responsible for Band
Administration and Budget. The Band Manager/Chief Administrative Officer administers a wide range of
programs and services under the direction of the elected council members. Program and services to the
1000+ Musqueam Band Members are community- based and focus on respect for the strength and
knowledge of both traditional and contemporary values. These programs and services cover the broad
spectrum of community social and cultural services ordinarily provided by First Nation governments.

Purpose:
Administer and oversee Band programs and affairs including but not limited to; public works, education,

housing, social development, health, recreation, by- law enforcement, security, community planning,
feasibility studies, contracts, land entitlement/land selection process, financial management,
membership, Band events, capital improvements, and office services. Responsible for day —to- day
activities of Musqueam in accordance with Musqueam values, community plan, the Musqueam Band
Administration bylaws, policies and direction from Chief and Council.

Responsibilities
Administration

- Supervise Band staff and programs, and ensure that the daily operation of Band government
departments and services run smoothly and efficiently.

- Implement Band Council policies, decisions, and regulations.

- Conduct research, correspondence, and completion of reports, etc. arising from the
decisions made by the Council, or as instructed by the Council.

- Make recommendations for the efficient operation of all programs and activities.

- Provide annual employee evaluation for the Administration Services staff and for senior staff
positions in other departments; assists with other employee evaluations when requested.

- Handle crisis matters which arise on a day-to-day basis, and pass on relevant information to
the appropriate Band staff or Council member.

- Upon authorization, negotiates agreements on behalf of the Chief and Council, with final
approval provided by Chief and Council.

Public Works

- Works with committees, managers, and staff to deliver an efficient, coordinated program of
construction, maintenance and other public works on Band property.

- Assists Program Managers in preparing annual budgets and planning priorities for housing
and other public works for Band Council consideration.

- Prepares service contracts with Indian and Northern Affairs Canada, and ensures their
compliance and completion.



Advice to Band Council

- Provides Chief and Council and Committees with background information on issues
necessary for sound and informed decision making.

- Attends Chief and Council meetings;

- Provides Chief and Council with monthly reports on programs and operations.

- Recommends to Chief and Council changes and/or improvements to Band facilities, services,
programs and policies.

- Seeks alternate sources of funding, and upon Council direction, submits proposals to funding
sources.

Financial Administration

- Oversees that all contracts and financial transactions are conducted according to Band
policy.

- Oversees CFO and ensures Band Council is fully informed on all financial matters. Ensures
the Chief and Council is provided with detailed monthly financial statements as directed in
the Financial Administration Manual, and interprets financial information upon request.

- Supervises the CFO’s records of accounts to ensure all financial transactions are complete
and accurate. Oversees the accuracy of financial statements, bank reconciliations, and
budgetary reports. Ensures that all records, books of account, invoices, vouchers receipts
and related documents are securely filed and stored.

- Ensures lines of credit are established and maintained with suppliers and agencies.

- Ensures that all requirements are met for annual audit purposes, including an up-to-date
inventory.

- Assists in the development of annual budgets, and monitors all departmental/program
budgets for compliance. Authorizes expenditures approved by Band Council.

Clerk of Band Council

- Prepares agenda for Chief and Council and/or committee meetings in cooperation with Chief
or Committee chairperson. Ensures distribution of agenda, previous meeting minutes and
required attachments to each Council or committee member two days prior to each
meeting.

- Ensures recording of all Band Council Resolutions, minutes, decisions, regulations, policies
and proceedings of Council and its Committees. Ensures that properly signed, indexed, filing
and the forwarding of copies to appropriate agencies has been completed.

- attends Council and Committee meetings

Administrative and media liaison

- Communicate on behalf of the Band with: other First Nation Bands; organizations; agencies;
and federal, provincial, or municipal officials or departments.

- Publish Band Council programs and policies. Advises and counsels Band members on
programs and policies.

- Liaise with stakeholders, and different levels of government on key issues affecting
Musqueam Indian Band.

Any other relevant duties as instructed by Band Council.

Job Knowledge:

The work requires the following knowledge, skill and or abilities:

e Significant and proven leadership skills developed through at least 8-10 years in a senior
management role, preferably in band management and administration; previous experience as a
Band Manager is strongly preferred.

e University degree, a graduate degree preferred, in business or public administration, or
equivalent.

e Considerable high-level contacts within federal, provincial and municipal governments, other
First Nations organizations, funding agencies and in the non-profit sector.



e Knowledge of and seasoned experience with the Indian Act, other relevant legislation, and
Musqueam and First Nations history and culture. Political environment wisdom would be an
asset.

e Ability to build effective relationships with external stakeholders and collaborative ventures with
diverse constituents.

e Demonstrated success in overseeing organizational finances and budgets.

e Excellent leadership skills, including the ability to motivate managers and staff and the ability to
inspire confidence in Councilors, staff, and Band members.

e Judicious and tactful communication style, necessary to coordinate staff’s recommendations to
Council and integrate overall strategic plan.

e  Creative thinker.

e High level and respectful communication skills and the ability to influence and sway decisions
internally and externally.

e  Experience negotiating agreements.

e  Excellent writing skills, grammatically exact and in a conversational style complimented with
editing skills to develop reports, presentation and briefing materials

e High level personal qualities and ability to maintain strict confidentiality and exhibit the highest
level of integrity

Relationships:
e  Work requires consistent interaction with all groups, internal and external stakeholders, and
interpersonal communications for the purpose of providing opportunities at Musqueam and
delivering excellence to support all interested members.

Working Conditions:
e  Work is performed in an office environment
e  Work can include long hours to attend a variety of meetings, including Council and Committee
meetings, retreats, and special requests or projects.

Licenses
e Valid BC Driver’s License
e Successful Criminal Records Check and Background Check

Please send a cover letter and resume to Musqueam Indian Band, HR at
jobs@musqueam.bc.ca
Please indicate “Band Manager” on the subject line.

Applicants of Musqueam and/or Aboriginal ancestry are encouraged to apply.

This position will remain open until filled.
* We thank all those who apply; however, only short-listed applicants will be contacted.
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MUSQUEAM INDIAN BAND
6735 Salish Drive

Vancouver, B.C. V6N 4C4
Telephone: 604 263-3261

Fax: 604 263-4212

JOB POSTING
GRANT WRITER

Regular Full-time

Musqueam Indian Band is seeking a Grant Writer & Facilitator to provide leadership advice on
identification and preparation of a variety of proposals and reports. Working with individual
departments through to larger inter-organizational teams, the Grant Writer & Facilitator
conducts background research, writes and provides proposal editing, and customized writing,
and technical presentations for target audiences with respect to Musqueam values and strategic
priorities.

Duties:
1. Research
e Performs background research on and develops professional relationships with
provincial, federal and private sector funding, granting and contributing agencies
e Acts as a central resource for knowledge about relevant funding opportunities

2. Facilitation

o Works closely with band programs and managers to maintain awareness of projects
requiring external funding

e Connects funding opportunities with Musqueam projects and programs

e Proactively seeks out and encourages individual managers and band programs to apply
for funding

e Facilitates the proposal development process for projects of varying sizes and topics,
from small-scale to complex, inter-organizational projects

e Provides facilitation services as needed in a variety of areas (e.g. chairing project team
meetings involving multiple stakeholders, problem solving during the course of a grant
funded project)

3. Proposal Development

e  Works collaboratively with individuals and teams of program staff to design, develop
and prepare substantial sections of grant proposals, letters of intent, briefings,
background document, program rationales, and other reports for submission to funding
agencies

e Tailors writing and presentations to funding agency objectives, priorities and guidelines
with a thorough understanding of Musqueam mandates, culture and guiding documents
(such as the Comprehensive Sustainable Community Development Plan)

e Formulates budgets to ensure compliance with funding agency and band policies and
program requirements

e Copy, edits and arranges proposal content into a clear and cogent written format



4. Monitoring

e Tracks and prepares internal reports as necessary on the results of Musqueam’s
proposals, active grant funded projects and federal contributions

e Ensures all funding and contribution agreements, and other funding contracts are signed
by the appropriate authority, submitted to the funder within required time frames, and
filed to ensure compliance with Musqueam’s financial policies

e Works with the project team to prepare and submit all required narrative and financial
reports and documents accurately and on time

Job Knowledge:
The work requires the following knowledge, skill and/or abilities:

e Expert knowledge equal to that acquired through a university education in a field such
as Business Administration or related field and experience

e A minimum of two years’ experience in building successful funding proposals for
provincial, national, and private sector agencies

e In depth knowledge of successful grant and contribution application procedures and
granting and contributing agency requirements

e Strong interpersonal, organizational and problem-solving skills, including the ability to
multi-task a range of complex projects and to meet the required deadlines

e Ability to work under pressure and handle frequent interruptions

e Ability to work in an independent and flexible environment

e Excellent English verbal and written communication skills including training and/or
education in communication

e Ability to skillfully incorporate a broad knowledge base and communicate complex
issues to the non-expert reader

e Excellent critical review and substantive editing skills

e Advanced knowledge of Word, Excel and PowerPoint

e Awareness and knowledge of Musqueam culture, political and social contexts and of
First Nations in general

Working Conditions:
e  Work is performed in an office environment
e Successful Criminal Record Check
e Able to travel to off-site meetings and information sessions as required

Please apply by emailing your cover letter and resume to Musqueam Indian Band, HR at:
jobs@musgueam.bc.ca
Please write « Grants Writer » on the subject line.

