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 Musqueam Capital Corp.  

Update Presentation  

on Block F  

And Other Musqueam Businesses  

 

We invite you to bring your family and join us for a 

meal in addition to an informative presentation.  

 Date: Wednesday February 10, 2016  

 Dinner:   5:30 pm  

 End:   7:30 pm  

 Where:  Musqueam 51st. Hall— 

   6615 Salish Drive 
 
 
 
______________________________________ 
 
Musqueam Capital Corporation  Telephone:  604-559-5400 

 

6615 Salish Drive, Vancouver, B.C., V6N 4C4  Fax:     604-559-5410 

 

Thank You !!!  

On behalf of Mary Charles 
and Ruth Point, they take this 
time to express their appreci-
ation to the Musqueam Chief 
and Council and Administra-

tion for the Warm Wonderful 
“Honoring” ~ Celebration and 

Dinner ~held last week for 
them….  

Heart~felt gratitude!   

Love, Mary & Ruth…  

 



 

 

 

 

First Nations Land Management – Musqueam Land Code: Update Address and 
Contact Information Request 

 
To: Band Members 
 
Re: Address and Contact Information for Band Members 
 
Dear Band Members: 
 
This is a friendly request to please ensure your address and contact information are up to date, 
in order that the Band Administration may contact you in regards to important information that 
directly impacts you regarding Musqueam Lands, Musqueam Land Code, the Matrimonial Real 
Property Law development Band Consultations and Musqueam Land Use Planning Consultations. 
 
Your participation in these important Musqueam Chief and Council Initiatives is vital in order 
that Musqueam values and culture are incorporated. 
 
Please pass the word to let your Musqueam Band member families and friends know Musqueam 
Administration is seeking current contact information. This assists us in not only informing you 
about the above important matters, but also allows us to reach you with other community 
notices and distributions in a timely manner. 
 
Your consideration is appreciated. 
 
Please send address and contact information updates to rim@musqueam.bc.ca.  
 
Thank you, 
 
Karen Grant, Office Supervisor 

Musqueam Indian Band 

Administration 
 

mailto:rim@musqueam.bc.ca


Greetings all! 

My name is Renee, and I am excited to be working with the Social 

Development program here at Musqueam. Please come on by and say 

hi! 

I am taking a little break from my regular job in finance with the federal 

government and am thrilled to have this opportunity to see the work 

that stems from the band office and administration. Leanne and 

Michelle are a wealth of information and have been assisting greatly in 

training. 

My family is from all over BC, and I hail from Osoyoos, St. Mary’s and 

Tsartlip nations. I grew up in Merritt and moved to Vancouver for 

college and university. I attended the University of British Columbia and 

have a degree in Anthropology. I also attended BCIT and am close to 

completing my degree in Forensic Sciences. Learning is an ongoing and 

never ending objective! 

Please come on by and say hi, 

Best, 

Renée Robinson 

MIB Social Development Department 
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INDIVIDUAL ROLES AND RESPONSIBILITIES 
 

 Development Coordinator  
 

Job Title:  Development Coordinator   Closing Date: February 12, 2016  
Reporting to: Vice President, Development Department:  Development 
 
Summary of Opportunity: 
 
A full-time position with a division of Aquilini Development & Construction Inc., focused on managing the 
development of lands owned in partnership with the Musqueam, Squamish and Tsleil-Waututh Nations.  This role 
is an entry level position, which will be considered a core member of a new and growing team. Career planning 
and job training will be provided. Opportunity for growth is immense and will be encouraged. Please note, this 
position is strictly for a Musqueam Indian Band member. 
 
Position Mandate: 
 
Working with the Vice President, Development and the Project Team as well as members of Operations 
Committee, the Development Coordinator will be involved in many aspects of the development projects required 
to ensure the Project Team meets the highest standards for quality, timeliness and control.  
 
Responsibilities will include, but are not limited to, the support for the approvals process, liaison and reporting to 
Musqueam Nation Partners, support for the administration of key deliverables such as project reports and 
proformas, correspondence for the Public Consultation Process, Project Coordination and deliverables, 
scheduling, and assisting with the coordination of request for proposals, Consultant Service Agreements, 
Purchase Orders and Change Orders. 
 
