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 MUSQUEAM 101 – Wednesday February 

22, 2017 

stem? (what?) Musqueam 101 February 22, 2017  

 

Musqueam 101 will not take place on 
February 22nd due to reading break at 
UBC.  
 

 

 

 

 

 

PLEASE JOIN US ON WEDNESDAY, MARCH 1, 2017 

 

 

St. Michael’s Church 

Please join us at Church, 
Every Sunday @ 12:45 
PM 

St. Michael’s Church on 
Crown Street.  



 

6615 Salish Drive, Vancouver, BC, V6N 4C4,  Canada  Tel. 604-559-5400 

 
 

Musqueam Capital Corp.  
Community Update  

 
 

Date: Thursday, March 9, 2017 
 

Where: Musqueam Community Centre  
 Classrooms # 1&2 

 
Time: Dinner Served at 6:00 pm 

 
Meeting start: 6:15 pm 

 
 
 
 
 
 
 
 



 
 

6615 Salish Drive, Vancouver, BC, V6N 4C4,  Canada  Tel. 604-559-5400 
 

Musqueam Capital Corporation (MCC) Board of Directors  
Chief & Council are seeking 2 Musqueam Band Member representatives to serve on the MCC Board 
of Directors.  The MCC Board is comprised of 9 Directors – 3 representatives of Musqueam Indian 
Band Chief & Council, 2 Musqueam Band Members and 4 external industry representatives.  The 
term of the appointment (exclusive of Musqueam Chief & Council positions) is a minimum of 2 years.   
 
About MCC 
MCC is the economic development arm of the Musqueam Indian Band. MCC is responsible for the 
development of various land holdings, acts as asset manager for Musqueam’s real estate holdings, 
provides advisory services and facilitates employment and business opportunities through 
partnerships. 
 
MCC’s mission is to contribute to building a vibrant community in Musqueam through successful 
economic development endeavours that will reap benefits today and for many years into the future; 
and, to generate a profit, but not at the expense of Musqueam’s values. 
 
MCC Vision Statement  
“Building a progressive future on a proud history”. 
  
Musqueam Values 

• Respect 
• Cultural Pride 
• Inclusiveness 
• Honour 
• Shared Responsibility 

 
Board of Directors Criteria – Musqueam Band Members 
Eligible candidates must be the age of majority and be a Musqueam Band Member.  It is also 
important that members be chosen so as to minimize circumstances where individual members would 
be required to withdraw from discussions at the Board due to any conflict of interest. 
 
Chief & Council is particularly interested in individuals that meet the following criteria: 
 
Strong ability to relate to Musqueam values, culture and governance.  Uphold the interests of the 
Musqueam Community in meeting MCC mandates.   
 
Experience and expertise in providing advice with respect to environmental stewardship at an 
organization and broader community level. 
 
Experience and interest in economic development, First Nations business and governance preferred. 
 
Accept the governing bylaws of the organization and the policies of the Board of Directors and apply 
the same to decision-making process.  
 



 
 

6615 Salish Drive, Vancouver, BC, V6N 4C4,  Canada  Tel. 604-559-5400 
 

Strong ethics; strong communication skills; critical thinker, ability to see the big picture; possess 
strong leadership skills - Team player yet has own viewpoints, participates without dominating.  
 
Capacity and potential interest in Board leadership positions, i.e. Committee/Task Force Chair. 
 
Availability for Board, Committee, Community meetings along with Chief & Council retreats as 
required.  Directors are paid according to the Director remuneration policy. 
 
 
For reference, the following technical criteria apply as we seek industry representation on the Board: 
 

Real Estate Development  
Significant experience in successfully developing land and buildings to increase value. 
 
Real Estate Negotiation 
Significant experience with negotiating real estate deals. 
 
Market Knowledge  
Significant knowledge of real estate markets in the Lower Mainland. 
 
Construction and Project Management 
Experience at a senior executive level, successfully leading and completing construction projects of a 
size similar to, or greater than, those contemplated by MCC and MST. 
 
Financial Expertise and Investment Experience 
Strong financial or investment acumen. 
Experience or expertise to include: 
· Senior role with responsibility for financial reporting and analysis in a business organization; 
· Senior position in real estate finance or the financial industry; or 
· Professional designation in finance or accounting 
 
 Please submit your application including qualifications by February 24th, 2017 to: 

Caroline Thomas, Musqueam Capital Corporation  

MCCAdmin@musqueam.bc.ca 

6615 Salish Drive 

Vancouver, B.C., V6N 4C4 

Tel: 604-559-5400 ext. 221 
 

mailto:MCCAdmin@musqueam.bc.ca


    

 
 
 
 
 
 
 

JOB POSTING 
ARCHIVIST 

Regular Full-time 
 
Position Summary 
Reporting to the Senior Archivist, the Archivist is responsible for arranging, describing and 
making accessible Musqueam’s documentary heritage in a manner consistent with Musqueam 
cultural protocols, archival standards, and best practices. 
 
Duties: 
• perform condition assessments on archival materials and recording findings 
• perform light conservation and processing activities as directed under the guidance of the 

Senior Archivist 
• digitization of various media formats (e.g. images, text, and audio (open reel and cassettes), 

including configuration of digitization equipment, making preservation and access copies, 
and taking note of content changes, quality issues, etc. as directed 

• capture metadata in the prescribed manner 
• arrange and describe materials as directed by the Senior Archivist 
• assist in providing capacity development activities, such as digitization, arrangement and 

description, and other archival tasks 
• assist with the creation and implementation of a database for archival descriptions  
• create multi-lingual authority records and taxonomies in both hən̓q̓əmin̓əm̓ and English 
• create manuals and workflows/guides for archival tasks 
• transcription of audio materials 
• report writing and giving presentations;  creation and dissemination of outreach materials 
• work across departments in archival projects 
• other related tasks as required 
 