Applicants of Musqueam and/or Aboriginal ancestry are encouraged to apply.

Please apply by May 19, 2017. This position will remain open until filled.
* We thank all applicants; however, only those short-listed applicants will be contacted.
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MUSQUEAM INDIAN BAND
6735 Salish Drive

Vancouver, B.C. V6N 4C4
Telephone: 604 263-3261

Fax: 604 263-4212

JOB POSTING

Housing Administration Clerk Trainee
Youth Internship Opportunity
Full-time Term Position
9 months

Musqueam has an excellent opportunity for a Youth Internship in the Housing Department (you
must be between the ages of 15 —30). This is a 9 month term position, with the possibility of a
term extension, subject to funding approval.

Reporting to the Housing Manager, the Housing Administration Clerk (HAC) Trainee will learn
about and assist in the administration of the Housing Program at the Musqueam Indian Band,
which includes supporting the goods and services contracts required to maintain MIB owned
housing. This position will start upon funding confirmation.

Duties Include:

e Assist with clerical and administrative duties, which include filing, distributing
outgoing/incoming correspondence, meeting coordination, etc.

e Provide front desk coverage, including greeting clients and visitors and directing them to
the appropriate contacts or services;

e Answer, screen and forward telephone calls, take messages and provide information to
clients and visitors as required;

e Assist with preparing and maintaining documents and templates

e  Work in collaboration with Housing Executive Assistant to ensure that Data Entry for
Asset Management is complete and up to date;

e Assist to ensure home inspections take place with proper notice and coordinate
contractors;

e  Assist with preparing notes and documents are in place for LCH Standing Committee
meetings;

e Shadow the Housing Team in Project Management

e Learn about and be engaged in Housing Department policy and program development

e Participate in special projects and learning/development opportunities as they arise

Knowledge, Skills and Abilities:
e High School Diploma or equivalent
e Experience working in an office environment
e Good working knowledge of computers, and typing skills
e Good interpersonal and communication skills
e Administrative and organizational skills, with attention to detail
e Must understand and respect the nature of confidential and privileged information
o Willing to learn new skills and concepts with the ability to apply the learning




Working Conditions:
e Work s performed in an office environment and periodically in the community

Licenses/Certificates:
e Successful Criminal Record Check

Please email a cover letter and resume to Musqueam Indian Band, Human Resources at:
jobs@musgqueam.bc.ca
Please write “Housing Administration Clerk” on the subject line.

Applicants of Musqueam and/or Aboriginal ancestry are encouraged to apply.

This position will remain open until filled.
* We thank all applications, however, only those short-listed will be contacted.
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MUSQUEAM INDIAN BAND
6735 SALISH DRIVE

VANCOUVER, B.C.

CANADA V6N 4C4

TELEPHONE: 604 263-3261

FAX: 604 263-4212

Office Lead

Aquatic Habitat Restoration Project (AHRP)
Full-time Term Position to March 31, 2018

Summary
The Musqueam Indian Band (MIB) has undertaken a project to develop a long term Aquatic Habitat

Restoration Plan (AHRP) with a focus on fish and aquatic habitat restoration within Musqueam’s
Territory. Reporting to the Fisheries Manager, the Office Lead will be responsible for providing support
to the Musqueam Fisheries Department, Intergovernmental Affairs, and Treaty Lands & Resources
Department.

Role and Responsibilities

The Office Lead will be responsible for:

Administrative support for the Musqueam Aquatic Habitat Restoration Plan and the Invasive
Plants Management Plan (IPMP) for Musqueam Creek area

Maintaining files

Preparing media/outreach materials

Preparing biweekly and monthly reports

Coordination of community engagement

Preparing and submitting various reports, including those for DFO

Maintaining budget

Working with Field Lead to ensure project completion

Other duties related to the AHRP, as required

Knowledge and Abilities

Skill and knowledge usually attained by successful completion of Secondary School and clerical
courses; or an equivalent combination of skill, knowledge, and experience

Experienced in Microsoft Word and Excel programs

Experience doing reception

Basic accounting skills and experience

Knowledge and experience of similar program delivery in the context of Musqueam or First
Nations culture and history

Ability to use tact and good judgment in dealing with sensitive and complex issues.

Ability to work independently

Must be able to work under tight deadlines

Must be a good team player and willing to provide support to co-workers

Ability to maintain confidentiality



Working Conditions
e  Work is performed in an office environment and periodically in the community

Licenses/Certificates
e Valid BC Driver’s License
e Successful Criminal Record Check
e Access to a vehicle for business purposes.

Please send cover letter and resume to HR at: jobs@musqueam.bc.ca
Please write “AHRP Office Lead” on the subject line.

Applicants of Musqueam and/or Aboriginal ancestry are encouraged to apply.
This position will remain open until filled.
We thank all applicants for applying; however, only those short-listed will be contacted.
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Musqueam Indian Band
6735 Salish Drive
Vancouver, BC, V6N 4C4
Tel.: 604-263-3261

Fax: 604-263-4212

JOB POSTING
SELF GOVERNANCE COMMUNITY COORDINDATOR

One Year Full-time Term

Position Summary:

Reporting to the Divisional Lead of the Intergovernmental Affairs Division of the Musqueam
Indian Band, the Self-Governance Community Coordinator (Coordinator) will be responsible for
overseeing the engagement and development of the Musqueam Constitution and helping
coordinate, implement, and assist the Working Group to negotiate Musqueam'’s self-governing
agreement. The multidisciplinary position requires a broad skill set and the ability to work
cooperatively and collaboratively with all Musqueam departments and community members, in
order to engage and develop Musqueam’s Constitution which will form the set of fundamental
principles according to which Musqueam will govern itself. The primary responsibility of the
position is to ensure that the development of the Constitution is prepared in an inclusive
participatory manner involving all sectors of the community. This is a full-time one year term
position, with the possibility of a term extension pending funding.

Duties:

e Deep engagement with community, administration, and leadership to coordinate,
research and develop Musqueam’s Constitution;

e Preparation of work-plans, briefing notes, Band Council Resolutions and other materials
as required by the Working Group to assist in moving forward Musqueam’s exploratory
table with the Crown;

e Review, research, analyze and develop policy recommendations for Council on
constitutional development;

e Process grant applications and reports for any requirements set out in contribution
agreements and/or grant applications;

e Develop memos, briefing notes, reports and submissions analyzing land use
development initiatives involving Musqueam and prepare briefing materials, proposals,
general planning documents, etc. as requested by Band Manager;

e Help prepare constitutional chapters when and where required;

e Hold public meetings to present plans, proposals, and studies to the community and,
where required, special interest groups; coordinate catering and honouraria, as needed

e Supervise and co-ordinate the work of external planning and development consultants
when and where involved in Musqueam self-governance planning work;

e Maintain positive working relationships with internal and external personnel and/or
organizations/agencies;

e Work with other various departments within the organization in a coordinated effort
toward the community objectives;

e Prepare basic information concerning constitutional development and act as a resource
person for Musqueam departments, members and Council on self-governance
processes, procedures and protocols; and,



e Assist in identifying technical and fiscal resources to support community-based
constitutional planning for Musqueam;
e Other duties as required.