 
General Functions: 
 

 
- Core functions is to provide ongoing reporting and act as a liaison to the Musqueam Nation. 
- Participate in public input process throughout the planning process and attend key municipal meetings 

during the approval process. 
- Assist in the review and maintenance of the master development schedule and monitor progress to 

ensure key deliverables are achieved. 
- Assist in the review and maintenance of the project proforma and in the creation and review of various 

options. 
- Participate in design meetings (architectural and others) and assist in the coordination of the various 

consultants. 
- Keep up to date and have knowledge of various municipal policies related to real estate development (i.e. 

Official Community Plans, Neighborhood Area Plans and various other planning reports from various local 
municipalities) 

- Assist in the preparation and review of market analysis, and consumer preferences reports, including 
maintaining a summary of competition within the local market,  

- Coordinate project reviews and assist in project reporting. 
- Review consultant Requests for Proposals responses and contracts as part of multiple bid process. Help 

make recommendations on whom to hire. 
- Assist in assuring goals of partnership are met. 
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- Liaise with Musqueam Nation leadership and Board of Director’s on long term job creation for Musqueam 
partners and the development plans, inclusive of any opportunities for Partners that should be considered 
(First Nation housing groups as an example). 

- Review and assist in the preparation of marketing materials. 
- Review and/or assist in the preparation of strata plans and disclosure Statements, Purchase Agreements, 

Legal Title Encumbrances and various other legal agreements. 

 
 
Job Context: 
 

1. Technology Tools: 
• MS Office (Word, Excel, Powerpoint, Outlook); Adobe Acrobat X Standard; Visio 

 
2. Key Interaction Points: 

• VP, Development, President, Development Managers, Operations Committee, FN Partners, 
Marketing, and others. 

• Municipalities, Lawyers, Surveyors, Architects, Consultants, Community Stakeholders  
 

3. Scheduled Meetings: 
• Weekly Project Meetings 
• Various Project Design Meetings 
• Municipal Planning and Engineering Meetings  
• Disclosure Statement and various other Legal meetings 

 
Job Qualifications:  
 

1. Experience 
• Basic understanding of construction methods and principles an asset, but not required 
• Some project management experience an asset, but not required. 

 
2. Education 

• Education and background in Commerce, Urban Land Economics, Architecture, Legal or 
Engineering, preferred but not required. 
 

3. Competencies 
• Keen interest in the real estate development industry, including urban planning,  architecture and 

design, economics, law and marketing  
• A team player with professional written and verbal communication skills and interpersonal skills 
• A proven self-starter who learns quickly 
• Excellent organizational skills with the ability to simultaneously manage multiple projects 
• Highly methodical with strong attention to detail 
• Strong work ethic with a proven ability to produce quality materials while meeting all deadlines 
• Unquestionable integrity 

 
Please send your resume and cover letter attention: Jay Mearns, Operations Manager, Musqueam Capital 
Corporation 
Email: jaymearns@musqueam.bc.ca 

Office: (604) 559-5400 

 

mailto:jaymearns@musqueam.bc.ca


MUSQUEAM INDIAN BAND 
6735 SALISH DRIVE 

VANCOUVER, B.C. 

CANADA V6N 4C4 

TELEPHONE: 604 263-3261 

FAX: 604 263-4212 
 

 
 
 

Musqueam Energy Projects Analyst 
Contractor Position to March 31, 2017 

Summary 

The Musqueam Indian Band (MIB) has developed and is implementing an energy strategy that will 

include MIB interests and direction regarding the review and development of large energy related 

projects within the MIB territory.  The Musqueam Energy Projects Analyst is a new position providing 

technical support to the Musqueam Energy Coordinator and to the Musqueam Fisheries Department, 

Intergovernmental Affairs, and Treaty Lands and Resources Department.  The Energy Projects Analyst 

(Analyst) will work closely with staff and MIB contractors to implement the MIB Energy Strategy, which 

will include collaboration with partners, community engagement and MIB leadership. The Analyst will 

report directly to the MIB Energy Projects Coordinator, and or the MIB Band Manager as required. 

