VA A A A A aYa A A A A A

MUSQUEAM NEWSLETTER
Friday MARCH 31M 2017

Tel: 604-263-3261, Toll Free: 1-866-282-3261,
Fax: 604-263-4212...Safety Patrol: 604-968-8058
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* Please be informed that you can view the MIB Newsletter and any Upcoming Meetings’ and/or Workshops, etc.
On the Musqueam website ~ www.musqueam.bc.ca ~ under the “Newsletter Section”.... Thank you :)




THE UNIVERSITY OF BRITISH COLUMBIA WOULD LIKE TO INVITE
THE MUSQUEAM INDIAN BAND TO JOIN IN THE RAISING OF THE
UBC RECONCILIATION POLE:

HONOURING A TIME BEFORE, DURING, AND AFTER
CANADA’S INDIAN RESIDENTIAL SCHOOLS

AT THE UNIVERSITY OF BRITISH COLUMBIA
LOCATED ON THE TRADITIONAL, ANCESTRAL, UNCEDED TERRITORY
OF THE MUSQUEAM INDIAN BAND

ON SATURDAY, APRIL 1, 2017

1:00 PM

AT MAIN MALL, BETWEEN AGRONOMY ROAD AND
THUNDERBIRD BOULEVARD

UBC’S POINT GREY CAMPUS

THE POLE WAS COMMISSIONED BY THE AUDAIN FOUNDATION AND
CARVED UNDER

THE DIRECTION OF MASTER CARVER AND HEREDITARY CHIEF
7IDANSUU (JAMES HART) OF THE

SAANGGALTH STASTAS EAGLE CLAN, HAIDA NATION.

FOLLOWING THE CEREMONY PLEASE JOIN US FOR A SALMON
BARBECUE.

ALL EVENTS WILL BE OUTDOORS SO PLEASE DRESS APPROPRIATELY.
SUGGESTED PARKING AT THE THUNDERBIRD PARKADE

DIRECTIONS: WWW.MAPS.UBC.CA

FOR FURTHER INFORMATION:
WWW.CEREMONIES.UBC.CA/RECONCILIATION-POLE

March 30, 2017 S Musqueam Indian Band




Musqueam Indian Band
6735 Salish Drive
Vancouver, B.C.

V6N 4C4
T:604.263.3261

F: 604.263.4212

Tuesday, March 28, 2017

Musqueam Community Newsletter
Cultural Center Closure

Please be advised that the Musqueam Cultural Center will be closed from
Tuesday, March 28, 2017 through to April 14, 2017 for renovations. During the
closure, Facilities will not be taking any requests for booking events. If you have
any questions or concerns, do not hesitate to contact Mary Point/Facilities
Manager.

Thank you!
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we invite you E‘@*‘E

Please join us in celebrating our
th .
20" Anniversary

mi fe? ?otton !
Potluck Dinner

tomtem:  Thursday, 6 April 2017
5:00 p.m.

ni? ?onco: Musqueam Community Centre Gym
6777 Salish Drive

Skits, stories, songs, poetry, theatre, laughter ...
revitalizing the expressive power of the honqominom language

For further information please contact:
Jill Campbell, Larry Grant, Vanessa Campbell, & Grace Point:
MIB Language & Culture Department: 604-269-3394

MIB-UBC First Nations & Endangered
Languages Program



EVERYONE WELCOME!

MUSQUEAM 101 - Wednesday April 5, 2017
stem? (what?) Musqueam 101 April 5, 2017

Through an Aboriginal Lens

The intergenerational effects of our colonial history, Indian Residential Schools,
particularly, are broad. Today, we have disproportionate numbers of Indigenous peoples
impacted by physical and mental health traumas and who have criminal justice
encounters. Samaya Jardey, Program Manager, Through an Aboriginal Lens, will speak
to the work Through an Aboriginal Lens does with Indigenous youth who are
experiencing intersecting health and justice related challenges.

Through an Aboriginal Lens is a partnership between the Native Courtworker and
Counselling Association of BC and the Asante Centre. This first of its kind project in BC
provides holistic outreach support to Indigenous youth referred to the Youth Justice
FASD Program. The approach to the work is through an Indigenous cultural lens that is
deeply rooted in and respectful of Indigenous worldviews, values and teachings.

Samaya was the first ever student co-ordinator of Musqueam 101. She is looking
forward to seeing everyone and we are looking forward to welcoming her back!

Presenter:

Samaya Jardey — For more than twenty years she worked directly with former students
of Indian Residential School (IRS), and their families. Based on her grandmother’s
teachings, her guidance and support are holistic in nature and rooted in an Indigenous
worldview, values and teachings.

Special Guest:
Tiffany Gallagher — Tiffany was the first note taker and recorder of Musqueam 101. She

is looking forward to seeing everyone and we are looking forward to welcoming her
back as well!

ni? ?anca? (where?)

Musqueam Administration Offices

tomtem? (when?)

Wednesday, April 5 Dinner will be served at 6:00 p.m. The presentation will start at 7:00 p.m.

PLEASE JOIN US!



MUSQUEAM INDIAN BAND
6735 Salish Drive

Vancouver, B.C. V6N 4C4
Telephone: 604 263-3261

Fax: 604 263-4212

JOB POSTING

Band Manager/Chief Administrative Officer
Regular Full Time

Reporting to Chief and Council of Musqueam Indian Band, this position is responsible for Band
Administration and Budget. The Band Manager/Chief Administrative Officer administers a wide range of
programs and services under the direction of the elected council members. Program and services to the
1000+ Musqueam Band Members are community- based and focus on respect for the strength and
knowledge of both traditional and contemporary values. These programs and services cover the broad
spectrum of community social and cultural services ordinarily provided by First Nation governments.

Purpose:
Administer and oversee Band programs and affairs including but not limited to; public works, education,

housing, social development, health, recreation, by- law enforcement, security, community planning,
feasibility studies, contracts, land entitlement/land selection process, financial management,
membership, Band events, capital improvements, and office services. Responsible for day —to- day
activities of Musqueam in accordance with Musqueam values, community plan, the Musqueam Band
Administration bylaws, policies and direction from Chief and Council.

Responsibilities
Administration

- Supervise Band staff and programs, and ensure that the daily operation of Band government
departments and services run smoothly and efficiently.

- Implement Band Council policies, decisions, and regulations.

- Conduct research, correspondence, and completion of reports, etc. arising from the
decisions made by the Council, or as instructed by the Council.

- Make recommendations for the efficient operation of all programs and activities.

- Provide annual employee evaluation for the Administration Services staff and for senior staff
positions in other departments; assists with other employee evaluations when requested.

- Handle crisis matters which arise on a day-to-day basis, and pass on relevant information to
the appropriate Band staff or Council member.

- Upon authorization, negotiates agreements on behalf of the Chief and Council, with final
approval provided by Chief and Council.

Public Works

- Works with committees, managers, and staff to deliver an efficient, coordinated program of
construction, maintenance and other public works on Band property.

- Assists Program Managers in preparing annual budgets and planning priorities for housing
and other public works for Band Council consideration.

- Prepares service contracts with Indian and Northern Affairs Canada, and ensures their
compliance and completion.



Advice to Band Council

- Provides Chief and Council and Committees with background information on issues
necessary for sound and informed decision making.

- Attends Chief and Council meetings;

- Provides Chief and Council with monthly reports on programs and operations.

- Recommends to Chief and Council changes and/or improvements to Band facilities, services,
programs and policies.

- Seeks alternate sources of funding, and upon Council direction, submits proposals to funding
sources.

Financial Administration

- Oversees that all contracts and financial transactions are conducted according to Band
policy.

- Oversees CFO and ensures Band Council is fully informed on all financial matters. Ensures
the Chief and Council is provided with detailed monthly financial statements as directed in
the Financial Administration Manual, and interprets financial information upon request.

- Supervises the CFO’s records of accounts to ensure all financial transactions are complete
and accurate. Oversees the accuracy of financial statements, bank reconciliations, and
budgetary reports. Ensures that all records, books of account, invoices, vouchers receipts
and related documents are securely filed and stored.

- Ensures lines of credit are established and maintained with suppliers and agencies.

- Ensures that all requirements are met for annual audit purposes, including an up-to-date
inventory.