Job Knowledge:
The work requires the following knowledge, skill and/or abilities:

e Working knowledge of participatory and inclusive engagement with community and
stakeholders, particularly how constitutions are developed;

e 1-2 years of working experience in an office environment

e Excellent interpersonal communication skills and ability to work as a team player to
effectively interact with other Musqueam departments and staff, elected officials,
members, service providers, and local government agencies and official;

e Strong oral and written communication skills;

e Solid research and analytical skills

e Good judgment using innovation and strategic thinking;

e Exceptional organization and time-management skills and ability to prioritize multiple
tasks

e Strong problem solving, collaboration, consensus building, negotiation and conflict
resolution skills and,

e Proficient computer skills, including document formatting and file management;

e Highly motivated and ability to work in demanding and fast-paced work environment.

Different combinations of relevant education, experience and training would result in the
person meeting the above standards. The candidate should have demonstrated experience in
the following areas:

e Conducting research and analysis;

e Writing correspondence and reports;

e Providing some level of policy or program services to a First Nation or Aboriginal

organization;

e Resolving disputes;

e Planning and conducting meetings; and

e Managing projects and assignments.

Preferred Qualifications:

e Post-secondary degree or diploma in related field or equivalent work experience (e.g.,
Aboriginal Studies, Public Administration, Geography, Interdisciplinary, Community
Planning, Social Development, etc.)

e Experience in working with First Nations and First Nations organizations

Please email a cover letter and resume to Musqueam Indian Band, Human Resources at:
jobs@musgqueam.bc.ca
Please write “Self-Governance Community Coordinator” on the subject line.

Applicants of Musqueam and/or Aboriginal ancestry are encouraged to apply.

Please apply by June 2, 2017

* We thank all applications, however, only those short-listed will be contacted.
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Musqueam Education Notice  Friday May 19, 2017

Answer to last weeks riddle: None, in each pairing one person will be taller and the shorter
person will not shake their hand.

This week: You answer me, but | never ask you a question. What am I?

Musqueam Graduation Celebration Information

If you are interested in catering for the Musqueam Grad Celebration, please submit a sample menu including
prices to April (Learning Facilitator) by email: learningfacilitator@musqueam.bc.ca; or in person. Additional
details— menu should serve 300, and include fish (will be provided).

O
Deadline: June 2nd at 4:00pm @@) Tf

The Musqueam Graduation Celebration will be June 15th, 2017 at the Musqueam Gymnasium.

If you know of any band members who are graduating from pre-school, grade 7, grade 12, or post-secondary please let
the Education department know so we can include them in the graduation celebration.

ATTENTION: Bus Safety Information

* -
LE )

There is concern that during busy periods people are neglecting school bus safety
and passing when the bus lights are flashing.

Please note that the law states that you cannot pass a school bus when the lights are flash-
ing and the stop sign is out, this applies to vehicles approaching from the front or rear of
the bus.

This rule is to ensure the safety of the children entering and exiting the school bus, therefore
please wait unit the bus has moved or turned off the flashing lights before moving.

Scholarships and Bursaries

UBC Musqueam First Nations Scholarship- This is a UBC entrance scholarship

valued up to $5500 annually, and available to outstanding Aboriginal stu-

dents who are Musqueam band members. .
Education Department:

Faye Mitchell, Education Coordinator,

If you are an undergraduate student who self-identified as a member of the
Musqueam First Nation on your UBC application, you will be automatically
considered. If you did not self-identify and would like to be considered, April Campbell, Learning Facilitator,

please contact us at musqueam.scholarship@ubc.ca

Delphine Campbell, Education Assistant,

New Relationship Trust Foundation— The NRT general scholarship and the .
Cary Campbell, School Bus Driver,
Indigenous Early Years Scholarship are now open. Scholarships are available

for Undergraduate valued at $5000, Masters valued at $10000, and Doctor- Charlene Campbell-Wood, School Bus Supervisor
ate $20000. Deadline to apply is June 8, 2017 12:00pm PST. Application can Ph. # 604 - 263 - 3261 Fax # 604 - 263— 4212

be found at: http://www.nrtf.ca/funding/scholarships
Toll free: 1-866-282-3261

If you need any assistance you can contact April (Learning Facilitator)
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ATTENTION SOUTHLANDS
PARENTS: VOLUNTEERS NEEDED

Dear parents of students at Southlands Elementary,

Southlands Elementary is looking for parent volunteers to assist with a number of school
programs. If you are available and would like to support the school, assistance is needed for
the following:

Flute and Recorder— Thursdays 11:30-1:00; duties include helping gather children from clas-
ses and take to lesson, and supervise late lunch. *help may be needed May 25 and June 1

Contact Deb Broadhurst phone: 604-418-7000 email: south-
lands.elementary.music@gmail.com

Pizza and Hot Dog Day— Fridays 11:00-1:00 pizza and hotdog days alternate. * help may be
needed May 26, June 2, June 9, June 23, and June 29

Contact Amber Bethell phone:604-830-9001 email: amber.berthell@gmail.com

Bike to School Week— May 29—June 2 8:15-9:00 and 12:15-1:00 each day. * help may be
needed May 30, May 31, June 1, and June 2

Contact Deb Broadhurst phone: 604-418-7000 email: south-
lands.elementary.music@gmail.com or sign up at:http://signup.com/go/jAyyGvT A0

Please volunteer if you can, all help is appreciated!


http://signup.com/go/jAyyGvT
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APPLICATIONS |

w\% NOW BEING
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G L2 INDIVIDUALS

CONTINUING OURJOURNEY L DEADLINE:
NIB Trust Fund JUNE 2 2017 5:00pm —

R Tawe

Applications are currentiy available online at www.nibtrust.ca

Tne NIB Trust Fund is accesting applcations from First liation and Métis individ Jals to
support ecuzation programs aimad al healing, racosclialien and krowledgs building

All First Naticns anc Métis citizers aver the aga of 18 and with & valid secial insurance
numkber are eligikle for fund ng through a sompetitive application precess. Preference
vAll be given to former students of residential schouls and ther fam -y memhbers

Application Process.:

« Scholarship for post-secondary education
Qnly onlin2 spplicaticns will Ee accepted

» Bursary for training:certification
Only online applications wi'l Ee accepted

¢ Award for cultura ftraditiona flanguage knoviledge building
We vill accept onl ne apprications or you can dewnloac the applications form anc
send by emal or mail
Please note: We wi | not accept hand written applications or applications sent
by fax.

The NIB Trust Fund aliocates “urds in accordance with e Indiar Residzntial Schoals
Settermert Agreeament of 2007 — the larges: settlernert ayreemenl in Tanadizr hislury
which previded compensation to Suvivors for their experiences al residential school.
The NIB Trst Fund affers 2 revy oppertunity separate from Indian resdential schaols
compensation packages.

For more information please conlact the National Indian Brotherhood Trust
Fund directly.

Toll Free: 1-888-.268-0520 Email: info@nibtrust.ca

www.nibtrust.ca



Employment and Training Department News

Upcoming Training Program Opportunity:

Training Program for Security Professionals

Partnered with: Commissionaires
Dates: To Be Announced (TBA)

Commissionaires has developed a 20-day training program
for Security Professionals that will enable those that
complete the training to enter the security workforce with
a skill set that is second to none. This training program will
fit the provincial standards required. The following is the
courses included in the program:

e Basic Security Training

e Advanced Security Training

e Service Advantage for Security Professionals
e By-law Enforcement Training

e Conflict resolution

e Occupational First Aid level 1

Apart from the formal training, Commissionaires will spend
a day with those applying for their security licenses
assisting with the application process, including conducting
digital fingerprints, photos, and all the required forms.

Commissionaires will also offer onsite interviews with the
members of their Human Resource team, as well as site
tours of their Head Office and security sites within the
area.

If you would like more information or to sign up for this
upcoming program please contact Diane Herman in
Employment & Training department. You can call her at
604-269-3461 or email her at
employclerk@musgueam.bc.ca.

HAS THE FOLLOWING
POSITIONS AVAILABLE
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OPEN POSITIONS:

Cage
e Cage Supervisor
e Drop Count Team Member (1)
e Relief Cage Supervisor (4)

Food Beverage
e Shift Manager

Table Games
e Incoming Professional Dealer (10)

e June 12 Dealer Training Class (20)
e Dealer Supervisor Il (5)

Guest Services
o  Guest Services Representative

Slots
e Relief Slots Supervisor

Finance
e Director of Warehouse Shipping & Receiving

e Director of Internal Audit

Security
e Security Officer
e Security Supervisor (4)
e Director of Security

To Apply:

1) Go to www.edgewatercasino.ca

2) Click on “Careers” for casino positions

3) Click the “Click here to apply for Careers” button
4) Click job title

5) Click “Apply online”

6) Follow on screen directions.