Role and Responsibilities 
The Analyst will be responsible for: 

 Reviewing relevant energy related referrals and consultation requests being proposed to MIB 

 Assist with conducting research and analysis for negotiations with the Crown and energy project 
companies 

 Provide analysis support during negotiations between MIB, the Crown and energy project 
proponents (e.g. WesPac, FortisBC, BC Hydro, Woodfibre LNG, Kinder Morgan, etc.) 

 Work closely with MIB technical staff to ensure leadership and community members are 
properly informed about energy related projects 

 Assist with implementing the MIB Energy Strategy to ensure alignment with other MIB initiatives 
and plans (i.e. CCP, AHRP, etc.) 

 Ensure energy related referrals are properly entered into the MIB Stewardship Portal (i.e. web-

based referrals tool) 

 Assist with community engagement sessions, including preparing presentation materials and 
newsletters  

 Assist with reporting on energy projects (work plans, budgets, implementing strategies, etc.) 

 Other related tasks as required  
 
Knowledge and Abilities 

 Undergraduate degree in Environmental Science, Arts, Law or Natural Resource Management  

 Experience with First Nations governments, research and negotiations is an asset 

 Analytical skills with problem solving abilities 

 Strong research skills 

 Detailed oriented 

 Excellent communication skills with a customer orientation 

 Ability to collaborate with others and work with cross functional teams 



 
 

 

 Ability to adapt and adjust to change 

 Experienced in Microsoft Word and Excel programs 

 Knowledge and experience of similar program delivery in the context of Musqueam or First 
Nations culture and history is preferred 

 Ability to use tact and good judgment in dealing with sensitive and complex issues 

 Ability to work independently   

 Must be able to work under tight deadlines 

 Must be a good team player and willing to provide support to co-workers 

 Ability to maintain confidentiality 
 
Working Conditions 

 Work is performed in an office environment and periodically in the community 
 
Licenses/Certificates 

 Valid BC Driver’s License 

 Successful Criminal Record Check 

 Access to a vehicle for business purposes. 
 

Please email a cover letter and resume to Musqueam Indian Band Human Resources at 
jobs@musqueam.bc.ca 

Please quote Energy Analyst on the subject line. 
 

Applicants of Musqueam and/or Aboriginal ancestry are encouraged to apply. 
Application deadline is February 5, 2016 or until filled. 

We thank all applicants for applying; however, only those short-listed will be contacted. 

 
 
 
 
 

 
 

 
 

 
 
 

 

mailto:jobs@musqueam.bc.ca


 
MUSQUEAM 101 – Wednesday February 3, 2016 
stem? (what?) Musqueam 101 February 3, 2016  

 
Fraud or Visionary:  Grey Owl and the Beavers 
 
Grey Owl is the pen name of Archibald Belaney (1888-1938) a 
middle-class Englishman who claimed to be part-Apache. He lived 
most of his life in northern Ontario as a trapper, riverman, and 
guide, but when the beaver became nearly extinct, he began to 
write. His books became bestsellers and he became a famous 
speaker on conservation issues in Britain. He even had an audience 
with the Royal Family at which he wore full Plains Cree regalia. 
What can his life tell us about white wannabes? 
 
Margery Fee is a Professor of English at UBC and one of the 
founders of Musqueam 101. She has just published Literary Land 
Claims The “Indian Land Question” from Pontiac’s War to 
Attawapiskat. Margery and Dory Nason have also co-edited 
Tekahionwake: E. Pauline Johnson’s Writings on Native America.  
 
niʔ ʔəncə? (where?)  
Musqueam Administration Offices 
 

təmtem? (when?) 

Wednesday, February 3. Dinner will be served at 6:00 p.m. The 
presentation will start at 7:00 p.m. 
 
PLEASE JOIN US! 



Employment and Training Department News 
 

For more information, a copy of the full posting or assistance applying for any opportunities listed please 
feel free to come by the office or contact Lindsay Gibson at (604)269-3355 or 
employassist@musqueam.bc.ca  
 

  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Kaleidoscope is hiring 15 youth for our next intake beginning 
February 1, 2016. 