Job Knowledge: 
• Master of Archival Studies degree or equivalent combination of education/experience 
• A minimum of two years working in an Archives or other cultural heritage institution 
• Knowledge of Musqueam Indian Band and/or experience working with First Nations is 

preferred 
• Knowledge of, or willingness to learn, hən̓q̓əmin̓əm̓ for records processing and access 
• Knowledge of open reel and cassette digitization standards and best practice is required 
• Experience with ICA – AtoM (International Council of Archives Access to Memory) software 

and in the development of, and data entry into, this system 
• Advanced computer skills are required 
• Must be able to work independently with little supervision and escalate issues appropriately 
• Must also be team oriented, with the ability to engage with other departments and the 

community 

Musqueam Indian Band 
6735 Salish Drive 
Vancouver, BC, V6N 4C4 
Tel.: 604-263-3261 
Fax: 604-263-4212 
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• Strong research skills with excellent writing ability for reports, manual writing, archival 
descriptions 

• Strong verbal communication skills 
• Must be detail oriented and capable of maintaining focus during repetitive tasks 
• Must be able to maintain strict confidentiality of protected information 
 
Computer skills required:   
• Proficient with audio software (e.g. Cubase, Audacity), Microsoft Office Suite, ICA-AtoM. 
• Proficient with hardware such as open reel and cassette decks, audio digital converts, and 

scanning equipment.  
 
Working Conditions: 
• Work is performed in an office environment 
• Must be able to lift and move 18 kilograms 
• Successful Criminal Record Check  
 
 

Please email a cover letter and resume to Musqueam Indian Band, Human Resources at: 
jobs@musqueam.bc.ca 

Please write “Archivist” on the subject line.  
 

Applicants of Musqueam and/or Aboriginal ancestry are encouraged to apply. 
 

Please apply by February 17, 2017 
* We thank all applications, however, only those short-listed will be contacted. 

 
 
 
 

mailto:jobs@musqueam.bc.ca
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JOB POSTING 

Band Manager/Chief Administrative Officer 
Regular Full Time 

 
Reporting to Chief and Council of Musqueam Indian Band, this position is responsible for Band 
Administration and Budget.  The Band Manager/Chief Administrative Officer administers a wide range of 
programs and services under the direction of the elected council members.  Program and services to the 
1000+ Musqueam Band Members are community- based and focus on respect for the strength and 
knowledge of both traditional and contemporary values.  These programs and services cover the broad 
spectrum of community social and cultural services ordinarily provided by First Nation governments. 
 
Purpose: 
Administer and oversee Band programs and affairs including but not limited to; public works, education, 
housing, social development, health, recreation, by- law enforcement, security, community planning, 
feasibility studies, contracts, land entitlement/land selection process, financial management, 
membership, Band events, capital improvements, and office services.   Responsible for day –to- day 
activities of Musqueam in accordance with Musqueam values, community plan, the Musqueam Band 
Administration bylaws, policies and direction from Chief and Council. 
 
Responsibilities 

Administration  
- Supervise Band staff and programs, and ensure that the daily operation of Band government 

departments and services run smoothly and efficiently. 
- Implement Band Council policies, decisions, and regulations. 
- Conduct research, correspondence, and completion of reports, etc. arising from the 

decisions made by the Council, or as instructed by the Council. 
- Make recommendations for the efficient operation of all programs and activities. 
- Provide annual employee evaluation for the Administration Services staff and for senior staff 

positions in other departments; assists with other employee evaluations when requested. 
- Handle crisis matters which arise on a day-to-day basis, and pass on relevant information to 

the appropriate Band staff or Council member. 
- Upon authorization, negotiates agreements on behalf of the Chief and Council, with final 

approval provided by Chief and Council. 
 

Public Works 
- Works with committees, managers, and staff to deliver an efficient, coordinated program of 

construction, maintenance and other public works on Band property. 
- Assists Program Managers in preparing annual budgets and planning priorities for housing 

and other public works for Band Council consideration. 
- Prepares service contracts with Indian and Northern Affairs Canada, and ensures their 

compliance and completion. 
 

 
 
 
 



Advice to Band Council 
- Provides Chief and Council and Committees with background information on issues 

necessary for sound and informed decision making. 
- Attends Chief and  Council meetings;  
- Provides Chief and Council with monthly reports on programs and operations.  
- Recommends to Chief and Council changes and/or improvements to Band facilities, services, 

programs and policies. 
- Seeks alternate sources of funding, and upon Council direction, submits proposals to funding 

sources. 
 

Financial Administration 
- Oversees that all contracts and financial transactions are conducted according to Band 

policy. 
- Oversees CFO and ensures Band Council is fully informed on all financial matters.  Ensures 

the Chief and Council is provided with detailed monthly financial statements as directed in 
the Financial Administration Manual, and interprets financial information upon request.   

- Supervises the CFO’s records of accounts to ensure all financial transactions are complete 
and accurate.  Oversees the accuracy of financial statements, bank reconciliations, and 
budgetary reports. Ensures that all records, books of account, invoices, vouchers receipts 
and related documents are securely filed and stored.   

- Ensures lines of credit are established and maintained with suppliers and agencies. 
- Ensures that all requirements are met for annual audit purposes, including an up-to-date 

inventory. 
- Assists in the development of annual budgets, and monitors all departmental/program 

budgets for compliance.  Authorizes expenditures approved by Band Council. 
 

Clerk of Band Council 
- Prepares agenda for Chief and Council and/or committee meetings in cooperation with Chief 

or Committee chairperson.  Ensures distribution of agenda, previous meeting minutes and 
required attachments to each Council or committee member two days prior to each 
meeting. 

- Ensures recording of all Band Council Resolutions, minutes, decisions, regulations, policies 
and proceedings of Council and its Committees.  Ensures that properly signed, indexed, filing 
and the forwarding of copies to appropriate agencies has been completed. 

- attends Council and Committee meetings 
 

Administrative and media liaison  
- Communicate on behalf of the Band with: other First Nation Bands; organizations; agencies; 

and federal, provincial, or municipal officials or departments. 
- Publish Band Council programs and policies. Advises and counsels Band members on 

programs and policies. 
- Liaise with stakeholders, and different levels of government on key issues affecting 

Musqueam Indian Band. 
 

Any other relevant duties as instructed by Band Council.  
 