OR

Submit your resume directly to Talent Acquisition Specialist
Angela Lee. 604-687-3343 or emalil
alee@edgewatercasinio.ca

For more information, a copy of the full posting or assistance applying for any opportunities listed please
feel free to come by the office or contact Diane Herman at (604)269-3461 or

employclerk@musgueam.bc.ca
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Employment and Training Department News

Job Opportunity:

Company: General Credit Services Inc.

Position: Collection Officer (Part-Time & Full-Time, Plus the
company can provide any needed training)

Description:

Collection Officers contact and communicates with
individuals in order to establish repayment of outstanding
debts.

Position Accountabilities:

¢ Initiate outbound calls to and handle inbound calls from
debtors on behalf of GCSI's Clients

¢ Negotiate repayment of overdue accounts with debtors
to ensure a positive resolution

¢ Record interaction with debtors and update information
on computerized system

Qualifications:

¢ Relevant work experience desired. Previous collections
experience an asset.

¢ Call Center experience is an asset

¢ Excellent written and oral communication skills.
Proficient knowledge of English is required

* Able to pass a Criminal Background Check

How to apply:

If you have the qualifications, are results-oriented and
interested in joining a successful, growth-oriented
Company, please send a copy of your resume to
tass.elsdon-smith@generalcsi.com or call 604-688-6097
extension 2345.

*1f you would like the full job posting please contact Diane
Herman at 604-269-3461 or email her at
employclerk@musgueam.bc.ca

Upcoming Training Opportunity:

Program: Carpentry Foundations
School: Kwantlen Polytechnic University

This 22 week program prepares students for
employment as a carpenter apprentice. Students will
develop practical skills through an organized approach
to safety, building codes and the use of hand and
power tools. Practical projects are performed in
indoor and outdoor environments to provide
opportunities to erect, install, maintain and repair
structures and components of structures made of
wood, wood substitutes and other materials.

At the end of the Foundation program students will
write the Carpentry Level 1 exam. Students who
complete the Foundation program and exam are
eligible for ITA credit in Carpentry Level 1
apprenticeship and 450 work-based hours.

This program also includes a practicum.
Start: August 1, 2017

If you are at all interested in this program please
contact either of our Job Coaches:

Terry Sparrow at 604-269-3367 or email at
jobcoach@musqueam.bc.ca

Lindsay Gibson at 604-269-3355 or email at
employassist@musqueam.bc.ca

Please be aware, these dates are yet to be
confirmed.

KWANTLEN
POLYTECHNIC

UNIVERSITY

For more information, a copy of the full posting or assistance applying for any opportunities listed please
feel free to come by the office or contact Diane Herman at (604)269-3461 or

employclerk@musgueam.bc.ca
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OFFICE ADMINISTRATION
CERTIFICATE

Offered in Musqueam on May 29t

Gain practical skills in:

. Computer Applications

Public Speaking
Interpersonal Communication
Information Management

. Word Processing

. Administrative Procedures

. Job Search Techniques

For more information, please contact:

Diane Herman, Employment Assistant
Musqueam Employment & Training Department
Email: employcerk@musqueam.bc.ca

Phone: (604) 269-3461

Native Education College
285 East 5th Avenue
Vancouver, BC V5T 1H2
(604) 873-3772
WWW.Nnecvancouver.org



mailto:employcerk@musqueam.bc.ca
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Cottee and Barista
Training comes to

Musqueam
June 12-16

Get an introduction to the coffee in&ustrg and

learn some Barista skills.
This 5 ciag intensive course includes

- anintroduction to the coffee inciustrg

- a roasting Facilitg tour

- the s’corg behind SPiri‘c Bear Coffee and some
basic retail training at the Musc]ueam Cafe.

; ///
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X“mo B kWay’ am

MUSQUEAM PRIMARY CARE CLINIC

10:00am — 3:00pm Monday to Friday
(closed 12:00 — 1:00pm for lunch)

Accepting new patients. Make an appointment today.

Welcoming all Musqueam community members including parents / caregivers with infants
and children; pregnant women; youth; adults and elders. Come and join our wonderful
Musqueam Primary Care clinic and become a regular patient! Our team meets the highest

standards necessary to provide you with safe and confidential health care.

PRIMARY CARE FAMILY PHYSICIAN - Friday 10:00am — 4:00pm

Services provided every day are:

check-ups (PAP, STI, Baby growth checks) and assessments;

diagnosis and prescriptions

testing (X-rays, ultrasound and blood work)

birth control options

chronic disease management (diabetes, hypertension, C.0.P.D and lung disease)

childhood vaccines; specialist referral

PRIMARY CARE NURSE PRACTITIONERS — Monday to Thursday 10:00am— 3:00pm

(last appointment at 2:30)

MEDICAL OFFICE ASSISTANT / RECEPTIONIST — Monday to Friday 10:00am — 3:00pm

For an appointment call Mackenzie Gomez, the Medical Office Assistant, 604.266.0043
(closed 12:00 — 1:00pm for lunch)

Musqueam Elders Centre, 4010 Si Lu Drive, Vancouver BC V6N 4K7 — 604 266 0043

We have more Naloxone kits now and if someone would like a kit to please contact Cyndi Bell, the D&A worker at the
Health Department in the Musqueam Band Office or the Musqueam Primary Care Clinic in the Elders Centre at:

604-266-0043. We can review training if needed and have practice kits as well.
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Community Health Nursing Program
CHN Newsletter

Pre- and Post-natal Group has resumed with Nancy, a Registered Nurse from Pacific Spirit Community
Health/VCH and Wanda Stogan assisting.

Please join us Tuesdays at 12 noon-2pm in the Youth Centre for an informal drop-in group. We provide
lunch, gather with other young families, and special guests who provide education on pregnancy and baby

related topics, and pick up your voucher.

Vancouver -~ _—
MUSQUEAM COMMUNITY HEALTH Health

Promoting wellness. Ensuring care.
KINDERGARTEN READINESS

Pacific Spirit immunization team will be at Musgqueam to offer immunizations and health information to help families
with children ages 4 & 5 prepare for Kindergarten in the fall.

Date: May 24" from 4:30-5:30

Musgqueam Community Centre, Classroom #1

If you would like to sign up call the MIB Health Department. Please bring your child's Carecard.

MIB Home & Community Care Program

Romeo Cosio, HCN

Home Care Office Hours:
Mon, Wed, Thurs, Friday 8:30-5:30, Tuesdays—OFF
Home Care Phone: 604-263-6539

Home Care Program is available to our community members to assist with hospital discharges, home care aide, and

all medical equipment. Home care needs and equipment require a doctors note with your needs specified.

The Arjo Tub Program: Is available at the Elder’s Centre between 7-10am Monday to Friday. You will need a doc-
tor’s order for the use of the Arjo tub, describing your condition, and how often you are advised to use the tub per
week.

For assistance with Arjo tub appointments or Home Care service scheduling changes or cancellations
Call: 604-263-6539  *for cancellations of services please call 24hours in advance.

*For emergencies Call 911 first*
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Safe Drinking Water Monitor Program
—Charlene Campbell-Wood

Bottle vs. tap: 7 things to know about drinking water
By Kazi Stastna, CBC News Posted: Sep 26, 2014 5:00 AM ET Last Updated: Oct 10, 2014 9:53 AM ET

1. Water quality Tap water is regulated by Health Canada and the provinces and territories. The Guidelines for Cana-

dian Drinking Water Quality spell out the maximum levels of potentially harmful substances that are allowed in drink-

ing water. Municipalities test their water sources constantly to make sure they are within these limits. Bottled water is
not subject to the same guidelines because it is classified as a food and falls under the Food and Drugs Act. Aside from

arsenic, lead and coliform bacteria, the act does not set limits on specific contaminants. Spring and mineral water is

subject to a few more rules before it is fit for human consumption.

2. Self-policing industry Monitoring of water quality in the bottled water industry is "essentially voluntary and inter-
nally regulated." Water from the tap is subject to more rigorous water quality guidelines than bottled water. The Ca-
nadian Food Inspection Agency (CFIA) does conduct inspections of bottled water plants, but the Polaris Institute found

that these are done on average once every three years.

3. Labels don't tell full story Bottled water labels in Canada do have to specify how the water was treated and wheth-
er it contains fluoride and must list any added ingredients. Mineral and spring water must specify the mineral salt con-
tent while water that has had the bulk of its minerals filtered out must be labelled "demineralized." The industry has

said bottled water has a shelf life of two years, but Health Canada suggests replacing water after one year.