 In our 13 week program, youth get: 
• Self-confidence developed through hands-on projects & 

paid work experience 
• Paid experience $10.45 for 30 hours per week for 13 weeks 
• The ability to use digital skills to advance in their career 

path 
• Increased capacity to find work with effective strategies, 

tools, and attitude 
• Skills that are foundational to being successful and valuable 

in any workplace 
• Additional supports for transportation and training 

With our new website, it’s now easier for applicants to apply. Youth 
can complete the application and submit it to us directly from the 
site. They can even attach a copy of their resume and Work BC 
Return to Work Action Plan so we have everything we need to 
consider their application.  
Youth should apply for Kaleidoscope by January 22, 2016 to ensure 
program staff has the time to interview them. Once applications are 
received, staff will determine individual suitability and schedule 
selection interviews. Due to time constraints, it is possible some 
applicants will not be interviewed.  
To apply now or discover more about Kaleidoscope, here is the link: 
www.kaleidoscopedigital.ca 
  
If you have any questions or need more information, please contact 
Donna L. Ross at 604 303-9025. 
 

 
 

Port Metro Summer Employment: Traffic Attendant 
 
As the success candidate, you must be a full time student enrolled in 
a post-secondary institution (port related discipline) with a 
minimum of six months related experience.  
 
Port Metro Vancouver Student Positions are available to individuals 
who are soon to enter the workforce on a permanent basis, and are 
designed to provide gainful experience.  
 
Normal Hours: Average 20-30 hours per week including weekends.  
Rate of Pay: $20.45 
Duration: approximately April 2016 to the end of September 2016 – 
ability to work a few shifts until the end of October is an asset. 
 
If we have accurately captures your profile please email resume, 
cover letter, proof of education enrolment to Cindy Chen, Human 
Resources Assistant human_res@portmetrovancouver.com by 
January 31.  

 

INTRODUCTION TO TRADES 
PROGRAM in Musqueam 

In Partnership with NVIT Musqueam will be 
offering a 12 week introduction to the trades 
program. Exact dates will be provided as soon 
as possible, but we are scheduling for March 
7, 2016 
 
The program will include….. 
 
Essential Skills and employment readiness 
 
This course supports students to develop and 
increase essential skills in reading text, 
applying numeracy applications, and using 
documents relevant to the curriculum in 
trades and mine training programs. This 
course will also help prepare students to 
acquire test-taking strategies relevant to their 
programs.  
 
And introduction to trades courses, including 

Strategies for Success 
Bridging to Trades Essential Skills 

Bridging to Trades Electrical 
Bridging to Trades Employment Readiness 

Bridging to Trades Millwright 
Bridging to Trades Piping Trades 

Bridging to Trades Welding 
 

In order to register please contact Lindsay 
Gibson at (604)269-3355 as soon as possible 
in order to complete our application form 
and complete an Essential Skills assessment.  
 

mailto:employassist@musqueam.bc.ca
http://www.kaleidoscopedigital.ca/
mailto:human_res@portmetrovancouver.com


Employment and Training Department News 
 

For more information, a copy of the full posting or assistance applying for any opportunities listed please 
feel free to come by the office or contact Lindsay Gibson at (604)269-3355 or 
employassist@musqueam.bc.ca  
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 

 
HAS THE FOLLOWING  
POSITIONS AVAILABLE 
Cage  
• Cage Cashier (Casual)  

Food Beverage  
• Bartender (Casual)  
• Second Cook  
• Porter  
• Porter (Casual)  
• Bistro Cashier (Casual)  
• Cocktail Server (Casual)  
• Director of Food & Beverage  

Guest Services  
• Guest Services Representative (Casual)  

Marketing  
• Director of Marketing  

Security  
• Security Officer  
• Security Officer (Casual)  

Slot  
• Slot Attendant (Casual)  
• Executive Slot Host (Contract)  

Surveillance  
• Surveillance Supervisor  
• Surveillance Operator 2  

Table Games  
• Casino Administrator  
• Dealer Supervisor I  
• Dealer Training Class  
• Incoming Professional Dealer  

To Apply:  
1) Go to www.edgewatercasino.ca  
2) Click on “Careers” for casino positions  
3) Click the “Click here to apply for Careers” button  
4) Click job title  
5) Click “Apply online”  
6) Follow on screen directions.  
 