- Assists in the development of annual budgets, and monitors all departmental/program
budgets for compliance. Authorizes expenditures approved by Band Council.

Clerk of Band Council

- Prepares agenda for Chief and Council and/or committee meetings in cooperation with Chief
or Committee chairperson. Ensures distribution of agenda, previous meeting minutes and
required attachments to each Council or committee member two days prior to each
meeting.

- Ensures recording of all Band Council Resolutions, minutes, decisions, regulations, policies
and proceedings of Council and its Committees. Ensures that properly signed, indexed, filing
and the forwarding of copies to appropriate agencies has been completed.

- attends Council and Committee meetings

Administrative and media liaison

- Communicate on behalf of the Band with: other First Nation Bands; organizations; agencies;
and federal, provincial, or municipal officials or departments.

- Publish Band Council programs and policies. Advises and counsels Band members on
programs and policies.

- Liaise with stakeholders, and different levels of government on key issues affecting
Musqueam Indian Band.

Any other relevant duties as instructed by Band Council.

Job Knowledge:

The work requires the following knowledge, skill and or abilities:

e Significant and proven leadership skills developed through at least 8-10 years in a senior
management role, preferably in band management and administration; previous experience as a
Band Manager is strongly preferred.

e University degree, a graduate degree preferred, in business or public administration, or
equivalent.

e Considerable high-level contacts within federal, provincial and municipal governments, other
First Nations organizations, funding agencies and in the non-profit sector.



e Knowledge of and seasoned experience with the Indian Act, other relevant legislation, and
Musqueam and First Nations history and culture. Political environment wisdom would be an
asset.

e Ability to build effective relationships with external stakeholders and collaborative ventures with
diverse constituents.

e Demonstrated success in overseeing organizational finances and budgets.

e Excellent leadership skills, including the ability to motivate managers and staff and the ability to
inspire confidence in Councilors, staff, and Band members.

e Judicious and tactful communication style, necessary to coordinate staff’s recommendations to
Council and integrate overall strategic plan.

e  Creative thinker.

e High level and respectful communication skills and the ability to influence and sway decisions
internally and externally.

e  Experience negotiating agreements.

e  Excellent writing skills, grammatically exact and in a conversational style complimented with
editing skills to develop reports, presentation and briefing materials

e High level personal qualities and ability to maintain strict confidentiality and exhibit the highest
level of integrity

Relationships:
e  Work requires consistent interaction with all groups, internal and external stakeholders, and
interpersonal communications for the purpose of providing opportunities at Musqueam and
delivering excellence to support all interested members.

Working Conditions:
e  Work is performed in an office environment
e  Work can include long hours to attend a variety of meetings, including Council and Committee
meetings, retreats, and special requests or projects.

Licenses
e Valid BC Driver’s License
e Successful Criminal Records Check and Background Check

Please send a cover letter and resume to Musqueam Indian Band, HR at
jobs@musqueam.bc.ca
Please indicate “Band Manager” on the subject line.

Applicants of Musqueam and/or Aboriginal ancestry are encouraged to apply.

This position will remain open until filled.
* We thank all those who apply; however, only short-listed applicants will be contacted.


mailto:jobs@musqueam.bc.ca

MUSQUEAM INDIAN BAND
6735 SALISH DRIVE

VANCOUVER, B.C.

CANADA V6N 4C4

TELEPHONE: 604 263-3261

FAX: 604 263-4212

JOB POSTING

Energy Projects Analyst
Regular Full-time

Position Summary:

The Musqueam Indian Band (MIB) has developed and is implementing an energy strategy that will
include MIB interests and direction regarding the review and development of large energy related
projects within the MIB territory. The Musqueam Energy Projects Analyst (Analyst) provides technical
support to the Musqueam Energy Coordinator and to the Musqueam Intergovernmental Affairs Division,
in support of this energy strategy. The Analyst will work closely with staff and MIB contractors to
implement the MIB Energy Strategy, which will include collaboration with partners, community
engagement and MIB leadership. The Analyst will report directly to the MIB Energy Projects
Coordinator, and or the IGA Divisional Lead as required.

Role & Responsibilities

e Review relevant energy related referrals and consultation requests being proposed to MIB

e Provide analysis support and coordination support during negotiations between MIB, the Crown
and energy project proponents (e.g. WesPac, FortisBC, BC Hydro, Woodfibre LNG, Kinder
Morgan, etc.)

e Participate and provide assistance during negotiations on key aspects of energy-related
agreements by formulating strategies and approaches that will achieve outcomes

o Work closely with MIB technical staff to ensure leadership and community members are
properly informed about energy related projects

e Assist with implementing the MIB Energy Strategy to ensure alignment with other MIB initiatives
and plans (i.e. CCP, AHRP, etc.)

e Ensure energy related referrals are properly entered into the MIB Stewardship Portal (i.e. web-
based referrals tool)

e Assist with community engagement sessions, including preparing presentation materials and
newsletters

e Assist with reporting on energy projects (work plans, budgets, implementing strategies, etc.)

e Other related tasks as required

Knowledge & Abilities
e Undergraduate degree in Environmental Science or Natural Resource Managementor an
equivalent combination of education and experience
e A minimum of two years of experience working with First Nations, municipal government, or
NGO research
e Strong understanding of Indigenous history and politics in British Columbia, understanding of
Musqueam interests preferred




e Analytical skills with problem solving abilities

e Strong research skills

e Detailed oriented

e Excellent communication skills with a customer orientation

e Ability to collaborate with others and work with cross functional teams

e Experienced in Microsoft Word and Excel programs

e Ability to use tact and good judgment in dealing with sensitive and complex issues
e Ability to work independently

e Must be able to work under tight deadlines

e Ability to maintain confidentiality

Working Conditions
e  Work is performed in an office environment and periodically in the community

Licenses/Certificates
e Valid BC Driver’s License
e Successful Criminal Record Check
e Access to a vehicle for business purposes.

Please email a cover letter and resume to Musqueam Indian Band HR at
jobs@musqueam.bc.ca
Please quote “Energy Projects Analyst” on the subject line.

Applicants of Musqueam and/or Aboriginal ancestry are encouraged to apply.
Please apply by March 31, 2017
We thank all applicants for applying; however, only those short-listed will be contacted.



mailto:jobs@musqueam.bc.ca

MUSQUEAM INDIAN BAND
6735 SALISH DRIVE
VANCOUVER, B.C.

CANADA V6N 4C4
TELEPHONE: 604 263-3261
FAX: 604 263-4212

Facilities Assistant
Full-time Casual

Musqueam Indian Band is seeking a Facilities Assistant to work as a front-line representative for Musqueam
Facilities both at the reservation desk and during events. Reporting to the Facilities Manager, the Facilities
Assistant serves events, programs, and community. By liaising with internal and external users of Facilities spaces,
the Facilities Assistant ensures that the highest standards are maintained.

This position is a full-time casual position covering a leave of absence.

Duties:
e Generate quotes, reservations agreements, and invoices — ensuring compliance with rate structures
e  Ensure compliance with event licensing and liability insurance, general insurance coverage and in-house
responsibilities and requirements for insurance compliance
e Provide on-site service at events, ensuring service excellence (work schedule varies with event schedules)
e Assist with all aspects of event set up, service, teardown, and cleaning
e  Assist with Facility and meeting space tours
e Ensure contract and/or Facilities policies are maintained and followed

Job Knowledge:
e  Skill and knowledge is usually attained by a diploma in Administration, Tourism, Hospitality, Marketing
and/or a combination of education and minimum 2 years’ experience in a related field
e Trained and proficient with MS Office Products (Excel, Word, Power Point, Outlook)
e Experienced with invoice processing and front-line cashier (credit, debit, cash handling)
e Able to multitask and work as part of a team
e Able to work flexible event hours — required
e  Excellent oral and written communication, experience providing excellent customer service
e  Possess an understanding of Musqueam community, culture, and resources

Certificates:

e Food Safe

e  Serving It Right
e  First Aid

e WHMIS

e Successful Criminal Records Check

Working Conditions:
e Fast-paced environment
e  Work done in multiple locations, including an office environment and event venues
e Ability to lift up to 25 Ibs. required
e Ability to stand for long periods of time and walk long distances between venues as required

Please email cover letter and resume to Musqueam Indian Band, HR at
jobs@musqueam.bc.ca
Please write “Facilities Assistant” on the subject line.