Job Knowledge: 
 The work requires the following knowledge, skill and or abilities: 

• Significant and proven leadership skills developed through at least 8-10 years in a senior 
management role, preferably in band management and administration; previous experience as a 
Band Manager is strongly preferred.   

• University degree, a graduate degree preferred, in business or public administration, or 
equivalent. 

• Considerable high-level contacts within federal, provincial and municipal governments, other 
First Nations organizations, funding agencies and in the non-profit sector. 



• Knowledge of and seasoned experience with the Indian Act, other relevant legislation, and 
Musqueam and First Nations history and culture.  Political environment wisdom would be an 
asset. 

• Ability to build effective relationships with external stakeholders and collaborative ventures with 
diverse constituents. 

• Demonstrated success in overseeing organizational finances and budgets. 
• Excellent leadership skills, including the ability to motivate managers and staff and the ability to 

inspire confidence in Councilors, staff, and Band members. 
• Judicious and tactful communication style, necessary to coordinate staff’s recommendations to 

Council and integrate overall strategic plan. 
• Creative thinker. 
• High level and respectful communication skills and the ability to influence and sway decisions 

internally and externally. 
• Experience negotiating agreements. 
• Excellent writing skills, grammatically exact and in a conversational style complimented with 

editing skills to develop reports, presentation and briefing materials 
• High level personal qualities and ability to maintain strict confidentiality and exhibit the highest 

level of integrity 
 
Relationships: 

• Work requires consistent interaction with all groups, internal and external stakeholders, and 
interpersonal communications for the purpose of providing opportunities at Musqueam and 
delivering excellence to support all interested members. 

 
Working Conditions: 

• Work is performed in an office environment 
• Work can include long hours to attend a variety of meetings, including Council and Committee 

meetings, retreats, and special requests or projects. 
 
Licenses 

• Valid BC Driver’s License 
• Successful Criminal Records Check and Background Check 

 
Please send a cover letter and resume to Musqueam Indian Band, HR at 

jobs@musqueam.bc.ca 
Please indicate “Band Manager” on the subject line. 

 
Applicants of Musqueam and/or Aboriginal ancestry are encouraged to apply. 

 
This position will remain open until filled. 

* We thank all those who apply; however, only short-listed applicants will be contacted. 
 

mailto:jobs@musqueam.bc.ca
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JOB POSTING 
Referrals Clerk 
Regular Full-time  

 
Musqueam Indian Band has an opportunity for a Referrals Clerk to work within the Intergovernmental 
Affairs Division.  IGA is a growing department and this is a great position for someone who is experienced 
in data entry, is detail oriented and has an outgoing personality who also enjoys a fast-paced 
environment.  As Referrals Clerk you will be involved in dealing with large amounts of data related to 
land referrals, permitting requests and proposals that affect the Musqueam Indian Band territory.  
 
Duties: 

• Data entry related to referrals and permitting requests and proposals that affect the Musqueam 
Indian Band territory (except for matters related to MIB Indian Reserve Lands) into the Referrals 
Tracking System; 

• Communicate regularly with internal staff (mainly the Referrals, Research and Engagement 
Coordinator) regarding status of submissions, responses, information requests, etc., related to 
land referrals and permit reviews; 

• Become well versed with the relevant MIB policies and procedures related to consultation and 
accommodation;  

• Support the Referrals, Research, and Engagement Coordinator as required 
 
Job Knowledge: 
The work requires the following knowledge, skill and/or abilities: 

• High School Grade 12 completion, or equivalent 
• Ability to read and interpret maps 
• Research, writing and communication skills 
• Strong computer skills including MS Office, Word, Excel, PowerPoint and Outlook, document 

imaging/scanning software, and experience creating electronic copies of documents 
• Basic understanding/willing to learn the Referrals Tracking System software program 
• Ability to use good tact and judgment in dealing with staff; ability to maintain confidentiality 
• Previous experience in a related field is an asset 
• Knowledge and background of current Musqueam or First Nations issues, culture or history 

Language skills, knowledge of hən̓q̓əmin̓əm̓ or willingness to learn an asset 
• High attention to detail and accuracy 
• Ability to prioritize; work well independently and within a team environment 

 
Please email a cover letter and resume to Musqueam Indian Band, HR at: 

jobs@musqueam.bc.ca 
Please write “Referrals Clerk” on the subject line. 

Applicants of Musqueam and/or Aboriginal ancestry are encouraged to apply. 
This position will remain open until filled. 

 We thank all applicants for expressing interest in this position, however, only those short-listed will be contacted. 

mailto:jobs@musqueam.bc.ca
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JOB POSTING 
Environment & Stewardship Mentee 

One Year Full-time Term Position  
 

The Intergovernmental Affairs Division is providing an exciting learning/capacity development 
opportunity for a community member.  This term position will be working with the Environment 
& Stewardship Coordinator, who will be managing programs and projects related to the 
Musqueam’s water (non fisheries), land and environment and stewardship issues.  
 
Position Summary: 
The Environment & Stewardship Mentee will work directly with (and report to) the Environment 
& Stewardship Coordinator.  Key tasks will be to assist with managing paper and digital files.  In 
addition to clerical duties, the Mentee will learn about project management, stewardship 
initiatives, negotiations, analysis and communication.  As this is a learning position, professional 
development opportunities will be provided and participation is expected to fulfill the purpose 
and objectives of this position within Musqueam Indian Band.   
 
Duties: 

• Assist with clerical duties, including filing electronic and hardcopy files 
• Attend relevant meetings, briefings and community engagement sessions 
• Assist with preparing documents (including briefing packages, minutes, etc.) 
• Assist with logistics of planning meetings (including community engagement sessions, 

proponent and government meetings, etc.) 
• Participate in professional development opportunities provided to the position 

throughout the term and incorporate learning into the role 
 

Knowledge, Skills and Abilities: 
• High School Diploma or equivalent 
• Experience working in an office environment 
• Strong working knowledge of computers, and typing skills 
• Good interpersonal and communication skills 
• Administrative and organizational skills, with attention to detail 
• Must understand and respect the nature of confidential and privileged information 
• Willing to learn new skills and concepts with the ability to apply the learning  

  
Applicants of Musqueam and/or Aboriginal ancestry are encouraged to apply. 