 

ABORIGINAL CADET PROGRAM 

In 2004, the VPD signed an agreement with the British Columbia 
Aboriginal Workforce Strategy (BCAWS) and the Province of 
British Columbia to promote employment and career 
development opportunities. This lead to the development of the 
ACP, which is open to anyone of Aboriginal ancestry who would 
gain from this experience. It is currently funded by the Aboriginal 
Community Career Employment Services Society. 
The program runs from June until the end of August. Successful 
applicants will spend half their time working with the VPD fleet 
services and the other half "riding along" with various sections 
within the Department. The pay is approximately $26.00/hour. 
The VPD is looking for applicants that meet the following basic 
requirements: 

• 19 to 29 years of age 
• Aboriginal ancestry 
• Grade 12 diploma or equivalent 
• Canadian citizen or permanent resident 
• valid Class 5 drivers license with no restrictions and a 

good driving record 
• no criminal convictions, no adult criminal charges 

pending 
If you or someone you know are interested in applying to the 
Aboriginal Cadet Program, please contact Detective Constable 
Desiree Sparrow in the VPD Recruiting Unit at (604) 717-8909. 
 

Culinary Skills Training Program 
 
The Coast Mental Health program is designed to meet the 
need for entry level qualified cooks in the hospitality industry. 
Successful graduates will be able to obtain employment as line 
cooks or third cooks in hotel kitchens, restaurants, catering 
companies, airport flight kitchens, camps etc. 
Program Qualifications: 

• 19-30 years old 
• Barriers to Employment 
• Interest in Culinary Career 
• Stable Housing 
• Connected, or willing to connect, to Mental Health 

supports 
• Commit to 5 Months, 5 days a week, 5 hours a day 

for the duration of the Program. 

Applicants should also have a willingness to work on personal 
goals during the Program. Anyone that meets the qualifications 
and wishes to apply to the program should contact the Program 
Coordinator at: culinaryprogram@coastmentalhealth.com or 
call 604.512.0628 Suitable applicants will be contacted and 
given an interview to determine their suitability and fit for the 
program. For further information or inquiries contact 
the Program Coordinator. 

mailto:employassist@musqueam.bc.ca


Employment and Training Department News 
 

For more information, a copy of the full posting or assistance applying for any opportunities listed please 
feel free to come by the office or contact Lindsay Gibson at (604)269-3355 or 
employassist@musqueam.bc.ca  
 

  
 EMPLOYER PRESENTATION 

 
VANCOUVER NORTHEAST  

EMPLOYMENT SERVICES CENTRE 

Wednesday, February 3
rd

, 2016 from 4:00 
pm to 5:30 pm 312-2555 Commercial 
Drive, Vancouver 
Broadway and Commercial (Near Skytrain 
station) 
 
An Extraordinary Career with an 
Extraordinary Company Fairmont is a 
leader in the global hospitality industry 
with a worldwide reputation for excellence 
and a passion for developing talent.  
 
Bring your exceptional abilities in 
customer service, problem solving and 
sales to this information session where 
you will learn about opportunities leading 
to a long, fulfilling and enriching career in 
hospitality and tourism at  
Fairmont Waterfront and its chain of 
resorts and hotels. 
 
 
Limited Seating. PRE-REGISTER today 
via email: mpoe@mosaicbc.com no later 
than February 2

nd
.  

Event starts promptly at 4:00 pm. 

Home-Made 
        

Aboriginal Women’s Next Step to 
Employment Program 

INTAKES HAPPENING NOW!! 
 

Helping Spirit Lodge Society (HSLS) located 
3973 Dumfries Street, Vancouver, BC  V5N 5R3 

Are You Ready to Take the Next Step? 
 
The program includes: 
 Basic 

Computer Skills 
 First Nation’s 

Culture & 
Identity 

 Career & 
Educational 
Planning 

 Financial 
Planning 

 Participation 
Incentive 
 
 

 Interview 
Preparation Skills 

 Practicum 
Placements 

 Ongoing 
Mentoring and 
Coaching Support 

 Resume and 
Cover Letter  
 
 

Certificate Courses included: 
  Food Safe      
  First Aid Level 1      
  WHMIS 
 
Program is designed for Aboriginal women 
who are…  
  19 and Older   
  Committed to a 12 week program  
 Ready for the next step 
 

Application Process 
 

Contact the Helping Spirit Lodge Society to 
Register 

Phone:  604-874-6649 or 604-874-6629 
Fax:  604-873-4402 

Email: breakingground@hsls.ca 
 

 

mailto:employassist@musqueam.bc.ca
mailto:breakingground@hsls.ca
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MIB Health Dept. Notice             Jan.29, 2016 

Why get a mammogram? 