Applicants of Musqueam and/or Aboriginal ancestry are encouraged to apply.

This position will remain open until filled.
We thank all applicants; however, only those short-listed will be contacted.


mailto:jobs@musqueam.bc.ca

MUSQUEAM INDIAN BAND
6735 SALISH DRIVE

VANCOUVER, B.C.

CANADA V6N 4C4

TELEPHONE: 604 263-3261

FAX: 604 263-4212

JOB POSTING

Nurses’ Assistant
Regular Full-time

Musqueam Indian Band is looking for a Nurses’ Assistant to join their Health Department. The Nurses’
Assistant provides a wide variety of administrative and program support to the Health Department’s
Home Care Nurse (HCN) and Community Health Nurse (CHN). This position supports a broad range of
community-based activities and involves supporting the facilitation and coordination of nursing
programs for the Musqueam Community. A potential future role for this position may include Elder
Centre outreach, projects and programs. The Nurses’ Assistant reports to the Health Program Manager.

Job Duties

e Provide administrative and program support to the HCN and CHN

e Initiate, process and track departmental forms used in the delivery of home care and community
health nursing programs such as purchase orders, supply requisitions, etc.

e Maintain inventory of home care medical supplies

e Schedule meetings and send out meeting notices for HCN and CHN

e Shop for and prepare light meals/snacks for small groups participating in health programs/events

e Arrange for catering services and facilities bookings for home care and community health
programs/initiatives

e Assist in or arrange for venue clean up after group sessions and health initiatives

e Prepare event notices for the Community Newsletter

e Sort and compile home care and community health program data for departmental record keeping
and reporting (e.g., attendance at each event).

e Participate in home care and community health nursing program meetings as required; record
meeting minutes

e Respond to inquiries from health department clients as well as community members regarding
health (nursing) programs and services; make referrals to HCC, NP and CHN as required.

e Refers client requests for assistance with medical appointments and/or services to the HCN or CHN
as required.

e Print and disseminate the weekly home care attendant schedules and the home care client
schedules (schedules created/approved by HCN).

e Provide administrative support to the HCN and CHN in planning and delivering community based
health programs and events such as annual flu clinic, screenings, health education sessions, Elders
luncheons.

e Act as a community liaison to the CHN and HCN

e Collaboration with Nurse Practitioner in Elder Centre projects (to be developed)

e Other administrative and program assistant duties as required



Essential Qualifications

Successful high school completion diploma

Previous administrative/clerical work experience (a minimum of one year)
Competent computer skills in Microsoft Word, Outlook, Excel, Power Point and Publisher
Demonstrated ability to use judgment and discretion

Ability to work independently and as a part of a team

Strong organization skills; proven ability to multi-task and prioritize tasks

Strong time management skills; ability to work within short time lines and manage
deadlines

Ability to maintain confidential and sensitive information

Strong written and oral communication skills

Ability to work with diverse groups

Ability to problem solve and develop creative approaches

Demonstrated ability to be empathetic

Asset Qualifications

College or University courses in Health Sciences, Community Health, Social work or related field
Experience with ESDRT, Diabetes Education, Early Childhood Education, Food Safe, Heart Smart
Kids Program

Previous experience working with groups or facilitating workshops

Knowledge of and experience with delivering health programs in Musqueam or other First
Nations

Knowledge of Musqueam culture and history

Knowledge of Musqueam and Vancouver community resources

Experience working in home care and community health settings

Certified in CPR

Working Conditions

Work is performed in Health department office, Elder’s Centre, Community Centre, in
community members’ homes and occasionally in a kitchen environment.

Valid Driver’s License and insured personal vehicle for work purposes.

Successful Criminal Record Check.

Some variable hours including occasional evenings are required

Please email a cover letter and resume to Musqueam Indian Band, HR at:
jobs@musqueam.bc.ca
Please write “Nurses’ Assistant” on the subject line.
Position will remain open until filled.

Applicants of Musqueam and/or Aboriginal ancestry are encouraged to apply.
We thank all applicants for expressing interest in this position, however, only those short-listed will be contacted.
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Musqueam Education Notice  Friday March 31, 2017

Answer to last weeks riddle: Second Place, you haven't passed the person in first.

This week: There is a word and six letters it contains. Take one away and twelve is what
remains. What word is it?

Emily Carr Summer Institute for Teens

Emily Carr has 2 Scholarships available for Aboriginal students aged 16-18 that
have completed grade 10, 11, or 12 by June 30 2017. This is a one month inten-
sive program for teens interested in art and design. The scholarship will cover all
program fees including basic materials kit and admission to all related activities.

The deadline to apply is April 13th, for more information please visit: http://

teens.ecuad.ca/-/media/cs teens aboriginal scholarship app and reg package updated.pdf

Musgueam Graduation Celebration

It’s that time of year again, we are starting to plan for the annual Musqueam Graduation Cel-

ebration!

If you know of any band members who are graduating from pre-school, grade 7, grade 12, or
post-secondary please let the Education department know so we can include them in the

graduation celebration.

As we get closer to June, please keep an eye on the newsletter for more information about

the Musqueam Graduation Celebration. < >

Scholarships and Bursaries

Education Department:
Faye Mitchell, Education Coordinator,

Open for the Fall 2017/2018 school year, UBC will now offer the

“Musqueam First Nations Scholarship”. This is a UBC entrance schol-
arship valued up to $5500 annually, and available to outstanding Ab-
original students who are Musqueam band members. UBC aboriginal || Delphine Campbell, Education Assistant,

awards open in June/July. Cary Campbell, School Bus Driver,

April Campbell, Learning Facilitator,

Charlene Campbell-Wood, School Bus Supervisor
To apply, please visit the following website during the application
period: https://students.ubc.ca/enrolment/finances/awards-
scholarships-bursaries/awards-aboriginal

Ph. #604 - 263 - 3261 Fax # 604 - 263—4212

Toll free: 1-866-282-3261



http://teens.ecuad.ca/-/media/cs_teens_aboriginal_scholarship_app_and_reg_package_updated.pdf
http://teens.ecuad.ca/-/media/cs_teens_aboriginal_scholarship_app_and_reg_package_updated.pdf

2016 Randy Brant
scholarship recipient

BC Hydro
Aboriginal scholarships and bursaries

BC Hydro wants to invest in the next generation of leaders, like
you, to build a strong and healthy workforce across the province.
Our scholarships and bursaries are available to Aboriginal students
studying full-time in BC in a program that reflects the work we do.

Scholarships in the amount of $5000 are available for students in
full-time degree programs; and, one $8000 Randy Brant Memorial
scholarship will be awarded for academic excellence.

Bursaries in the amount of $2000 are available to students in
full-time certificate, diploma, or trades programs.

For more information including program eligibility and application
forms go to bchydro.com/aboriginalawards.

The deadline to apply is May 15th, 2017.

st { BCHydro

Art Thompson

o Power smart
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READING CLUBS: %ONDAYS 3:30-
NITEP IS COMING TO TOWN!
BOARD GAMES AND READING

MYP: WEDNESDAYS 6:00-8:30
CONGRATS RAE-LYNN ON WINNING THE
RAFFLE! looking forward to seeing everyone

next Wednesday for our last MYP session of this
school year!

UBC PHYSICS IS COMING TO

TOWN!
Lighishow!

UBC a place of mind

— . g—

w
First Nations House of Learning

brdpethrn . gtajurtBune
o gral ds e



PLEASE POST THIS OPPORTUNITY — 2 SCHOLARSHIPS AVAILABLE FOR INDIGENOUS
STUDENTS

Subject: Two Scholarships for Summer Institute for Teens for Indigenous Students
Hello Marie!

I'm teaching at Emily Carr this summer at their program for Teens, a one month intensive and
they still have two scholarships available for indigenous students and the deadline has been
moved to April 13th. (This would mean the regular cost of basically $2000 is free) Hoping you
might know a few young people who might want to apply.

Youth can contact Jaclyn Murray who runs the program - jaclynmurray@ecuad.ca
They should get on the applications asap.
http://teens.ecuad.ca/summer/about/faqs/

http://teens.ecuad.ca/-

/media/cs teens aboriginal scholarship app and reg package updated.pdf
Please pass on if you like and hope you both are well.