Please email a cover letter and resume to Musqueam Indian Band, HR at 
jobs@musqueam.bc.ca 

Please write “Environment & Stewardship Mentee” on the subject line. 
 

This position will remain open until filled.  
We thank all applicants; however, only those short-listed will be contacted. 

 
 

mailto:jobs@musqueam.bc.ca


 

Drumming Up Courage to End Violence  
 

Fo r  M e n  O n l y  

Men aged 20 years+ are invited to register for the                                             

Musqueam Commitment Paddle Ini a ve 

 

Group meets every Thursday to learn to carve mini cedar paddles from skilled 

carvers—this is a beginners course.  

Guys will also talk about tradi onal teachings about Honour, Respect, & Family—

being healthy role models, protectors and warriors for our community.  

Basic supplies and dinner provided.  

 

Groups start February 23rd, 2017—5pm to 8pm in Classroom #2                           

Space is very limited. Register right away by phone call or email!                                                     

**You must register and commit to a end all 5 sessions** 

 

Contact Michael McCarthy 604‐263‐3261 or Shane Pointe to register. 



xʷməθkʷəy̓əm          
Canoe Family 

This year we will do Musqueam and our ancestors proud 

on our tradi onal highways. 

Canoe Families will train together, sing together, learn 

protocol and journey together as one. 

Training starts in March 2017—when the frogs sing. 

 

 

Contact CORRINA SPARROW to sign up: 

604‐269‐3319 / E: socialdev@musqueam.bc.ca   

We are looking for experienced  

Musqueam Canoe Pullers & Skippers 
 

To be part of our Canoe Families, to paddle together in Tribal Journeys to 

We Wai Kai (Cape Mudge) and Wei Wai Kum (Campbell River). 
 

Pullers must be fully commi ed, and will Journey late July—early August. 



 

UPCOMING  

COMMUNITY CIRCLES 
We are hos ng 4 community interview circles in 

January/February—2 in the a ernoon, and 2 in 

the evening. Exact dates/ mes of circles to be  

determined. 

 

Purpose of these circles is to talk about the 

Musqueam new canoe and carving shed project. 

 

We want to know:  

What do you think about the canoe project so 

far? Did you a end the canoe launch ceremony in 

August? What did you think about it? 

 

Circle par cipants receive an honorarium for their 

me, as well as a meal. 

 

Please contact CORRINA SPARROW to get on the 

list to par cipate in a confiden al circle. 

604‐269‐3319 / E : socialdev@musqueam.bc.ca  



Education  Department:  

Faye Mitchell, Education Coordinator,  

April Campbell, Learning Facilitator, 

Delphine Campbell, Education Assistant, 

Cary Campbell, School Bus Driver, 

Charlene Campbell-Wood, School Bus Supervisor   

 

Ph. # 604 - 263 - 3261    Fax # 604 - 263– 4212     

Toll free:  1-866-282-3261 

Musqueam Education Notice      Friday February 10, 2017 
Answer to last weeks riddle: Cauliflower  

This week:  What is it that no man ever yet did see, which never was, but always is to be? 

Graduating High School Students 

Are you considering going to a post-secondary institution in September? Have you looked into your op-

tions? Have you started your application? If you need any help or want to discuss your options, I’m availa-

ble to help. Stop by the band office or phone April (learning facilitator) 

COMIC BOOK CLUB 

The Comic Book Club will be Wednesday 

February 22nd from 3:30 - 5:30. We’ll be in 

the Library Space, come by and have a 

snack while you learn how to create comic 

books!! 

VCC Dental Hygiene students will be join-

ing Comic Book Club this week. They’ll be 

talking about oral health and have some 

fun activities planned.   

Scholarships and Bursaries  

The Irving K Barber Aboriginal Awards are now open.  The society 

offers 3 Award programs for Aboriginal students: Student Award 

$1000-$2000 (trade/apprenticeship, certificate, diploma, undergrad-

uate), Masters/Doctoral Studies Award $5000 (master, doctoral), 

Teacher Education Award $5000 (teaching certificate). Deadline to 

apply is March 31, 2017. 

Application can be found at: http://www.ikbbc.ca/aboriginal-awards/

how-to-apply/ 

 

If you need any assistance you can contact April (Learning Facilitator)   

The Elementary Home-

work Club is on Tuesday’s 

3:30-5:00 in the Library 

Space. Bring your home-

work and join us for 

snacks and fun!! 



West Point Grey Academy Musqueam Scholarships 
West Point Grey Academy is pleased to offer two full tuition 
scholarships to promising Musqueam students for the 2017- 

2018 school year. Preference will be given to students entering 
grades 1, 4 or 8, but applications to all grades will be accepted.  

Scholarship Opportunity

About West Point Grey Academy 
Established in 1996, West Point Grey Academy (WPGA) is one of

Canada's leading independent schools, offering future-focused teaching 

and learning to 940 students in junior kindergarten to grade 12 in 

Vancouver. With a mission to shape lives of inquiry, action and joy, WPGA 

provides exceptional academic and cocurricular programs to ensure each 

child fulfills his or her life potential.   

February 20 Deadline 
Our application deadline has been extended to February 20. 

To apply and learn more, contact: 
Lynne Stanger, Director of Admissions 

lstanger@wpga.ca I 604.222.8750 x. 1530 



 



 

Musqueam Social Development  

LEARN TO 
CROCHET! 

WE STILL HAVE A FEW SPOTS 
OPEN FOR ELDERS, PARENTS 

OR CAREGIVERS TO JOIN.  

6-8PM Wednesday Evenings 
First class was Wed Feb 8, 2017 

Location: Elders Centre 
 
Space is limited. There will be a series 

of 6 sessions to learn the basics of 

crochet. To register, please contact 

Karen Wilson or Karen Campbell  

604-558-4677 

 



Musqueam Health Dept. Newsletter—Feb.17, 2017 

Community Health Nursing Program 
Natalie Frandsen, RN, Patricia Mathison, Assistant 

 

CHN Newsletter 
Multi-sport and Playtime for Toddlers 

UBC and MIB Health Department are partnering to host “Active Kids Multisport and Playtime” for Musqueam Tod-
dlers—you can still join for the remaining sessions.  