4. No clear health risks Health Canada considers all bottled water that meets the standards set out in the Food and
Drugs Act "comparable from a health and safety perspective". The lack of fluoride in bottled water, which usually con-
tains none or lower levels than tap water, is another potential health concern that has been raised by health profes-
sionals who believe it helps prevent tooth decay. Demineralized — either through commercial or household filtration

— might deprive those who drink it of the beneficial effects of essential minerals such as magnesium and calcium. Bi-

sphenol A, the controversial compound found in some plastics, is not a concern with PET water bottles.

5. What about the drugs? Many of the companies that sell bottled tap water claim their product tastes better than
what comes out of your faucet. To achieve that "improved" taste, bottlers use additional treatment and disinfection

processes that reduce potential contaminants and don't leave the same odour and taste as others...

6. Cost Bottled water can cost anywhere from about eight cents per 500 ml bottle of house brand spring water

bought in bulk at a large grocery store chain to $2.50 for a high-end brand like Fiji or Evian in a vending machine.
Tap water, meanwhile, costs Canadians on the order of tenths of a cent per litre.

7. Environmental impact Although many companies have tried to cut down on the amount of plastic they use and
increase the proportion of recycled and compostable materials, the industry still generates significant waste and con-
sumes water and fossil fuels in the process of bottling and transporting its products — in some cases, from as far as

France or Fiji.

For more information, go to Canadian Drinking Water Quality at www.hc-sg.ca


http://www.cbc.ca/news/cbc-news-online-news-staff-list-1.1294364
http://www.hc-sc.gc.ca/ewh-semt/pubs/water-eau/2012-sum_guide-res_recom/index-eng.php
http://www.hc-sc.gc.ca/ewh-semt/pubs/water-eau/2012-sum_guide-res_recom/index-eng.php
http://laws-lois.justice.gc.ca/eng/regulations/C.R.C.,_c._870/FullText.html
http://www.hc-sc.gc.ca/fn-an/securit/facts-faits/faqs_bottle_water-eau_embouteillee-eng.php
http://www.cbc.ca/news/canada/hamilton/news/bottled-water-puts-children-at-risk-for-tooth-decay-former-oda-president-says-1.2129398
http://whqlibdoc.who.int/publications/2009/9789241563550_eng.pdf
http://www.cbc.ca/news/technology/bisphenol-a-1.776627
http://www.hc-sg.ca
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Chronic Disease Management Program —Merv Kelly

Are you needing assistance with health information about Diabetes, high blood pressure, etc., and how to help man-

age these? Or do you want to work out but don’t know what’s best for you?

You may call me or drop by my office:

Available to assist all ages and levels of fitness for all community members.

Hours — Monday to Friday: 9:30 am to 3:00 pm / 5:00 pm to 6:30 pm

Merv Kelly, Chronic Disease Management Facilitator, Ph: 604-263-3261 Extension 3455, Email: merv@musqueam.bc.ca

Energy Drink information from
Health Canada

Information for Parents on
Caffeine in Energy Drinks

How much caffeine is safe for my
children?

Health Canada recommends the maxi-
mum daily caffeine intake for children
under 12 should not exceed 2.5 mg/kg
of body weight. Based on average
body weights of children, this means a
maximum of:
e 45 mg for children aged four to six,
about one 355ml can of cola
e 62.5 mg for children aged seven to
nine, about one and a half 355ml
cans of cola
e 85 mg for children aged 10 to 12,
nearly two 355ml cans of cola
Teens should follow the precautionary
recommendations of 2.5 mg/kg body
weight. Older and heavier adolescents
may be able to consume up to the
adult limit: 400 mg/day.

Which products have caffeine in
them?

Caffeine is found in a variety of prod-
ucts -- coffee, tea, chocolate, cola and
certain medications as well as energy
drinks and so-called energy shots.

For a quick reference of how much
caffeine can be found in a variety of
foods, please see Health Canada's
Caffeine in Food page.

The level of
caffeine in energy
drinks is different
in each product,
but can range
anywhere from
50 mg per can to above 200 mg per
can, well above the recommended
maximum daily intake for most chil-
dren and teens.

What should | know about energy
drinks and my kids?

Energy drinks are not recommended
for children because of their high lev-
els of caffeine, and other ingredients.
In some cases, one energy drink could
have more caffeine than the safe daily
intake for many children and teens.
It's hard to link levels of caffeine to
specific health effects because every-
body has a different tolerance for
caffeine, but we do know that children
are at increased risk of experiencing
behavioural effects from consuming
caffeine.

Health Canada has received a number
of reports of suspected health prob-
lems associated with energy drinks.
Symptoms have included irregular
heart beat and nervousness. If you
suspect your child is experiencing such
problems, contact your health care
professional and report the problem
to the manufacturer.

Is it safe to use energy drinks to keep
hydrated while playing sports?
Energy drinks should not be confused
with sports drinks such as Gatorade®

or PowerAde®. Sports drinks re-
hydrate the body and provide sugars,
which the body burns to create energy
and replenish electrolytes. Electrolytes
maintain salt and potassium balances
in the body.

Energy drinks, on the other hand,
should not be used as a fluid replace-
ment. Because of their caffeine con-
tent, they can actually mask the signs
of dehydration.

What advice can | give my teenagers
for using Energy Drinks safely?

They should carefully read the labels
of all health products they consume,
including energy drinks, and follow
label instructions.

They should consume energy drinks in
moderation. Energy drinks should not
be taken on an empty stomach and
should not replace food.

They should never mix energy drinks
with alcohol.

If they engage in intense physical ac-
tivity or exercise they should not use
energy drinks as a fluid replacement.
They should drink water or sports
drinks such as Gatorade® or
PowerAde® for that.

The main concern is their potential to
cause extreme dehydration, because
caffeine acts as a diuretic (causing the
body to lose water).

Exercise alone can dehydrate a per-
son, so consuming caffeine-

packed energy drinks before, during
or after sports can wors-

en dehydration and be dangerous to
the heart. Sep 21, 2005.


http://www.hc-sc.gc.ca/fn-an/securit/addit/caf/food-caf-aliments-eng.php
http://www.hc-sc.gc.ca/fn-an/securit/addit/caf/food-caf-aliments-eng.php
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Youth Centre
Abigail Speck at the Youth Centre at 604-269-3465 Email: youthcentre@musqueam.bc.ca

Monday Tuesday Wednesday Thursday Friday
May 22 May 23 May 24 May 25 May 26
Colouring Cards Night Charades Movie

r - ! .
%Ywe re Contest Night

for

Victoria Day 4:00—7:00

The Youth Centre will be open from 2:00 pm—9:00pm Monday—Friday

Children under 7 years old will be sent home; unless accompanied by a parent or guardian, who is at least 15 years old
or older. **Please note that the Youth Centre will be open @9:00 AM when kids have professional days**

National Native Alcohol and Drug Awareness Program (NNADAP)
Cyndi Bell - A&D Counsellor

Cyndi’s Office Hours

Mon, Tues, Thurs 9:30 am-4:30 pm
Weds 12 pm-7 pm (coffee time with Cyndi 5-6 in the café)
Fri 9 am-4 pm

Reminder: There is an AA meeting every Tuesday from 8-9 pm at the 51st Hall.

| am available for 1:1 counselling, treatment referrals, outpatient resources, information and support in relation to
drug and alcohol use and abuse.

Feel free to drop in or call me to make an appointment; 604-269-3454.

Coffee Time With Cyndi
Every Wednesday evening from 5-6 pm in the Community Centre Café

Stop by for a coffee! | will be in the café to provide information, support And resources for anyone who
is looking for help with substance use issues concerning yourself or a loved one.
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PADDLES

Drumming Up Courage to End Violence @(
—

For Men Only

Men are invited to register for the Musqueam Commitment Paddle Initiative

Group meets same day/time every week to learn to carve mini cedar paddles and .
feathers from skilled carvers—this is a beginners course, but all carvers welcome. 2) ~

Basic supplies and dinner provided.

Start date is tentative May 30th, 5:30pm to 8:00pm /@*

Location TBD / Community Centre

Space is limited.
**You must commit to attend all 8 sessions**

LR
The group is totally run by men, but leave your number to register @
and for more details, contact MEGHAN HAJASH, Family Therapist

604-671-1258 / E: mhajash@musqueam.bc.ca
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We are looking for

Musqueam Canoe Pullers & Skippers

To be part of our Canoe Families, to travel in our two Musqueam
canoes in Pulling Together Canoe Journey!