Josh



mailto:jaclynmurray@ecuad.ca
http://teens.ecuad.ca/summer/about/faqs/
http://teens.ecuad.ca/-/media/cs_teens_aboriginal_scholarship_app_and_reg_package_updated.pdf
http://teens.ecuad.ca/-/media/cs_teens_aboriginal_scholarship_app_and_reg_package_updated.pdf

Dear Friends and Colleagues:

The electronic application form for the 2017 SFU Academic Summer Camp for Aboriginal High School
Students is available at http://www.sfu.ca/mathcatcher/math-camp/2017 camp.html. (Please look for
"2017 Application Form".)

The submission deadline is Friday, April 28, 2017. We will accept 25 applicants in the program.
We invite Aboriginal students currently in Grades 9-11 to apply.

The camp will take place at SFU Burnaby Campus between July 4-28, 2017.

The camp is organized and supported by the Pacific Institute for Mathematical Sciences, the SFU Faculty
of Science, the SFU Office for Aboriginal Peoples, and the SFU Department of Mathematics. The NSERC
PromoScience Program will provide a partial financial support for the camp.

Our main objectives are to:

- Increase Aboriginal student participation, retention and high school graduation rates by providing a
more solid foundation in Mathematics, Science, and English in preparation for admission and success in
post secondary institutions.

- Help Aboriginal students to realize that the University is a place for them and to feel empowered while
here.

This is a DAY CAMP, i.e., no overnight accommodation is provided. A typical day for the camp
participants will go as follows:

9:00 - 9:30 am Breakfast

9:30 - 12:15 am Math/English

12:15 - 1:30 pm Lunch

1:30 - 4:00 pm Various activities including chemistry, physics, engineering, computing science, earth
science, sports & recreation, cultural and special events.

The camp participants will get transit passes and a stipend of $20/day.

More information about the camp, as well as photos and testimonials from previous camps are available
at http://mathcatcher.irmacs.sfu.ca/mathcamp.

To make this camp successful we will need your help and support. | hope that you will help us to
advertise the camp and identify students who would benefit the most from this experience.

Regards,

Dr. Veselin Jungic
Department of Mathematics
Simon Fraser University


http://www.sfu.ca/mathcatcher/math-camp/2017_camp.html
http://mathcatcher.irmacs.sfu.ca/mathcamp

Employment and Training Department News

Upcoming Training Program Opportunity:

Training Program for Security Professionals

Partnered with: Commissionaires
Dates: To Be Announced (TBA)

Commissionaires has developed a 20-day training
program for Security Professionals that will enable those
that complete the training to enter the security
workforce with a skill set that is second to none. This
training program will fit the provincial standards
required. The following is the courses included in the
program:

e Basic Security Training

e Advanced Security Training

e Service Advantage for Security Professionals
e Bylaw Enforcement Training

e Conflict resolution

e Occupational First Aid level 1

Apart from the formal training, Commissionaires will
spend a day with those applying for their security licenses
assisting with the application process, including
conducting digital fingerprints, photos, and all the
required forms.

Commissionaires will also offer onsite interviews with the
members of their Human Resource team, as well as site
tours of their Head Office and security sites within the
area.

If you would like more information or to sign up for this
upcoming program please contact Diane Herman in
Employment & Training department. You can call her at
604-269-3461 or email her at
employclerk@musgueam.bc.ca.

Edgewater(*)

Casino

COWNTOWN VANCOUVER

HAS THE FOLLOWING
POSITIONS AVAILABLE EDGEWATERCASINO. CA

OPEN POSITIONS:

Cage
e Cage Cashier (Casual) (2)
e Relief Cage Supervisor
e Relief Drop Count Supervisor
e Drop Count Team Member (Casual)

Food Beverage
e Bistro Cashier (Casual) (5)

e Porter (Casual) (5)
e Sous Chef — Asian Cuisine

Table Games
e Incoming Professional Dealer (10)

e April Dealer Training Class (20)

Guest Services
e Guest Services Representative (Casual) (4)

e Guest Services Shift Manager
e Guest Services Supervisor - Contfract

Slots
e Director of Slofts

Surveillance
e Supervisor
e Operator (2)

Customer Development
e VIP Services Host (1)

To Apply:

1) Go to www.edgewatercasino.ca

2) Click on “Careers” for casino positions

3) Click the “Click here to apply for Careers”
button

4) Click job title

5) Click “Apply online”

6) Follow on screen directions.

For more information, a copy of the full posting or assistance applying for any opportunities listed please
feel free to come by the office or contact Lindsay Gibson at (604)269-3355 or

employassist@musgueam.bc.ca



mailto:employassist@musqueam.bc.ca
mailto:employclerk@musqueam.bc.ca

Employment and Training Department News

YVR Opportunity:
Co-op Student — Innovative Travel Solutions Department
8month term — Starting May 1 2017

The Airport Authority is seeking a skilled and motivated
individual to join its Innovative Travel Solutions
Department. Reporting directly to the Manager,
Innovative Travel Solutions, and this position will support
various aspects of this dynamic group from inventory to
financial analysis and administrative support.

Key Responsibilities:
e Support the department budgets and assist with
the forecast and report preparation
e Track, compile and report project based expenses
e Track and account for department P-Card
expenditures
e Assist with Supply Chain management, including
forecasting and planning
e Inventory management for kiosk components,
including work order generation, item issuances
and inventory counts
e Assist in logistical coordination of trade shows
and conferences
Key Qualifications:
e Critical thinking and analytical skills
e Strong communication skills, both verbal and
written
e Exceptional relationship building and
interpersonal skills
e Ability to multitask and manage several on-going
projects while prioritizing deadlines
e Enjoys working in an exciting and fast-paced
environment
e Detail-oriented with a strong working knowledge
of Microsoft Excel, Word and Access
e Diplomacy and professionalism
e Demonstrated commitment to customer service
and excellence
e Experience in accounting
Candidates should be enrolled in an Accounting or
Business Administration Program. Prior accounting
experience would be an asset.
Application Deadline: May 8, 2017
Apply: Send resume and cover letter to
Meghan kennedy@yvr.ca
*Let Employment & Training know you applied please.*

YVR Opportunity:

Co-op Student — Marketing & Communications
Department

4 Month Term — Starting May 1 2017

Vancouver Airport Authority is seeking a skilled and

motivated individual to join its Communications Team,

for a four month co-op placement starting May 1, 2017.

Reporting to the Manager, Communications the

successful candidate will focus their activities on social

media to promote YVR’s brand, engage in public outreach

programs and support YVR's strategic goal of reaching 25

million passengers by 2020. Candidates must be available

to work a flexible schedule, including the occasional

weekend.

Key Responsibilities:

e Identify opportunities for social media contesting to
drive company objectives

e Build business cases for which social platforms to be
present on

e Social media administration — monitoring, posting
and evaluating successes

e Source and write content for social media channels

e Support for general public relations activities
including press conference and media events

e General event, administrative and logistics support

e Other duties, as required

Key Qualifications:

e Excellent interpersonal and communications skills

e Strong writing and grammar skills

e Comfort using all social media platforms — including
social channels, blog and e-newsletters

e Be detail oriented

e Strong computer skills

e Diplomacy and professionalism

e Proven ability to balance multiple priorities and work
well independently and in a team

e Enjoy working in an ever changing, exciting and fast-
paced environment

e A motivated team player with a willingness to do
what it takes to get the job done

e Demonstrated commitment to customer service and
excellence

In addition to relevant post-secondary education,

previous work experience would be an asset.

Application Deadline: April 10, 2017

Apply: Send cover letter and resume to

jenny bola@yvr.ca *let Employment &training know you

applied please.*

For more information, a copy of the full posting or assistance applying for any opportunities listed please
feel free to come by the office or contact Lindsay Gibson at (604)269-3355 or

employassist@musgueam.bc.ca
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OFFICE ADMINISTRATION
CERTIFICATE
Offered in Musqueam on May 15th

Gain practical skills in:

. Computer Applications

. Public Speaking

« Interpersonal Communication
. Information Management

. Word Processing

. Administrative Procedures

. Job Search Techniques

For more information, please contact:

Diane Herman, Employment Assistant
Musqueam Employment & Training Department
Email: employcerk@musqueam.bc.ca

Phone: (604) 269-3461

Native Education College
285 East 5th Avenue
Vancouver, BC V5T 1H2
(604) 873-3772
WWW.Nnecvancouver.org
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BUSINESS CONFIDENCE & EFFECTIVE COMMUNICATION WORKSHOP

Tuesday and Wednesday — April 11™" and 12, 2017

6:30pm to 9:30pm held at the Musqueam Community Centre

Musqueam Employment and Training would like to offer alll
interested membership the opportunity to sign up and
participate in this valuable course.