1.5-3 year olds: Mondays, 430pm-5pm (January 16 - March 6); parent or guardian participation  

Required. 

3-5 year olds: Mondays, 5-5:30 pm (January 16 - March 6); no parent or guardian participation. 

Location: community centre gym—sign in will be in the community centre lobby 

Registration: For more information or to register, please contact Patricia Mathison (604-269-3354; 
nurseassist@musqueam.bc.ca).  
 

Take Home Naloxone Community Forum: March 2, 6– 7:30 PM (Comm. Centre Gym) 

Facilitator: Sarah Levine, RN; Guest speaker: Dr. Shannon McDonald (FNHA) 

There were 332 illicit drug overdose deaths with fentanyl detected from January through September 2016. This is a 
196% increase over the number of deaths (112) occurring during the same period in 2015.  A public health emergency 
has been declared in BC. To ensure that community members are able to respond to overdoses, the health department 
(in partnership with Vancouver Coastal Health and FNHA) is hosting an education session.  The session is open to all 
Musqueam staff and community members. For more information on the Take Home Naloxone Program, see: 
http://towardtheheart.com/ 
Dinner is not provided but light refreshments will be available.  
 

Are you pregnant or have you recently had a baby?  

The Musqueam Health Department offers some valuable incentives to pre-natal and post-natal Mothers who live on 

reserve: 

 From the onset of pregnancy until 3 months postpartum we offer weekly $25.00 Save on foods Gift cards.  

 Nursing pads, one box per week as needed 

 A one time gift of an Electric Breast pump. One per family 

 Welcome gift for your new baby  

Community Health Nurse, Natalie Frandsen can register you for the “Healthy pregnancy, Healthy Babies” Program. If 
you are pregnant you may sign up by calling Natalie Frandsen, CHN at 604-269-3313 or Patricia Mathison at  604-269-
3354. 
 

Pre- and Post-natal Group: Tuesdays noon-2 PM, Youth Centre 

Please join us Tuesdays at 12 noon in the Youth Centre for an informal drop-in group (partners welcome!). We provide 
lunch, friendship with other young families, and special guests who provide education on pregnancy and baby related  
topics.  

February 21: Yoga with Janet Wallden (for pregnant and post partum moms—all fitness levels) 

February 28: Yoga with Janet Wallden  
Check out Janet’s web page: http://www.janetsyogalink.com/ 

March 7th: meet a midwife (Amanda Dowling) 

“Happiness is not something ready made. It comes from your own actions”. Dalai Lama 

 



Musqueam Health Dept. Newsletter—Feb.17, 2017 

 
Musqueam Primary Care Clinic 

Dr. Michael Dumont, GP 
Mackenzie Gomez, MOA 

 

Primary Clinic Location:  

MusqueamElder’s Centre.   

Clinic Hours:   

Friday 10 am- 4pm 

Phone:    

604-266-0043 

To book an appointment  

Please Call 604-266-0043.  

 

Our Clinic is providing a strong founda-
tion for the health and wellness of our 
community, our goal is to improve ac-

cess to culturally safe health services for 
generations to come!  

 

**FOR EMERGENCIES CALL 911    

MIB Home & Community Care Program 
Romeo Cosio, HCN,   
Patricia Mathison, Nurse Assistant 

Home Care Office Hours:  

Mon, Wed, Thurs, Friday 8:30-5:30 , Tuesdays- OFF. 

Home Care Phone: 604-263-6539 

Patricia’s Schedule: Monday-Friday 8:30-4:30 

  PH:604-269-3354  

In home care is available to our Band Members living on reserve, to 

assist with hospital discharges, home care aides, and medical equip-

ment. In-home care and all medical equipment require a note from 

your doctor with your needs specified. You may also call Patricia 

Mathison for assistance with your questions about home care ser-

vice, or medical equipment.  

Cancellations of Home Care service:  Please notify us as soon as pos-

sible for any Cancellations; at least 24 hours in advance is helpful.   

The Arjo Tub Program:  The Arjo Tub is a therapeutic bath offered 

through our Home Care Program and is available at the Elder’s Cen-

tre between 7-9:30am Monday to Thursdays. You will need a doc-

tor’s order for the use of the Arjo tub, describing your condition, and 

how often you are advised to use the tub per week.  For an appoint-

ment call Patricia Mathison, Nurse Assistant at 604-269-3354 

**FOR EMERGENCIES CALL 911    

 Musqueam Elders Centre 
 

Musqueam Elders luncheon 

When: Thursday March 3, 2017.  

Where: Musqueam Elders Centre 

Time: 12: 00 Noon 

Musqueam Ladies Group 

When: Every Tuesday evenings. 

Time: 6:00 – 9:00 pm 

Thank you, Brenda Campbell, Elders Coordinator 
Musqueam Indian Band 
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National Native Alcohol  & Drug Awareness Program 

Cyndi Bell, D&A Counsellor  

Cyndi’s Office Hours    

Mon, Tues, Thurs 9:30-4:30 

Weds  12-7 

Fri 9-4 

Feel free to drop in or call me to make an appointment:  

604-269-3454 

You can call or e-mail me at NNADAP@musqueam.bc.ca   

I am available for 1:1 counselling, treatment referrals, out-
patient resources, information and support in  relation to 
drug and alcohol use and abuse 

Coffee Time With Cyndi Every Wednesday evening from 5-6 
pm in the Community Centre Café 

Stop by for a coffee! I will be in the café to provide infor-
mation, support and resources . ongratulations to the win-
ners of the Tobacco Prevention/Cessation Workshop door 
prizes were: 

Tamara Hall – PS4 ,  Matthew Stogan - iPad Mini 
Victoria Sparrow – “Quit Now” portable Charger, 
Zach Baker – “Quit Now” duffle bag  

Chronic Disease Management Program 
Merv Kelly 
 

You may call me or drop by my office:   

Hours – Monday to Friday:  

9:30 am to 3:00 pm / 5:00 pm to 6:30 pm 

 

Are you needing assistance with health information 

about Diabetes, high blood pressure, etc., and how to 

help manage these.  Do you want to workout but 

don’t know what’s best for you?  
 