 Mammograms save lives by finding cancer early 

Who should get a mammogram?  

 Women age 40-74 without a family history of breast cancer can have a mammo-

gram every two years. 

 Women age 40-74 with one first degree relative (mother, sister, or daughter) 

with breast cancer should have a mammogram every year. 

Digital Mammography Clinic  

February 1, 2016. 

LOCATION: Musqueam Community Cultural Centre 

EVENT DETAILS:  

10-11 AM: celebrate the launch of this exciting new digital mobile  

mammography vehicle with community members, media and political leaders 

11-4 PM: Lymphatic massage treatments (20 minute appointments)  

available for women having a mammogram or women who have been affected by breast cancer.  

12-4:30 PM: mobile mammography clinic (15 minute appointments) 

Please book your appointments (mammograms and massage) with Patricia Mathison @ 604-269-

3354 

 Educational materials will be available.  

The BC Cancer Agency’s new digital mammography coach is coming to Musqueam on Febru-

ary 1. Book your appointment today and step onboard these state-of-the-art vehicles to have 

your screening mammogram in a comfortable and private setting.  

Community Health Nursing Program –Natalie Frandsen, RN, Patricia Mathison, Assistant 
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Community Health Nursing Program –Natalie Frandsen, RN, Patricia Mathison, Assistant 

Community Health Updates 

Pre- and Post-natal Group 
 

The pre- and post-natal group meet in the youth centre on Tuesdays from noon – 2PM. A light lunch is provided. If you 
want to speak to or meet with the Community Health Nurse (Natalie Frandsen) individually, please call her at: 604-269-
3313 to make an appointment or drop in to see her Tuesdays – Fridays. There is now a baby scale in the CHN office so 
please drop by with your baby and we can weigh him or herJ 

Upcoming Classes: 
 

February 2: Art project with Janice Carroll 

February 9: Vancouver Public Librarian Kelly Clark 

Breast Health Program 

Mobile Mammography: February 1st  
 

10-11AM: Launch of the new digital mammography vehicle 

12-4:30: mammograms available  

11-4:00: lymphatic drainage massage appointments for women affected by breast cancer and  
 women having a screening mammography 

 

The BC Cancer Agency’s new digital mammography van is coming to Musqueam on February 1. The van will be blessed 
and officially unveiled from 10-11 AM outside of the Cultural Centre. From noon-4:30, mammography screening will be 
available in the mobile clinic. For women affected by breast cancer and women having a mammography, lymphatic 
drainage massage appointments will be available from 11-4 PM. Book your appointments today with Patricia Mathison 
(ph: 604-269-3354). 

For more information about screening and the new digital mammography van: http://www.screeningbc.ca/Breast/
GetMammogram/Mobile.htm 

 

Drug Overdose Survival Guides 

As many of you know, there have been many tragic drug overdoses in BC in the last year. Please find the link to a help-
ful drug overdose survival guide and share widely. There are paper copies in the Health Department as well.  

http://towardtheheart.com/ezine/5/opioid-overdose-in-bc-fentanyl-on-the-rise 

 

Pertussis (Whooping Cough) 

There has been a confirmed case of pertussis identified in Grade 6, at Southlands Elementary School. Pertussis, or 
whooping cough, is a very contagious (easy to catch) disease of the respiratory tract. It is caused by a germ found in the 
mouth, nose and throat of a person who is infected. The best way to protect your children against pertussis is to get 
them immunized. The pertussis vaccine is part of the normal childhood vaccine which is given at 2 months, 4 months, 6 
months, and 18 months old, and again at age 4 to 6 years (before Kindergarten). A pertussis vaccine is also given to 
teens at 14 to 16 years of age (Grade 9) in British Columbia. 

http://towardtheheart.com/ezine/5/opioid-overdose-in-bc-fentanyl-on-the-rise
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National Native Alcohol  & Drug Awareness Program  - Cyndi Bell  
 

Cyndi’s Office Hours 

Please note: Cyndi Bell will be away: February 1-5, 2016—returning Feb.8, 2016. 