In business or personal areas of life, having a core belief in
oneself, good communication skills and the ability to go after
what you want is the key to a happy, healthy, successful
existence.

Whether you are an entrepreneur, working for someone
else, or a stay at home parent — this workshop will help
you become more empowered each day as you work
towards the attainment of your goals.

TRAINING OBJECTIVE

This course will give you the knowledge and tools to:

Define confidence and learn how to build yours to enhance your life.

Set achievable goals that you can work towards with tips on steps to take.
Increase self-awareness and communicate more effectively with others.
Overcome procrastination and make great things happen.

Recognize how fear holds us back and learn simple steps to overcome it.
Discover ways to ignite your energy levels, reduce stress and anxiety and live with
purpose.

e Be more organized in your daily activities at work and home.

e Learn how to focus your attention on the things you can control and change.

e Gain daily tips to increase inspired action that lead to desired outcomes

If you want to be more inspired to have the life you have always dreamed of, please join us. This
is a_free and valuable course! Dinner and snacks will be provided each day.

Spaces are limited so register ASAP! Contact Lindsay Gibson at: 604-269-3355 or
employassist@musgueam.bc.ca
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Free Income Tax Clinic
Hosted by the Musqueam Health Department
Date: Monday April 3, 2017

Time: 9:00am-4:00pm (closed during 12-1 for lunch)

Location: Musqueam Community Centre (2nd floor Computer Lab)

Please note: this tax clinic is by appointment —>walk-ins are welcome (first come first
served) basis with volunteers from Revenue Canada.

To book an appointment please contact: Ashlee Point in the health dept. at: 604-263-3261

Xx“mo 6 kWay’ am
MUSQUEAM PRIMARY CARE CLINIC

10:00am — 3:00pm Monday to Friday
(closed 12:00 — 1:00pm for lunch)

Accepting new patients. Make an appointment today.

Welcoming all Musqueam community members including parents / caregivers with infants
and children; pregnant women; youth; adults and elders. Come and join our wonderful
Musqueam Primary Care clinic and become a regular patient! Our team meets the highest
standards necessary to provide you with safe and confidential health care.

PRIMARY CARE FAMILY PHYSICIAN — Friday 10:00am — 4:00pm :

Services provided every day are: check-ups (PAP, STI, Baby growth checks) and
assessments; diagnosis and prescriptions; testing (X-rays, ultrasound and blood work);
birth control options; chronic disease management (diabetes, hypertension, C.0.P.D and
lung disease); childhood vaccines; specialist referral

PRIMARY CARE NURSE PRACTITIONERS — Monday to Thursday 10:00am— 3:00pm
(last appointment at 2:30)

MEDICAL OFFICE ASSISTANT / RECEPTIONIST — Monday to Friday 10:00am — 3:00pm

For an appointment call Mackenzie Gomez, the Medical Office Assistant, 604.266.0043
(closed 12:00 — 1:00pm for lunch)

Musqueam Elders Centre, 4010 Si Lu Drive, Vancouver BC V6N 4K7 — 604 266 0043

We have more Naloxone kits now and if someone would like a kit to please contact Cyndi Bell, the D&A worker at the
Health Department in the Musqueam Band Office or the Musqueam Primary Care Clinic in the Elders Centre at 604-266
-0043. We can review training if needed and have practice kits as well.
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MIB Home & Community Care Program

Romeo Cosio, HCN, Romeo is back!

Home Care Office Hours:
Mon, Wed, Thurs, Friday 8:30-5:30, Tuesdays—OFF
Home Care Phone: 604-263-6539

Home Care Program is available to our community members to assist with hospital discharges, home care aide,
and all medical equipment. Home care needs and equipment require a doctors note with your needs specified.

The Arjo Tub Program: Is available at the Elder’s Centre between 7-10am Monday to Friday. You will need a doc-
tor’s order for the use of the Arjo tub, describing your condition, and how often you are advised to use the tub per

week.
For assistance with Arjo tub appointments or Home Care service scheduling changes or cancellations

call 604-263-6539  *for cancellations of services please call 24hours in advance.

Community Health Nursing Program
Natalie Frandsen, RN,

CHN Newsletter
Resuming Pre- and Post-natal Group: Tuesdays noon-2 PM, in the Youth Centre
Please join us Tuesdays at 12 noon in the Youth Centre for an informal drop-in group (partners welcome!).
We provide lunch, friendship with other young families, and special guests who provide education on

pregnancy and baby related topics.
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National Native Alcohol and Drug Awareness Program (NNADAP)

Cyndi Bell A&D Counsellor O
Cyndi’s Office Hours

Mon, Tues, Thurs 9:30 am-4:30 pm -
Weds 12 pm-7 pm (coffee time with Cyndi 5-6 in the café) 2
Fri 9 am-4 pm

| am available for 1:1 counselling, treatment referrals, outpatient resources, information and support in relation to
drug and alcohol use and abuse.

Reminder: There is an AA meeting every Tuesday from 8-9 pm at the 51st Hall.

Feel free to drop in or call me to make an appointment: 604-269-3454
Coffee Time With Cyndi
Every Wednesday evening from 5-6 pm in the Community Centre Café

Stop by for a coffee! | will be in the café to provide information, support And resources for anyone who
is looking for help with substance use issues concerning yourself or a loved one.

Safe Drinking Water Monitor Program
Charlene Campbell-Wood

Adapted from Nova Scotia’s The Drop on Water fact sheets
FACTS ON DRINKING WATER
Coliform Bacteria — Total Coliforms & E.Coli

= Total coliforms are a group of bacteria commonly found in the environment, for example in soil or vegetation, as
well as the intestines of mammals, including humans.

= Total coliform bacteria are not likely to cause illness, but their presence indicates that your water supply may be
vulnerable to contamination by more harmful microorganisms.

= Escherichia coli (E.coli) is the only member of the total coliform group of bacteria that is found only in the intes-
tines of mammals, including humans.

= The presence of E.coli in water indicates recent fecal contamination and may indicate the possible presence of
disease-causing pathogens, such as bacteria, viruses, and parasites.

= Although most strains of E.coli bacteria are harmless, certain strains, such as E.coli 0157:H7, may cause illness.

For more information click on www.hc-sg.ca click on Canadian Drinking Water Guidelines


http://www.hc-sg.ca
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Musqueam Elders

Brenda Campbell, Elders Coordinator

MUSQUEAM ELDER’S LUNCHEON: Musqueam Ladies Group:
When: Thursday, March 30, 2017 When: Every Tuesday Evening
Time: 12:00 Noon Time: 6:00 —9:00 pm

Location: Musqueam Elders Centre Location:

Musqueam Elders Centre
Easter Luncheon

Thursday, April 13, 2017

YAl a Al aTaTaTalaTaTaTa a

Chronic Disease Management Program
Merv Kelly, Chronic Disease Management Coordinator

Hours — Monday to Friday:
9:30 am to 3:00 pm / 5:00 pm to 6:30 pm
Are you needing assistance with health information about Diabetes, high blood pressure, etc., and how to help man-

age these? Or do you want to workout but don’t know what’s best for you?

Available to assist all ages and levels of fitness for all community members.