We need two crews plus landcrew!!

Pullers must be fully committed, and will Journey

&

July 5—15,2017

X"MaBk"ayam
Canoe Families

.

All expenses will be sponsored.

—
A

Canoe Families will train together, sing together, learn
protocol and journey together as one.

Training starts weekly in June 2017

on the Fraser and in Deep Cove

Contact CORRINA SPARROW to sign up:
604-269-3319 / E: socialdev@musqueam.bc.ca



Drumming UP Couragc

to I© nd Violence in Musqueam

P

IT’S HERE!!

Musqueam is looking for Community Champions to
participate in a training series to help keep our neighbourhoods and
relatives safe.

SAFE HAVENS will be created, to provide a safe home for members to
go to, if they ever need to flee a violent situation on reserve.

2-day Training will be provided by Ending Violence Association of BC
exclusively for Musqueam community in June 2017.
ALL WELCOME

Contact THERESA HOOD, Family Outreach to register and for details.
E: thood@musqueam.bc.ca / T: 604-364-6551

= - C& =" -



Do you know a MOTHER who should be
honoured for their work in Musqueam
family and community?

HERE’S HOW...

We’re accepting nominations for Honouring ceremonies now.
Call or email us—we’ll help you with your nomination**

Then we formally invite your nominee to a ceremony, and you and your families
will attend ceremony with your nominee to celebrate together.

Honourings will take place in the little longhouse.

Dinner and gifts provided.

HONOURING
CACH OTHLEKR

¢+  Honouring Musqueam MOTHERS (May 2017) - nominate ASAP ***
. Honouring Musqueam FATHERS (June 2017) - nominate by June 9th
. Honouring Musqueam EXTENDED FAMILY (July 2017) - nominate by July 9th

CORRINA SPARROW, Musqueam Social Development
for details and to nominate a loved one:

E: socialdev@musqueam.bc.ca / T: 604-269-3319



" THROWBACK
i% THURSDAY
DRIVE IN?

MUSQUEAM FAMILY EVENT—ALL WELCOME

Location: Cultural Centre Grassy Field
Date: Early August
Times: 8:30pm to 10:30pm

Cost: Nothing—some popcorn provided

BRING YOUR OWN LAWNCHAIR and BLANKET**

Field might get a little chilly.

Any children younger than 10 years, MUST be accompanied by someone 15+ years
for the duration of the showing.
Any young children unaccompanied will be sent home by MIB Security.

Thank you for your help to keep our children safe.

THIS IS A DRUG & ALCOHOL FREE EVENT

Drug or alcohol consumption will not be tolerated at this family event.

Any members who show up under the influence will be asked to leave immediately.

Thank you for respecting safe community spaces.




Youth
Cooking Class

Watch for details!!

to s?oltons to

Musqueam youth 12 year+ can sign up to learn to
prepare traditional foods of Musqueam together.

Then they serve a fresh luncheon to our respected
Musqueam elders and their families in the Café that same
day.

, All supplies and instructors provided. Elders will be
XWm99kW9y9m shuttled to and from the café each session as needed.

Tentative dates: June 4th and July 16th

Call Corrina Sparrow for details: 604-269-3319

Musqueam will have a float in the

Vancouver LGBTQ2 Pride Parade

again this year!!

August 6th, 2017

/
14
Come out and show your support for Musqueam;‘anc

A

our LGBTQ and Two-Spirit community mem
relatives. O siem

Contact Corrina Sparrow if you want to snag’/‘ éDoft on th
float, and DANCE WITH MUSQUEAM!

604-269-3319 / socialdev@musqueam.bc.ca



Keegan Charlie

WE ARE ALL
MOUS FAISONS TOUS PARTIE DE

Age: 17

MUSQUEAM FIRST NATION, BC

Keegan Charlie brings cultural flare to the ‘beautiful game’

For Team British Columbia’s Keegan Charlie, soccer is a passion, and his years of training as a

traditional dancer have helped to shape his rhythm on the pitch.

The 17-year-old captain of the BC 2017 NAIG men’s soccer team, has been dancing and singing
for his Sts’ailes and Musqueam First Nation community since he was four-years-old. He is one
of only a few First Nations people to play soccer in the BC Premier League and says his culture

has made him the soccer player he is today.

“I’'m very proud of who | am and where | come from,” said the 12th grader. “Nothing can really
bother me when I’'m dancing or when I’'m playing sports. For me, they’re both just so spiritual.

I’'m very cultural and | don’t take that off when I’'m playing soccer.”

Charlie has had the opportunity to play soccer regionally and provincially and carries a strong
family tradition from competing for his village and community. Despite his reputation as a team

leader, Charlie says he was taken aback, when he was named captain of his 2017 NAIG team.

“] already knew who the core guys were in our region so | expected my name would be in the
mix,” said Charlie. “When | was chosen | was a bit surprised but | knew what | could bring to the

team and that | could do a good job. | knew | could lead by example.”




Confident in his abilities Charlie credits his parents and his grandparents for being powerful
influences who have helped him to build his confidence as an athlete. Their constant words of
encouragement serve as a reminder to him of his cultural identity—something he hopes to

bring to his role as team captain.

“We're representing not only our family and our community but also BC,” said Charlie. My
family always told me, ‘Never forget who you are.” Those words can help someone if they are
having a rough game. In tough moments, you can always remind yourself who you are and

what you can do.”

With goals to play soccer at the varsity level and eventually having a professional career, Charlie
says he’s honoured to be competing at the 2017 NAIG. Fiercely competitive, the youngster has
his eyes set on the podium and sees competing at these Games as a step closer to realizing his

dreams.

“I'm looking forward to gaining more experience,” said Charlie. “I’'m also hoping we can come

out with a gold medal.”




NATIVE YOUTH

PROGRAM 2017

Summer Opportunity

for FIRST NATIONS

HIGH SCHOOL STUDENTS
[AGE 15-18] [$10.85/HR]

[ WHAT will you gain? ]

Seven weeks training and work experience exploring traditional and
contemporary Indigenous cultures from your own experiences and research.

ACTIVITIES MAY INCLUDE....

CREATING Podcasts, Zines and Short Films
LEARNING from Elders, mentors, and artists

RESEARCHING the museum collection
about material that matters to you

GIVING guided museum tours

PRESENTING the Reciprocal Research
Network to museum visitors

[WHEN and WHERE?]

July4—August 18, 2017 at the UBC Museum of Anthropology.

APPLICATIONS ARE OPEN!




MUSQUEAM INDIAN BAND
TAXATION AUTHORITY
TEL: 604-263-3261

FAX: (604) 263-5719

o

spring cleanup

WE ARE EXTENDING OUR SPRING CLEAN UP!

The service will be available from May 23rd—26th, 2017.

Items should be placed curbside the evening before your scheduled pick up time. If elders and/or handi-
cap require extra assistance removing items from home, please inform at the time of booking.

Please note: All items will be inspected for bedbugs. If found, items will not be taken away until treated
and wrapped. If assistance is needed to treat bedbugs, please contact the Housing Department.

$ ;\ v : $ ;\ v : & A 4 ! : I""..-'.r::" y
WE WILL NOT TAKE: To book a pick up time, please contact Aleen

- Drywall.

- Landscaping materials. Sparrow.

- Chemicals, paints, solvents, propane tanks or  Aleen Sparrow

hazardous materials. W: 604-269-3358

- Car parts, motor oil, car batteries. M: _|'604-561-2786 )

- Propane tanks. Email: (asparrow@musqueam.bc.ca)

- Household garbage

WE WILL TAKE: Wy(}w
- Furniture a/VLd/z/La/ppy d@aM/{/V\zg/ !

- Electronics

- Clothing

- Household goods

- Mattress, wrapped in plastic.






Social Development Department Notice
Friday May 19, 2017

Next Cheque Issue Day - Thursday June 1/17

The “20th” is cut off date to have your renewal slip and job search in if required
to do so.

The mailbox outside at back of administration building will be there during the
weekend and removed Tuesday morning when we return after long weekend.

For those eligible for utility payment, please bring your hydro and gas bill’s in
a.s.a.p.

New applications will not be accepted on or two days prior to cheque issue day.
If your paperwork is not in on time your cheque will not process on cheque is-
sue day, you will have to wait until the following day.

Thank you for your cooperation.