  

Available to assist all ages and levels of fitness for all 

community members. 
 

Merv Kelly, Chronic Disease Management Facilitator /  

604-263-3261 – Extension 3455 / 

merv@musqueam.bc.ca 

Reimbursements for Medical Supplies and  Equipment 
 

If you have paid for any of your medical equipment and want to be reimbursed, you need to submit original 
receipt(s) and original doctor’s prescription for those items. Please bring these originals to the health de-
partment; there is also a Client Reimbursement form to fill out and sign, and we will send to First Nations 
Health Authority on your behalf. You may also access the form online at www.fnha.ca 
 

Ambulance Bills:  You may write your status number, PHN (carecard) number, and date of birth on the in-
voice and mail it to the address provided on the bill.  If you need assistance with this please call Candice or 
Ashlee in the Health  
Department.  
 

Dental:  your dentist submits a claim on your behalf directly to First Nations Health Authority for preap-
proval.  Once your dentist receives preauthorization by First Nations Health, they may proceed with the 
work, and payment from First Nations Health goes to the dentist.  We cannot reimburse any dental bills.  
 

Private Extended Health Benefits:  If your employer offers you extended health benefits, please contact 
the employer administrator for information and or details of that coverage and benefits.   
 
Thank you. 

http://www.fnha.ca/SiteCollectionDocuments/Client%20Reimbursement%20Form.pdf
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Safe Drinking Water Monitor Program—Charlene Campbell-Wood 
 

 

How much water should I have for an emergency and how should I store it safely? 
 

 At least four litres of water per person per day - for drinking, food preparation, personal hygiene and dishwash-
ing.  

 

 Store bottled water in a cool, dark place, in washed and disinfected plastic bottles that are easy to carry. 
 

 Record the date that you bottled or stored the water on the label.  Replace stored water every six months and 
store-bought bottled water every year. 

 

 If you have pets or a service animal, don't forget to store approximately 30 millilitres of water per kilogram of 
the animal's weight per day. For example an average cat or small dog would require at least 1/5 of a litre (or half 
a cup) of water per day. 

 
For more information please refer to the Canadian Guidelines for Safe Drinking Water or www.hc-sc.ca 

Youth Centre  

Abigail Speck at the Youth Centre at 604-269-3465   Email: youthcentre@musqueam.bc.ca  

The Youth Centre will be open from 2:00pm—9:00pm Monday—Friday  

Children under 7 years old will be sent home; unless accompanied by a parent or guardian, who is at least 15 
years old or older  

**Please note that the Youth Centre is open @9:00 AM for local schools  professional days** 

Monday  
February 20th 

Tuesday  
February 21st 

Wednesday  
February 22nd 

Thursday  
February 23rd 

Friday 
 February 24th 

Bridge Through 
Sport  

3:30 – 5:30 

 

 

  

Just Dance Off! 

 

 
D&A Night  

 

4:00 – 7:00 

Dental Hygiene 
Workshop 

 
 

Pool Night 

 

Bridge Through 
Sport  

3:30 – 5:30 

 
 

Bracelet Making 

 

  

Movies 

  

 

All day 

http://www.hc-sc.ca


 
 
 
 

 
Co-op Student – Community Ambassador (4 months starting May 1, 2017) 

 
Vancouver Airport Authority is a community-based, not-for-profit organization that manages 
Vancouver International Airport (YVR). Canada's second busiest airport, YVR served more than 
22 million passengers in 2016. Fifty-four airlines serve YVR, connecting people and businesses 
to more than 120 non-stop destinations worldwide. In 2016, YVR received CAPA Centre for 
Aviation’s prestigious Airport of the Year Award and was voted Best Airport in North America for 
the seventh consecutive year in the Skytrax World Airport Awards. Vancouver Airport Authority 
is a dedicated community partner and in 2016 donated more than $1,000,000 to local 
organizations. We are committed to creating an airport that British Columbia can be proud of: a 
premier global gateway, local economic generator and community contributor. 
 

Vancouver Airport Authority welcomes and encourages applications from all qualified 
candidates, including women, Aboriginal peoples, persons with disabilities and members of 

visible minorities. If required, we are able to provide reasonable accommodations for persons 
with a disability throughout the selection process.  

 
We encourage students to self-identify in their cover letters. Please visit our careers site to see 

a short video highlighting our co-op program and our commitment to diversity at 
www.yvr.ca/en/careers. 

 
Position Summary: 
 
Vancouver Airport Authority is currently seeking several enthusiastic and professional 
individuals to join its community relations team as ambassadors. The Community Ambassadors 
(Co-op) are responsible for delivering YVR’s community outreach program which helps promote 
YVR’s brand, engage with the community, grow our reputation as B.C.’s airport and supports 
YVR’s strategic goal of 25 million passengers by 2020.  
 
In 2016, the team attended more than 70 event days including the PNE, Surrey Fusion Festival 
and Richmond Maritime Festival, interacting with 35,000 people and sharing our brand with 
more than 2 million people across Metro Vancouver. The team of community ambassadors will 
also support our popular, free YVR Take-Off Fridays celebrations in the terminal as well as 
leading our Explorer Tour program which provides free airport tours to the community. Each 
co-op student will also have a separate project that will be assigned at the beginning of the 
term.  
 
Because the majority of the role takes place at events, the Community Ambassadors will have a 
shifted schedule which will see them working most weekends and some early morning and 
evening work.   
 