Merv Kelly,

Chronic Disease Management Coordinator
Phone: 604-263-3261 Extension 3455
Email: merv@musgueam.bc.ca
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YOUTH CENTRE

Abigail Speck at the Youth Centre at 604-269-3465 Email: youthcentre@musqueam.bc.ca

Monday Tuesday Wednesday Thursday Friday
April 3rd April 4th April 5th April 6th April 7th
Bridge Through Homework Club Scattergories Bridge Through Movie Night
Sport 3:30—5:30 3:30—5:30 4:00—7:00 Sport 3:30—5:30
- S € \
N e
w R T
Arts & Crafts Pool

MYP
6:00—8:30

=V
@3

The Youth Centre will be open from 2:00 pm—9:00pm Monday—Friday

Children under 7 years old will be sent home; unless accompanied by a parent or guardian, who is at
least 15 years old or older

**Pplease note that the Youth Centre will be open @9:00 AM when kids have professional days**

LOST AND FOUND

There is a large pile of clothing; jackets, shirts, etc. in the Youth Centre, please
have your child check the items before we discard them by FRIDAY, APRIL 10TH.

Thank you.

BABY SITTING COURSE CERTIFICATES

For those youth that attended

Please pick up your baby sitting certificates in the health dept.

Yalalalalalalala¥aTla¥aYa
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CONSULTING www.sesconsulting.com

Job Posting: Aboriginal Summer Internship - Summer 2017

SES Consulting is seeking an individual with a passion for the environment to join our Vancouver-based team for a 2-
month Summer Internship. The successful applicant will be of “Aboriginal Ancestry” and have a demonstrated interest in
sustainability along with Science, Technology, Engineering, or Maths (STEM) and a career goal of working in these fields.

SES is committed to facilitating, recruiting, and retaining a diverse workforce that reflects the communities we serve.
“Aboriginal ancestry” embraces all First Nations, status and non-status; Inuit; and Métis peoples. The goal of this
internship is to support aboriginal youth in pursuing a career in engineering by providing insight into the industry, work
experience, and mentoring.

Job Duties:

This is a full-time, 2-month (July / August) position reporting to our Operations Manager and responsible for supporting
the day-to-day operation of an energy efficiency engineering office. The successful applicant will also be paired with an
engineering mentor and have opportunities to participate in engineering projects. Specific duties may include:

Administration (80%):
e Primary reception coverage - phone, door, deliveries
e Purchasing of Office Supplies
e Logistics support for Senior staff — electronic filing, fax, scanning, copying, couriers and arranging travel
e Assist Senior Staff with final review and formatting of reports, proposals and similar
e Small event planning and logistics — room bookings, catering and Audio Visual set up
e Office tidiness and errands
e Project Management Support - setting up project tasks, responding to staff queries, reviewing entries and
assisting with reporting

Engineering Support (20%)
e  Assisting with a building energy audit
e Documentation of heating, ventilation, and air conditioning (HVAC) systems, lighting systems, water
systems
e Review of building automation systems (BAS)
e Energy data analysis

Qualifications:

e Strong written and oral English;

e Experience in Microsoft Excel and Word;

e Demonstrated interest in energy conservation and / or sustainability
e IT/ Computer problem solving skills an asset
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CONSULTING www.sesconsulting.com

Position Details:

¢ Vancouver-based in Gastown

¢  Full-time 35 hours a week

e Office hours 9 to 5:30, flex hours offered
e Tentative start date July 1, 2017

e Starting wage is $18 / hr

To Apply:

Application closing date is Friday, April 28" at 4:00 pm PST

To apply, submit a cover letter and resume by email to info@sesconsulting.com indicating “SES Summer Internship” in

the subject line. Please include in your cover letter your career goals and how this internship might support them.

Due to volume, SES may not be able to respond to all applicants; only candidates selected for interviews will be
contacted.

About SES Consulting:

SES Consulting Inc. is a dynamic Vancouver-based social venture that focuses on reducing carbon emissions by improving
energy efficiency in commercial buildings. Our diverse team provides energy assessments, direct digital control (DDC)
design and re-commissioning, project management, energy consumption analysis, measurement and verification, green
building certification, coaching, training and conservation programming services. We help upgrade new and existing
facilities with the latest technologies by providing sound recommendations and financial analysis of energy savings
paybacks.

SES is also certified B-Corp; meeting “rigorous standards of social and environmental performance, accountability, and
transparency”. To learn more about SES Consulting, please visit our web site at www.sesconsulting.com.
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March 27, 2017

Intermediate or Senior Project Engineer - Engineering Projects Department
Permanent, Full-time

The Vancouver Airport Authority has a permanent, full-time opportunity for an Intermediate or Senior Project
Engineerin the Engineering Projects Department. Reporting to the Manager, Airport Terminal Projects,
and/or Manager, Airside Engineering Projects, the successful candidates will be responsible for the
implementation and management of single and/or multiple construction projects of varying complexity.

Key responsibilities include:

e Managing construction projects

o Developing and managing project requirements, scope, budget and schedule

e Preparing and delivering on implementation plans

e Evaluating and providing recommendations for tenders and contracts

e Preparing design and construction tender documents

e Providing direction to project teams consisting of consultants and contractors

e Resolving all disputes and claims on projects including substantial completion notification, final
completion and inspection reports

e Ensuring that safety is maintained in work and public areas at all times

e Providing leadership in the areas of construction safety and environment

e Maintaining and managing project budgets including forecasting costs and risk management

e Liaising with internal Airport Authority departments and external stakeholders throughout the project to
ensure project activities are well coordinated with Airport Operations

Key qualifications include:

e Completion of a university degree in Civil, Mechanical or Electrical Engineering combined with a
minimum of five years’ (for Intermediate Project Engineer) or ten years’ (for Senior Project Engineer)
experience managing construction projects in the design, construction or consulting industry

o Ability to register as a Professional Engineer with the Association of Professional Engineers and
Geoscientists of British Columbia (APEGBC]J; completion of the Law and Ethics Seminar is required

e Knowledge of construction industry practices and standards; knowledge of airport operations is an asset

e Demonstrated project management skills including organizational, coordination, negotiation, scheduling
and budgeting skills

e Proficiency in word processing, spread sheets, databases and project scheduling

e Excellent interpersonal, written and oral communication skills

e Proven leadership experience with strong people and time management skills

e Sound knowledge of contract law and contract administration process

e Must be able to obtain Transport Canada security clearance

The Vancouver Airport Authority welcomes and encourages applications from all qualified candidates, including
women, Aboriginal peoples, persons with disabilities and members of visible minorities. If required we are able
to provide reasonable accommodations for persons with a disability throughout the selection process.
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Reference no.: 17-32E
Application deadline: April 10, 2017
To apply: Visit http://www.yvr.ca > Careers > Current Opportunities
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Job Opportunity

Summer CHAOS Boys Youth Camp Supervisor

Sunset Community Centre is seeking a dynamic and organized Summer CHAQOS Boys Youth Camp Supervisor to
implement and lead our boys only youth camp! Every week offers exciting out-trips and engaging activities that
provide opportunities to build friendships, leadership skills, sportsmanship, and self-esteem in a recreational
environment.

The CHAQOS Boys Youth Camp Supervisor reports to the Summer Day Camp Project Manager, and supervises youth
camp leaders and volunteers within the youth camp. This is a direct leadership role with supervisory
responsibilities.

Camp runs from July 4-August 25, Monday to Friday, 10:00am-4:00pm.

Responsibilities:
Administration
0 Supervising summer boy’s only leadership camp activities for youth ages 12-16 years, with support from
the Day Camp Project Manager and Recreation Programmer/Community Youth Worker
Managing budgets, promotion of camps, and preparing reports
Liaising with parents/guardians of camp participants
Communicating with community centre staff and following organizational procedures
Ensuring waiver forms and special approval forms are completed, and safety procedures are practiced
Human Resources
0 Preventing and resolving conflicts
0 Mentoring, supervising, and leading camp staff and volunteers
0 Assisting the Day Camp Project Manager as needed and making decisions when the Project Manager is
not available
Programming
0 Programming unique opportunities ranging from outdoor adventure to urban activities
0 Ensuring leaders carry out the programming safely, while keeping the campers engaged in meaningful
play
0 Direct leadership and coordination of workshops and activities to meet the values of the youth camp
0 Preparing of equipment and supplies required for operations of daily activities
Qualifications & Experience:
0 Experience working in a day camp setting as leader or supervisor
Experience working with children and youth ages 11-16 in a recreational setting
Excellent communication, leadership, problem-solving and interpersonal skills
Valid First Aid and CPR is mandatory; valid BC Driver’s License and second language is an asset
Experience with administrative tasks such as writing reports, and managing budgets
0 Clearance of a Police Record Check
To be eligible to participate in the Canada Summer Jobs initiative, individuals must:
O Be between 15 and 30 years of age at the start of the employment
0 Have been registered as a full-time student in the previous academic year and intend to return to school
on a full-time basis in the next academic year at the post-secondary level
0 Be a Canadian citizen, permanent resident, or person to whom refugee protection has been conferred
under the Immigration and Refugee Protection Act(3)
O Be legally entitled to work in Canada in accordance with relevant provincial/territorial legislation and
regulations