] IngienandNorthem  Affares indiennes CHILDREN OUT OF THE PARENTAL HOME
MONTHLY RENEWAL DECLARATION

PRIVACY OF INFORMATION STATEMENT

Provision of information requested on this document is voluntary and is being collected for the purposes of determining eligibility for Children Out of the
Parental Home Income Assistance. The information will be stored in a secure location by your First Nation Administering Authority, who will ensure the
confidentiality of the information contained in this document in accordance with standards set out in the Social Development Policy and Procedures Manual
of the Department of Indian Affairs and Northern Development (B.C. Region) and will be maintained pursuant to the Privacy Act and described in the
personal information bank INA-PPU-240. The accuracy of the information in this document may be checked by comparing it against information held by
any federal or provincial department or agency or any private agency.

Administering Authority (AA) and Number: Name of Worker: Date Declaration Reviewed:
Child

Last Name First Name Middle Name

1. Is the child still in need of Children Out of the Parental Home (COPH) Assistance? |:| Yes |:| No

2. Are there any changes in the composition (make-up) of persons age18 or older |:| Yes |:| No

living in the relative’s home?

If yes, explain change(s):

3. Are there any changes in the amount of financial contribution to the COPH Assistance child? [ ] vyes [] No

If yes, explain change(s) to the amount:

4. Are there other changes concerning the COPH Assistance child or the information provided [] vYes [] No
by the relative?

If yes, explain change(s):

5. COMPLETE THIS SECTION ONLY IF THE RELATIVE’S ADDRESS HAS CHANGED

New Address Telephone ( )

Mailing Address (if different)

DECLARATION

| declare that the information that | have provided on behalf of is true and complete.
(Child’s Name)

| give my permission for this information to be verified and consent to a report being obtained from any reporting agency (for example, but
not limited to, Canada Revenue Agency, the BC Ministry of Children and Family Development or the BC Ministry of Housing and Social
Development) for that purpose.

Relative’s Signature Relative’s Name (Print) Date Signed

COPH 004 (01/10 - 1119674 v3) DISTRIBUTION: ORIGINAL - CLIENT FILE









l* I Indian and Northem  Affaires indiennes
Affairs Canada et du Nord Canada

SOCIAL ASSISTANCE MONTHLY RENEWAL DECLARATION
PRIVACY ACT STATEMENT

Provision of the information requested on this document is voluntary and is being collected in order to make a fair decision.
The information will be stored in personal information bank INA/.P-PU-020 and is protected under the provisions of the Privacy Act.

If you require continued Social Assistance, please complete this form and return to your local administering Authority at least 2 weeks before
the next cheque issue.

1. Are you still in need of Social Assistance? Yes No

2 Has your marital / employment situation changed? Yes {No

if yes, explain change

3.List any changes in your living situation (e.g. address, rent, etc.). Submit new receipts.

Continued on reverse

o Canada

4. _Have you _had any earned or unearned Yes L__J No ] |
income this month? ] 5. Has there been any change in your assets?§___{Yes el NO
If yes, complete ® Eamings $ If yes, complete # Bank Account
Family Allowance $ Property
Maintenance $ Other (specify)
Unemployment insurance| $
Other (specify) $ TOTAL » ]
$
TOTAL » {$
6. Is there any change in your number of dependents or their school status? |:] Yes D No

If Yes, explain the change(s)

| declare that this is a true statement conceming my monthly income, assets, marital, employment, and family status. | give permission for
this information to be verified and | consent to a report being obtained from any reporting agency for that purpose.

Band Name Family no. Signature of applicant Date




Musqueam Indian Band
Active Job Search Statement

List dates, names and phone numbers of employers seen and results of job interviews. f needed use the back of this
sheet. When completed, sign the declaration at the bottom of this form.

Please return no later than the 20th of every month

Date contact Business name and | Paerson contacted Phone Type of work Results of your request
made with address number sought for a job
employer

If you have taken no action to find employment, Indicate why:

[] Found work [] Sick or Incapable (Need a Dr's notd) [] Other (explain)
[] Pregnancy [] Attending a course of instruction - Where?
Declaration:

| Declare that: All employers listed on this form and on any attached sheets of paper have been contacted. The information | have
given on this form is true.

i understand that confirmation of my contacts may be obtained from employers whose names | have shown

Signature of Claimant: Printed name of Claimant Date:







e

a place of mind

14th Annual Musqueam & UBC

Youth Soccer Tournament
May Long Weekend

Musqueam Community Fields
Musqueam Drive & Staulo Crescent

Age Divisions

5 & Under Courtenay Gibson
7 & Under Recreation Coordinator
10 & Under Musqueam Indian Band
13 & Under 6735 Salish Drive,Vancouver

16 & Under cgibson@musqueam.bc.ca 604.269.3451
21 & Under



14" Annual Musqueam/UBC Youth Soccer Tournament

1. Musqueam Spurs

2. Capilano Crew

5 & Under Schedule

All games played on Field 5
2 x 15 minute halves with 5 minute break

3. Cowichan Eagles
4. Burrard Wolf Pack

Game # Date Time Team Team

1 Sat. May 20, 2017 9:00 am Musqueam Spurs VS Capilano Crew

2 Sat. May 20, 2017 10:00 am Cowichan Eagles VS Burrard Wolf Pack
3 Sat. May 20, 2017 11:00 am Musqueam Spurs VS Cowichan Eagles
4 Sat. May 20, 2017 12:00 pm  Capilano Crew VS Burrard Wolf Pack
5 Sat. May 20, 2017 1:00 pm Musqueam Spurs VS Burarrd Wolf Pack
6 Sat. May 20, 2017 2:00 pm Capilano Crew VS Cowichan Eagles

Sunday May 22", 2016

7 Sun. May 21, 2017 9:00 am Cowichan Eagles VS Burrard Wolf Pack
8 Sun. May 21¢, 2017 10:00am  Musqueam Spurs VS Capilano Crew

9 Sun. May 21¢, 2017 11:00 am  Capilano Crew VS Burrard Wolf Pack
10 Sun. May 21¢, 2017 12:00 pm  Musqueam Spurs VS Cowichan Eagles
11 Sun. May 21¢, 2017 1:00 pm Musqueam Spurs VS Burrard Wolf Pack
12 Sun. May 21¢, 2017 2:00 pm Capilano Crew VS Cowichan Eagles

No Semi Finals or Finals. All games are Round Robin
All players will receive a medal and a t-shirt

Awards will follow immediately after final game on Sunday May 215, 2017.