 
Key Responsibilities: 
 

• Promote Vancouver International Airport with an interactive community tent at over 18 
community festivals throughout Metro Vancouver 

• Promote Vancouver International Airport through its YVR Explorer Tour, an in-terminal 
walking tour of YVR 

• Planning and execution of YVR’s community festival 
• Provide support for on-site setup and teardown at YVR community activations including 

some heavy lifting of tent and marketing activation 
• Source and write content for communications and social media channels 
• Assist with Take-Off Fridays in-terminal activations 
• General administrative and logistics support 
• Event Logistics 
• Other duties, as required 

 
Key Qualifications: 
 

• Excellent interpersonal and communication skills 
• Demonstrated experience working in a similar role with a community or marketing 

organization or experience in customer service 
• Enthusiastic and energetic team player 
• Diplomacy and professionalism 
• Proven ability to balance multiple priorities and work well independently and in a team 
• Enjoy working in an ever-changing, exciting and fast-paced environment 
• Motivated team player with a willingness to do what it takes to get the job done 
• Demonstrated commitment to customer service and excellence 
• Class 5 Drivers License, access to a personal vehicle and experience driving large 

vehicle (Ford Transit Connect) considered an asset but not necessary 
 
 
To apply for this position: 
 

Step 1: Submit your cover letter and resume, quoting “Ref #: 002-CEACOOP” 
Optional:  
Step 2: Make a creative YouTube video telling us why you want to be a part of the team.  
Step 3: Tweet your YouTube video to @YVRairport on Twitter using the hashtag 
#YVRFlightCrew.  

 
Reference #: 002-CEACOOP 
Application deadline: Wednesday, March 1, 2017 
Email: Andrea_Pham@yvr.ca 
 



 
 
 
 
 

Co-op Student – Marketing & Graphic Design (4 months starting May 1, 2017) 
 
Vancouver Airport Authority is a community-based, not-for-profit organization that manages 
Vancouver International Airport (YVR). Canada's second busiest airport, YVR served more than 
22 million passengers in 2016. Fifty-four airlines serve YVR, connecting people and businesses 
to more than 120 non-stop destinations worldwide. In 2016, YVR received CAPA Centre for 
Aviation’s prestigious Airport of the Year Award and was voted Best Airport in North America for 
the seventh consecutive year in the Skytrax World Airport Awards. Vancouver Airport Authority 
is a dedicated community partner and in 2016 donated more than $1,000,000 to local 
organizations. We are committed to creating an airport that British Columbia can be proud of: a 
premier global gateway, local economic generator and community contributor. 
 

Vancouver Airport Authority welcomes and encourages applications from all qualified 
candidates, including women, Aboriginal peoples, persons with disabilities and members of 

visible minorities. If required, we are able to provide reasonable accommodations for persons 
with a disability throughout the selection process.  

 
We encourage students to self-identify in their cover letters. Please visit our careers site to see 

a short video highlighting our co-op program and our commitment to diversity at 
www.yvr.ca/en/careers. 

 
 
Position Summary: 
 
Vancouver Airport Authority is currently seeking an enthusiastic and professional individual to 
join its Marketing & Community Relations team for a 4 or 8 month co-op work placement 
starting May 1, 2017. Reporting to the Manager, Marketing, the successful candidate will help 
promote YVR’s brand, engage in public outreach programs and support YVR’s strategic goal of 
reaching 25 million passengers by 2020. Candidates must be available to work a flexible 
schedule, including weekends. 
 
Key Responsibilities: 
 

• Providing specific graphic support in collateral for hub marketing and development 
including ad campaigns, social media applications, community ads and presentations 

• Providing graphic design support to the President and the Executive Committee in 
presentations and speeches 

• Promote Vancouver International Airport with an interactive community tent at over 18 
community festivals throughout British Columbia 

• Promote Vancouver International Airport through its YVR Explorer Tour, an in-terminal 
walking tour of YVR 



 
• Provide support for on-site setup and teardown at YVR community activations including 

some heavy lifting of tent and marketing activation 
• Other duties, as required 

 
Key Qualifications: 
 

• Experience with design, layout and graphic standards 
• Excellent working knowledge of Adobe Photoshop, InDesign, Illustrator and Microsoft 

PowerPoint 
• Basic knowledge of HTML and web development experience is an asset 
• Excellent interpersonal and communication skills 
• Demonstrated commitment to customer service and excellence 
• Class 5 Drivers License, access to a personal vehicle and experience driving large 

vehicle is an asset 
 
To apply for this position: 
 

Step 1: Submit your cover letter and resume, quoting “Ref #: 003-CEACOOP” 
Optional:  
Step 2: Make a creative YouTube video telling us why you want to be a part of the team.  
Step 3: Tweet your YouTube video to @YVRairport on Twitter using the hashtag 
#YVRFlightCrew.  

 
Reference #: 003-CEACOOP 
Application deadline: Wednesday, March 1, 2017 
Email: Andrea_Pham@yvr.ca 
 



                                                                                                  
 

 

February 14, 2017 

 

Coordinator, Airline Client Relations – Customer Care Department 

Permanent, Full-time 

 

Vancouver Airport Authority has a permanent, full-time opportunity for a Coordinator, Airline Client 

Relations in the Customer Care Department.  Reporting to the Manager, Customer Care Programs, the 

successful candidate will act as the main point of contact for Airlines and Above Wing Ground Handling 

issues and YVR. 

 

Key responsibilities include: 
 

 Acting as the main liaison and point of contact for airlines, above wing ground handler management 

and YVR 

 Facilitating monthly, or as required, business sector Passenger Working Group meetings; attending 

other related meetings (AOC, ROC, Passenger Bridge Working Group, etc. ), as requested 

 As a client representative, proactively engaging airline clients to ensure their satisfaction and timely 

response to operational issues 

 Participating in the creation, development and administrative management of the Airline and Business 

Partner cross departmental database, ensuring issues and performance are monitored 

 Working with stakeholders to create, publish and maintain Terminal Standard Operating Procedures 

(SOP’s) related to airline operational policy and procedures 

 Acting as YVR point of contact in supporting the onboarding of new airline start-ups at YVR  

 Participating, as required, with YVR internal cross functional department projects including acting as a 

key representative of airline business sector interests 

 As a member of the Customer Care Terminal response team, participating in seasonal, ad hoc or 

irregular events as required  

 

Key qualifications include: 
 