OO0 O0Oo

O o0oO0oOo

Work Schedule: 35 hrs/wk: up to 7 hour shifts ranging between 9:30am-4:30pm Monday to Friday from July until
August (some days may extend until 6:00pm). Part-time planning in May will be required (hours to be negotiated).
Rate of Pay: $17 per hour plus 4% in lieu of benefits

Deadline: Applications are due no later than Friday, April 7, 2017

Submit Cover Letter and Resume via email to:
Joe Wong, Recreation Programmer, sunset.daycamp@vancouver.ca
Please list the position “Summer CHAQOS Boys Youth Camp Supervisor” in the subject line.
ONLY EMAIL APPLICATIONS WILL BE ACCEPTED

We thank all applicants for their interest in the Summer Day Camps program, but due to the volume of applications received,
we are only able to contact those applicants who have been selected for an interview. No phone calls please.

6810 Main Street, Vancouver, BC V5X 0A1 P: 604-718-6505 F: 604-718-6515
www.mysunset.net
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Job Opportunity

Summer CREW Girls Youth Camp Supervisor

Sunset Community Centre is seeking a dynamic and organized Summer CREW (Confident, Responsible, Energetic
Women) Girls Youth Camp Supervisor to implement and lead our Girls only youth camp! Every week offers exciting
out-trips and engaging activities revolving around CREW values: leadership development, independence,
friendship and diversity.

The CREW Girls Youth Camp Supervisor reports to the Summer Day Camp Project Manager, and supervises youth
camp leaders and volunteers within the youth camp. This is a direct leadership role with supervisory
responsibilities.

Camp runs from July 4-August 25, Monday to Friday, 10:00am-4:00pm.

Responsibilities:
Administration
0 Supervising summer girl’s only leadership camp activities for youth ages 12-16 years, with support from
the Day Camp Project Manager and Recreation Programmer/Community Youth Worker
Managing budgets, promotion of camps, and preparing reports
Liaising with parents/guardians of camp participants
Communicating with community centre staff and following organizational procedures
Ensuring waiver forms and special approvals forms are completed, and safety procedures are practiced
Human Resources
0 Preventing and resolving conflicts
0 Mentoring, supervising, and leading camp staff and volunteers
0 Assisting the Day Camp Project Manager as needed and making decisions when the Project Manager is
not available
Programming
0 Programming unique opportunities ranging from outdoor adventure to urban activities
0 Ensuring leaders carry out the programming safely, while keeping the campers engaged in meaningful
play
0 Direct leadership and coordination of workshops and activities to meet the values of the youth camp
0 Preparing of equipment and supplies required for operations of daily activities
Qualifications & Experience:
0 Experience working in a day camp setting as leader or supervisor
Experience working with children and youth ages 11-16 in a recreational setting
Excellent communication, leadership, problem-solving and interpersonal skills
Valid First Aid and CPR is mandatory; valid BC Driver’s License and second language is an asset
Experience with administrative tasks such as writing reports, and managing budgets
0 Clearance of a Police Record Check
To be eligible to participate in the Canada Summer Jobs initiative, individuals must:
O Be between 15 and 30 years of age at the start of the employment
0 Have been registered as a full-time student in the previous academic year and intend to return to school
on a full-time basis in the next academic year at the post-secondary level
0 Be a Canadian citizen, permanent resident, or person to whom refugee protection has been conferred
under the Immigration and Refugee Protection Act3
O Be legally entitled to work in Canada in accordance with relevant provincial/territorial legislation and
regulations

O 0 O0Oo

O o0oO0oOo

Work Schedule: 35 hrs/wk: up to 7 hour shifts ranging between 9:30am-4:30pm Monday to Friday from July until
August (some days may extend until 6:00pm). Part-time planning in May will be required (hours to be negotiated).
Rate of Pay: $17 per hour plus 4% in lieu of benefits

Deadline: Applications are due no later than Friday, April 7, 2017

Submit Cover Letter and Resume via email to:
Joe Wong, Recreation Programmer, sunset.daycamp@vancouver.ca
Please list the position “Summer CREW Girls Youth Camp Supervisor” in the subject line.
ONLY EMAIL APPLICATIONS WILL BE ACCEPTED

We thank all applicants for their interest in the Summer Day Camps program, but due to the volume of applications received,
we are only able to contact those applicants who have been selected for an interview. No phone calls please.

6810 Main Street, Vancouver, BC V5X 0A1 P: 604-718-6505 F: 604-718-6515
www.mysunset.net
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Job Opportunity

Summer Day Camp Project Manager
Sunset Community Centre is seeking a dynamic and organized Summer Day Camp Project Manager to oversee and
implement our diverse summer camps! Every week offers exciting out-trips and engaging activities that provide
opportunities to build friendships, leadership skills, creativity, and self-esteem in a recreational environment.

The Sunset Day Camps are structured in the following way:

Summer Escape Day Camp (6-12 yrs) CHAOS Boys Youth Camp (12-16 yrs)
Adventure, discovery, environmental stewardship, This leadership camp supports youth on learning life
grassroots leadership development, diversity, and skills and developing leadership through fun activities,
friendship are the central values of this camp. workshops and volunteering.

Monday to Friday 9:00am-4:00pm, July 4-August 25
Before/After Camp Care: 8:00am-9:00am, 4:00pm-5:00pm Monday to Friday 10:00am-4:00pm, July 4-August 25

Creative REMIX Art Camp (6-12yrs) CREW Girls Youth Camp (11-15 yrs)
Art, sports, environmental and fun. Each week, campers will | Confident, Responsible, Energetic Women leadership
work with a guest artist, go on trips, and engage in artistic camp revolves around core CREW values: leadership
activities. development, independence, friendship and diversity.

Monday to Friday 9:30am-3:30pm, July 4-August 11
Before/After Camp Care: 8:00am-9:30am, 3:30pm-5:00pm Monday to Friday 10:00am-4:00pm, July 4-August 25

Responsibilities:
Administration
0 Managing summer day camp activities, with support from the Recreation Programmer/Community Youth
Worker
0 Managing budgets, marketing and promotion of camps, preparing reports and payroll
O Liaising with parents/guardians of day camp participants
0 Communicating with community centre staff and following organizational procedures
Human Resources
0 Participating in the hiring process of day camp leaders
0 Planning and implementing appropriate training for day camp leaders and volunteers
0 Preventing and resolving conflicts
0 Training, supervising, leading and evaluation Day Camp staff and volunteers
Programming
0 Programming unique opportunities ranging from outdoor adventure to urban activities
0 Ensuring that leaders and supervisors carry out programming safely
0 Keeping the campers engaged in meaningful play and assisting leaders on out trips when necessary
Qualifications & Experience:
0 Experience working in a day camp setting as leader or manager
Experience working with children and youth ages 5-16 in a recreational setting
Excellent communication, leadership, problem-solving and interpersonal skills
Valid First Aid and CPR is mandatory; valid BC Driver’s License and second language is an asset
Experience with administrative tasks such as payroll, reports, and managing budgets
0 Clearance of a Police Record Check
To be eligible to participate in the Canada Summer Jobs initiative, individuals must:
O Be between 15 and 30 years of age at the start of the employment
0 Have been registered as a full-time student in the previous academic year and intend to return to school
on a full-time basis in the next academic year at the post-secondary level
0 Be a Canadian citizen, permanent resident, or person to whom refugee protection has been conferred
under the Immigration and Refugee Protection Act(3)
0 Belegally entitled to work in Canada in accordance with relevant provincial/territorial legislation and
regulations

O O0OO0Oo

Work Schedule: 40 hrs/wk: 8 hour shifts ranging between 8am-5pm Monday to Friday from July until August. Part-
time planning in April & May will be required (hours to be negotiated).