Schedule subject to change




Sts’ailes Lil’ Chiefs

G3- May 20th 11:00 am

VanCity Strikers

G1- May 20th 9:00 am

Burrard Wolf Pack

Musqueam

G2 - May 20th 10:00 am

G9 - May 21st 11:00 am

Cowichan Eagles

14" Annual Musqueam/UBC Youth Soccer Tournament

7 & Under Schedule

All games played on Field 4
2 x 20 minute halves 5 minute half time

G4 - May 20th
12:00 pm
Squamish
Loser’s Bracket

L3

G5- May 20th 1:00 pm

L2 G7—May 21st

9:00 am

L9

G11 May 21st 1:00 pm

L6

L5

G10- May 21st 12:00pm

G8- May 21st 10:00 am
L4

G6- May 20th 2:00 pm

G12 May 21st 2:15 pm

L1




14" Annual Musqueam/UBC Youth Soccer Tournament

10 & Under Schedule

All games played on Field 3

2 x 20 minute halves 5 minute half time

Pool A Pool B
1. Sts’ailes Jr. Chiefs A 1. Sts’ailes Jr. Chiefs B
2. Tsleil- Waututh Jr. Warriors 2. Squamish Thunder
3. Musqueam Blues 3. Sechelt
4. Cowichan Eagles A 4. Cowichan Eagles B
5. VanCity United
Game # Date Time Team Team
Round Robin Games
1 Sat. May 20%, 2017 9:00 am Sts’ailes Jr. Chiefs A vs Tsleil-Waututh Jr. Warriors
h
2 Sat. May 20, 2017 9:45 am Musqueam Blues VS Cowichan Eagles A
h
3 Sat. May 20, 2017 10:30 am  Sts’ailes Jr. Chiefs A VS VanCity United
h
4 Sat. May 20, 2017 11:15 am Sts’ailes Jr. Chiefs B VS squamish Thunder
h
5 Sat. May 20, 2017 12:00 pm Sechelt VS Cowichan Eagles B
h
6 Sat. May 20, 2017 12:45 pm Tsleil-Waututh Jr. Warriors VS Musqueam Blues
h
7 Sat. May 20, 2017 1:30 pm Cowichan Eagles A VS vanCity United
h
8 Sat. May 20, 2017 2:15 pm Sts’ailes Jr. Chiefs A VS Musqueam Blues
0}
9 Sat. May 207, 2017 3:00 pm Sts’ailes Jr. Chiefs B VS Sechelt
0}
10 Sat. May 20, 2017 3:45 pm Squamish Thunder VS Cowichan Eagles B
Sunday May 21%, 2017
11 Sun. May 21, 2017 9:00 am Tsleil-Waututh Jr. Warriors VS vanCity United
12 Sun. May 21, 2017 9:45 am Sts’ailes Jr. Chiefs A VS Cowichan Eagles A
13 Sun. May 21%, 2017 10:30 am Sts’ailes Jr. Chiefs B VS Cowichan Eagles B
14 Sun. May 21, 2017 11:15 am Squamish Thunder VS Sechelt
15 Sun. May 21, 2017 12:00 pm Musqueam Blues VS vVanCity United
16 Sun. May 21%, 2017 12:45 pm Tsleil-Waututh Jr. Warriors VS Cowichan Eagles A
Finals
Consolation Final
17 Sun. May 21%, 2017 2:00 pm Pool A2 Vs Pool B 2
Final
18 Sun. May 21%, 2017 3:00 pm Pool A1l Vs Pool B 1

Awards will follow immediately after final game on Sunday May 21%, 2017.

Schedule Subject to Change




14" Annual Musqueam/UBC Youth Soccer Tournament

13 & Under Schedule

All games played on Field 1 & 2
2 x 20 minute halves 5 minute half time (Updated May 15%, 2017)

Pool A Pool B

1. Cowichan Eagles 1. Tsleil-Waututh Jr. Warriors

2. Sts’ailes Thunderbirds 2. Musqueam Blues

3. Sechelt 3. Musqueam Spurs

4. Cheam Selects 4. Salish Storm

Game # Date Time Field Team Team
Round Robin Games
1 Sat. May 20%™, 2017 9:45 am F1  Cowichan Eagles vs Sts’ailes Thunderbirds
2 Sat. May 20", 2017 9:45 am F2  Tsleil-Waututh Jr. Warriors VS Musqueam Blues
3 Sat. May 20,2017 10:30am  F1  Sechelt VS Cheam Selects
4 Sat. May 20,2017 10.30am F2  Musqueam Spurs VS salish Storm
5 Sat. May 20", 2017 12.45pm F1 Cowichan Eagles VS Sechelt
6 Sat. May 20", 2017 12.45pm  F2  Tsleil-Waututh Jr. Warriors  ¥S  Musqueam Spurs
7 Sat. May 20", 2017 1.30pm  F1  Sts’ailes Thunderbirds VS Cheam Selects
8 Sat. May 20", 2017 1.30 pm F2  Musqueam Blues VS salish Storm
Sunday May 21%, 2017
9 Sun. May 21,2017  9:45am F1  Cowichan Eagles vs Cheam Selects
10 Sun. May 21%t,2017  9:45am F2  Tsleil-Waututh Jr. Warriors ~ vs Salish Storm
11 Sun. May 21%t,2017 10:30am F1  Sts’ailes Thunderbirds vs Sechelt
12 Sun. May 21,2017 10:30 am F2  Musqueam Blues vs Musqueam Spurs
Semi Finals
13 Sun. May 21,2017  12:45 pm F1 Al Vs B2
14 Sun. May 21,2017  12:45 pm F2 B1 Vs A2
Finals
Consolation Final
15 Sun. May 21%, 2017  2:15 pm F2 Loser G13 VS Loser G14
Final

16 Sun. May 21%, 2017  3:00 pm F2 Winner G13 VS Winner G14

Awards will follow immediately after final game on Sunday May 21%, 2017.

Schedule Subject to Change




14" Annual Musqueam/UBC Youth Soccer Tournament

16 & Under Schedule

All games played on Field 1 & 2
2 x 20 minute halves with 5 minute break

(Updated May 17t, 2017)

1. Musqueam

4. Cowichan Eagles

2. Scowlitz 5. Sechelt
3. Squamish Nation Stealth
Game . .
M Date Time Field Team Team
1 Sat. May 20, 2017 9:00 am F1  Musqueam VS Scowlitz
2 Sat. May 20, 2017 9:00 am F2  Cowichan Eagles VS Sechelt
3 Sat. May 20, 2017 12:00 pm F1  Musqueam VS Squamish Nation Stealth
4 Sat. May 20, 2017 12:00 pm F2  Scowlitz VS Sechelt
5 Sat. May 20, 2017 3:00 pm F1  Musqueam VS Cowichan Eagles
6 Sat. May 20, 2017 3:00 pm F2  Scowlitz VS Squamish Nation Stealth
Sunday May 22"9, 2016
7 Sun. May 21°%t, 2017 9:00 am F1  Musqueam VS Sechelt
8 Sun. May 21, 2017 9:00 am F2  Squamish Nation Stealth VS Cowichan Eagles
9 Sun. May 21%, 2017 12:00 am F1  Scowlitz VS Cowichan Eagles
10 Sun. May 21, 2017 12:00 pm F2  Squamish Nation Stealth VS Sechelt
Finals
Consolation Final
11 Sun. May 21, 2017 2:15 pm F1 3 VS 4
Final
12 Sun. May 21%, 2017 3:00 pm F1 1 S 2

No Semi Final. All games are Round Robin

Awards will follow immediately after final game on Sunday May 215, 2017.

Schedule subject to change




14 Annual Musqueam/UBC Youth Soccer Tournament

21 & Under Schedule

2 x 20 minute halves 5 minute half time
(Updated May 15, 2017)

All games played on Field 1 & 2 — Artificial Turf Field

1. Punum FC 3. Musqueam
2. Team BC 4. Sto:Lo United
Game # Date Time Field Team Team
Round Robin Games
1 Sat. May 20t, 2017  11:15am F1 Punum FC vs Team BC
2 Sat. May 20t, 2017  11:15am F2 Musqueam vs Sto:Lo United
3 Sat. May 20t, 2017  2:15 pm F1  Punum FC vs Musqueam
4 Sat. May 20, 2017 2:15 pm F2 Team BC vs Sto:Lo United
5 Sat. May 20, 2017 3:45 pm F1 Punum FC vs Sto:Lo United
6 Sat. May 20t, 2017  3:45 pm F2  Team BC vs Musqueam
Sunday May 21%, 2017
Semi Finals
7 Sun. May 21, 2017 11:15am F1 1 Vs 4
8 Sun. May 21, 2017 11:15am F2 2 S 3
Finals
Consolation Final
9 Sun. May 21, 2017 1:30 pm F1 Loser Game 7 Vs Loser Game 8
Final
10 Sun. May 21%, 2017 1:30 pm F2 Winner Game 7 VS Winner Game 8

Awards will follow immediately after final game on Sunday May 21, 2017.

Schedule is subject to change




14 Annual Musqueam/UBC Youth Soccer Tournament

Notice of Parking Restrictions

We would like to thank all community members for their continued support of
the Annual MIB UBC Youth Soccer Touranment. This year will be the 14™" Annual
tournament and we are excited to once again play host to over 40 youth soccer
teams for a fun and safe weekend of sport. This years tournament takes place
Satruday May 20" — Sunday May 21%, 2017. We are thankful to once again host
the tournament at the Musqueam Sports Fields. While hosting close to home has
a nubmer of benefits it does present an issue with parking. Over the past years
we have had a HIGH number of incidents of residents driveways being blocked
and a large number of lawns and gardens being ruined and littered with debris.

This year Safety and Secuirty will be assisting us in implementing VERY LIMITED
PARKING AT THE FIELDS. For this reason we ask that you utilize the shuttle
service from the Band Office Parking Lot or walk to the fields. Please note Safety
and Security staff will be blocking streets and restricting access to elders and
handicap ONLY. Please help us to maintain a respectful and mutually beneficial
relationship with out neighbours.

Shuttle will run daily from 8:00 to after the end of the last game.

Thank you for your cooperation and understanding

If you have any questions or concerns please contact Courtenay Gibson,
Recreation Coorindator @ 604-269-3451 or cgibson@musgueam.bc.ca



mailto:cgibson@musqueam.bc.ca
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