 Bachelor’s degree or an equivalent combination of training and experience 

 An understanding of aviation , including knowledge of internal and external operations; knowledge of 

the airport facility is an asset 

 Experience in professional customer service client relationship roles 

 Knowledge and experience with service quality and process improvement opportunities including 

looking for innovative solutions where possible  

 Demonstrated conflict resolution skills with the ability to negotiate positive outcomes 

 Public speaking experience, including design, development, implementation and delivery; proven 

ability to chair meetings and give presentations 

 Excellent communication skills; this includes written communication with the ability to compile 

information from a variety of sources and distill it for our client  audience, as well as conflict resolution  

 Detailed orientated individual 



                                                                                                  
 

 

 Ability to work as a team member or independently in a fast-paced setting with the flexibility and 

resourcefulness to adapt in an ever-changing environment; this includes multitasking and prioritizing 

work with tight timelines 

 Demonstrated skills working with Excel, Power Point, Word and YVR internal IT tools 

 Fluency in Mandarin, both spoken and written, is an asset, as is a comprehensive understanding of 

Chinese business culture and etiquette 

 A sense of humour, a positive outlook and a win-win attitude 

 Travel when required 

 Shift work when required to support air carriers operating time frames 

 

We are committed to employment equity and welcome applications from everyone, including women, 

Aboriginal peoples, persons with disabilities and members of visible minorities.  If required, we are able 

to provide reasonable accommodations for persons with a disability throughout the selection process.  

 

Reference no.: 17-20E 

Application deadline: February 28, 2017 

To apply: Visit http://www.yvr.ca > Careers > Current Opportunities 

 

http://www.yvr.ca/


 

Call to Musqueam artists for Canada 150+ murals 

 
The City of Vancouver is seeking proposals for painted or printed murals 
that celebrate the creativity of Indigenous artists and the rich cultural 
histories and continuing presence of Indigenous peoples in what is now 
known as Vancouver, as well as look toward the city and the country's 
future.  

 

Musqueam artists of all levels of experience are encouraged to 
apply and collaborations are encouraged! 

*A final design is not required for the proposal application. 

 

Proposal application deadline: 

Wednesday, February 22, 2017 
 

Learn more: 
vancouver.ca/publicart 

Contact Gordon Grant at the Band Office 



 





Entry! 

Full Circle Performance Society 
Cordially Invite You and Your Family to Our 

Annual Talking Stick 

Poirs 1,1111 
Februarvit 2 11 

Host Drum:  Northern Tribes 
Emcee:  Mike Retasket 

Arena Director  Gary  Abbott 
Whip Man: Everett  White 

Head Lady Dancer:  Stephanie Archie-Abra am 
Head Man Dancer:  Thomas Jay Bruyere 

11:30 am NI- 4:110 

61 ABORIGINAL ARTISAN FAIR! 

ROUNDHOUSE commuNrrv CENTRE 
181 ROUNDHOUSE MEWS 

Vendors: Contact Pedro at Full Circle: 604-683-0497 

Family friendty event open to the public Free Adinisthoit. Fun Circle & Committee not ret4x.milile for kYlt %tolen tern. 



 

Musqueam Social Development Department  

Friday February 17, 2017  
 

 

Attention: All Social and Guardian  

Financial Assistance Clients 

 

This Monday is the 20th, the Social Dev. Dept. team will be in an audit 

with Indigenous Northern Affairs Canada (INAC) from Feb.20-24/17.   

 

We will not be available for appointments, emergencies only.   

 

Our apologies for any inconvenience, your paperwork is required by the 

20th for cheque issue day the following week Wed. March 1, 2017.   

 

 

Thank you,  

Your Social Development Team  

 



 
CHILDREN OUT OF THE PARENTAL HOME  

MONTHLY RENEWAL DECLARATION  

PRIVACY OF INFORMATION STATEMENT 
Provision of information requested on this document is voluntary and is being collected for the purposes of determining eligibility for Children Out of the 
Parental Home Income Assistance. The information will be stored in a secure location by your First Nation Administering Authority, who will ensure the 
confidentiality of the information contained in this document in accordance with standards set out in the Social Development Policy and Procedures Manual 
of the Department of Indian Affairs and Northern Development (B.C. Region) and will be maintained pursuant to the Privacy Act and described in the 
personal information bank INA-PPU-240. The accuracy of the information in this document may be checked by comparing it against information held by 
any federal or provincial department or agency or any private agency. 
  

 

COPH 004 (01/10 - 1119674 v3) DISTRIBUTION: ORIGINAL - CLIENT FILE 

 

OFFICE USE ONLY 

 Administering Authority (AA) and Number: 

_____________________________________________ 

Name of Worker: 

__________________________________________ 

Date Declaration Reviewed: 

_____________________ 

 

Child  

Last Name First Name Middle Name 

 

1. Is the child still in need of Children Out of the Parental Home (COPH) Assistance?     Yes    No
 

2. Are there any changes in the composition (make-up) of persons age18 or older  

   living in the relative’s home?  

   Yes    No
 

    If yes, explain change(s): _____________________________________________________________________________________ 

    _________________________________________________________________________________________________________. 

3.  Are there any changes in the amount of financial contribution to the COPH Assistance child?     Yes    No
 

     If yes, explain change(s) to the amount: _________________________________________________________________________ 

4.  Are there other changes concerning the COPH Assistance child or the information provided 

by the relative?  

   Yes    No 

If yes, explain change(s): _______________________________________________________________________________________ 

     _________________________________________________________________________________________________________. 

5.  COMPLETE THIS SECTION ONLY IF THE RELATIVE’S ADDRESS HAS CHANGED 

New Address  Telephone  (              )   

Mailing Address (if different)   

 

DECLARATION 

I declare that the information that I have provided on behalf of _________________________________________ is true and complete.  
                                                                                                                                                                                                      (Child’s  Name) 

I give my permission for this information to be verified and consent to a report being obtained from any reporting agency (for example, but 
not limited to, Canada Revenue Agency, the BC Ministry of Children and Family Development or the BC Ministry of Housing and Social 
Development) for that purpose.   

________________________________________ 
Relative’s Signature 

_______________________________________ 
Relative’s Name (Print) 

__________________ 
Date Signed 
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