Rate of Pay: $21 per hour plus 4% in lieu of benefits

Deadline: Applications are due no later than Friday, April 7, 2017

Submit Cover Letter and Resume via email to:
Joe Wong, Recreation Programmer, sunset.daycamp@vancouver.ca
Please list the position “Summer Day Camp Project Manager” in the subject line.
ONLY EMAIL APPLICATIONS WILL BE ACCEPTED

We thank all applicants for their interest in the Summer Day Camps program, but due to the volume of applications received,
we are only able to contact those applicants who have been selected for an interview. No phone calls please.

6810 Main Street, Vancouver, BC V5X 0A1 P: 604-718-6505 F: 604-718-6515
www.mysunset.net
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Job Opportunity

Creative REMIX Art Summer Camp Supervisor

Sunset Community Centre is seeking a dynamic and organized Creative REMIX Art Camp Supervisor to implement
and lead children (5-12yrs) art focused camp at Moberly Arts and Cultural Centre! Every week offers exciting art &
cultural activities, community engagement from local artists, and out trips.

The Creative REMIX Art Camp Supervisor reports to the Summer Day Camp Project Manager and Arts & Cultural
Programmer, and supervises the Creative REMIX Art summer camp leaders and volunteers within the art camp.
This is a direct leadership role with supervisory responsibilities.

Camp runs from July 4-August 11, Monday to Friday, 9:30am-3:30pm. Before camp runs 8:00am-9:30am and after
camp runs 3:30pm-5:00pm.

Responsibilities:
Administration
0 Supervising summer Creative REMIX Art camp activities for youth ages 5-12 years, with support from the
Arts & Cultural Programmer and Day Camp Project Manager
Managing budgets, promotion of camps, and preparing reports
Liaising with parents/guardians of camp participants
Communicating with community centre staff and following organizational procedures
Ensuring waiver forms and special approval forms are completed, and safety procedures are practiced
Assist with the promotion and marketing of camp
Human Resources
0 Preventing and resolving conflicts
0 Mentoring, supervising, and leading camp staff and volunteers
0 Assisting the Day Camp Project Manager as needed and making decisions when the Project Manager is
not available
Programming
0 Programming unique opportunities ranging from arts and crafts to community engagement art projects to
outdoor adventures
O Ensuring leaders carry out the programming safely, while keeping the campers engaged in meaningful
play
0 Direct leadership and coordination of workshops, artists and activities
0 Preparing of equipment and supplies required for operations of daily activities
Qualifications & Experience:
0 Experience working in a day camp setting as leader or supervisor
Experience working with children and youth ages 5-12 in a recreational setting
Excellent communication, leadership, problem-solving and interpersonal skills
Valid first aid and CPR is mandatory; valid BC Driver’s License and second language is an asset
Experience with administrative tasks such as writing reports, and managing budgets
0 Clearance of a Police Record Check
To be eligible to participate in the Canada Summer Jobs initiative, individuals must:
O Be between 15 and 30 years of age at the start of the employment
0 Have been registered as a full-time student in the previous academic year and intend to return to school
on a full-time basis in the next academic year at the post-secondary level
0 Be a Canadian citizen, permanent resident, or person to whom refugee protection has been conferred
under the Immigration and Refugee Protection Act(3)
0 Belegally entitled to work in Canada in accordance with relevant provincial/territorial legislation and
regulations

OO0 O0OO0Oo

O o0oOo0Oo

Work Schedule: 40 hrs/wk: up to 8 hour shifts ranging between 8:00am-5:00pm Monday to Friday from July 4 until
August 11. Part-time planning in May/June will be required (hours to be negotiated).

Rate of Pay: $17 per hour plus 4% in lieu of benefits

Deadline: Applications are due no later than Friday, April 7, 2017

Submit Cover Letter and Resume via email to:
Clara Chan, Program Assistant lll, sunset.daycamp@vancouver.ca
Please list the position “Creative REMIX Art Camp Supervisor” in the subject line.
ONLY EMAIL APPLICATIONS WILL BE ACCEPTED

We thank all applicants for their interest in the Summer Day Camps program, but due to the volume of applications received,
we are only able to contact those applicants who have been selected for an interview. No phone calls please.

6810 Main Street, Vancouver, BC V5X 0A1 P: 604-718-6505 F: 604-718-6515
www.mysunset.net
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Team BC Seeks Female Golf Athletes for

2017 North American Indigenous Games (NAIG)

17U and 19U female golf athletes invited to attend Team BC's tryout for the 2017 NAIG

' D
The Indigenous Sport, Physical Activity & Recreation Council of BC (I-:SPARC) oversees the Team BC
Program for the North American Indigenous Games. I'SPARC and our Team BC coaches are seeking

female (First Nations, Metis, Inuit) golf athletes born 1998 through 2005 to attend a Team BC Golf NAIG

Development Camp, to be held at Two Eagles Golf Course in West Kelowna.

The 2016 BC Aboriginal Provincial Golf Championships concluded in August of 2016 where golf athletes
competed for the Provincial Championship title and earn a spot on the "Team BC Development Squad" to
train for and pursue participation in the 2017 North American Indigenous Games held in Toronto, Ontario
from July 16-23, 2017. Team BC's 17U and 19U female golf teams are now recruiting female golf athletes

to attend an open athlete evaluation camp to identify new players to join Team BC.

http://us6.campaign-archivel.com/?u=7555c1e26f5cd67dd498df936&id=b5e6b7ebd4&e... 31/03/2017
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Team BC's 19U female squad (born 1998 or later) will identify a minimum of two female golf athletes
and Team BC's 17U female squad (born 2000 or later) will identify one female golf athlete. Registration is

open to eligible participants. No pre-qualification required.

Event Information:

May 13, 2017

Two Eagles Golf Course
3509 Carrington Road
West Kelowna, BC V4T 2E6

Proposed ltinerary:

9:30am-10:00am: Check in at Two Eagles golf course
10:00am-12:00pm: Clinic (held by teaching staff at Two Eagles)
12:00pm-12:45pm: Lunch

1:00pm: 18 holes

6:00pm: Announcement of the NAIG Team and information session regarding NAIG

Registration:
There is no fee to participate, but you must pre-register by completing the online registration form;

https://aboriginalsportbc.wufoo.eu/forms/r1cd03rcO1glquy/

Team BC Golf Selection Process Document

Contact Information:

Frank Antoine

Event Coordinator and Team BC NAIG Head Coach
Phone: 1-250-679-3090 or Toll-Free: 1-800-663-4303

Email: fantoine@quaaoutiodge.com

Buzz Manuel

Provincial Coordinator, Performance Sport

Indigenous Sport, Physical Activity & Recreation Council
Phone: 1-250-350-3254

Email: bmanuel@isparc.ca

Fax: 1-877-711-5594

http://us6.campaign-archivel.com/?u=7555c1e26f5cd67dd498df936&id=b5e6b7ebdd&e... 31/03/2017
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To participate in a 5K walk has been on my bucket list for some time now.
| am a type 2 diabetic so | thought, why not a walk for diabetes!

Let me share a bit about my experience
It was on May 6, 2010 when | was first diagnosed with diabetes. | woke up really dizzy, confused
and felt like | was intoxicated, and | found myself struggling to find balance. | said to myself “This
is not right and | don’t feel right”. | managed to get myself outside; | was feeling really out of sorts
and really scared. | called for an ambulance. In no time they were at my house, | remember the
fireman taking my vitals and asking questions. | can remember telling him, | need a drink of
water, | am very thirsty. Then the ambulance attendants took over, they took my blood sugar
level and it was at 46. They told me that | should have been in a diabetic coma at this level. | was
admitted into the hospital for ten days. It was not easy to get this chronic disease in control.
Some days | look ok but on the inside | feel like hell.
My goal is to be in control and to tick one more thing off my bucket list.
This is my story and [ hope this will inspire others to
understand my every day battle with this chronic illness. \ 4
From: Weeze Point

You are welcome to join me on the “Walk for Diabetes” /

| have committed to raising $1,000.00 Event Details
and would love any or all support offered.

When: June 11, 2017

Where: Lumbermen’'s Arch, Stanley Park
Check In: 8:30 am

Start Time: 11:00 am

Contact: Shelina to Join “Team Weezy”

Email: sdilgir@jdrf.ca
Phone: 604-292-2774
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