In her absence please refer to local support services listed below. 

NNADAP Contact list 

Access Central  (detox, Daytox)    1 866 658 1221 

BC Nurses Line       811 

Suicide/Crisis Hotline      604-872-3311  

BC 211 (referral service)     211 

The Alcohol & Drug Information and Referral Service 604-660-9382 

Safe Drinking Water Monitor Program—Charlene Campbell-Wood 
 

Quick rules of thumb for drinking water: 

 Drink half your bodyweight in ounces of water (if you weight 160lbs, drink 80oz of water each day). 
 Carry a bottle everywhere with you as a reminder to keep drinking. 
 Eat raw fruits and vegetables – they are dense in water. You can get water from food, not just from beverages. 
 Drink water and other fluids until you urinate frequently and with light color. 

Topic:  Health & Medicine  
See more about: water, hydration, dehydration, circulation, Training 

Chronic Disease Management Program—Merv Kelly 

Are you needing assistance with health information about Diabetes, high blood pressure, etc.,  

and how to help manage these.  Do you want to workout but don’t know what’s best for 
you?   

You may call me or drop by my office:   

Hours – Monday to Friday: 9:30 am to 3:00 pm / 5:00 pm to 6:30 pm 

Available to assist all ages and levels of fitness for all community members. 
 

Merv Kelly,  Chronic Disease Management Facilitator,  Ph: 604-263-3261 – Extension 3455  

Email: merv@musqueam.bc.ca 

http://breakingmuscle.com/knowledge/health-medicine
http://breakingmuscle.com/category/tags/water
http://breakingmuscle.com/category/tags/hydration
http://breakingmuscle.com/category/tags/dehydration
http://breakingmuscle.com/category/tags/circulation
http://breakingmuscle.com/category/tags/training
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MUSQUEAM HOME CARE PROGRAM—Romeo Cosio, RN  

The MIB Home Care Program is available to our community members to assist with hospital discharges, home 
care aide, and all medical equipment. Home care needs and equipment require a doctors note with your needs 
specified.  

Home Care Nurse: Romeo Cosio, RN    

Office Ph: 604-263-6539.   *Please leave a message as Romeo may be on a home visit or with a client.  

Home Care Office Schedule: Mon, Wed, Thurs, Friday 8:30-5:30 Tuesdays- OFF 

Hospital Stays: Please call the Home Care office for assistance with hospital discharges and any equipment pre-
scribed by the doctor. 

Medical Equipment:  if you have equipment that is no longer needed please call Patricia Mathison to arrange 
pick up and return of that equipment. 

The Arjo Tub Program:  Hours are 7-10am Monday to Friday.  You will need a doctor’s order for the use of the 
Arjo tub, describing your  condition, and how often you are advised to use the tub per week.  

For an  Arjo Tub appointment or cancellations: please call Patricia Mathison, Nurse Assistant: 604-269-3354  

*Please cancel 24hours in advance. 

MUSQUEAM PRIMARY CARE CLINIC—Col leen Ri ley,NP  

 

OUR NURSE PRACITIONER IS NOW AVAILABLE FOR YOU!  

For Primary Care (she is able to become your main healthcare provider—like a family doctor), 

Urgent Care (episodic—something that you cant wait to see a family doctor for—like infections or 
most prescriptions,  

Walk in Care: Drop in  

Nurse Practitioner:       Colleen Riley 

Clinic days:          Tuesday, Wednesday, Thursday   

Location:         Elder's Center  

Appointments:              604-266-0043 
 

Clinic times:   Tuesday, Wednesday, Thursday,  from 9:00-5:00pm 

Walk-in hours:  Tuesday, Wednesday, Thursday: 1-3 pm  

No need to call ahead; first come, first served ~ 
 

** If Colleen Riley or Angela Remocker is your primary care provider you may also access Raven Song 
primary health care center, 2450 Ontario St., Vancouver (open 7 days per week):   604-872-7984 ** 



MIB Health Dept. Notice             Jan.29, 2016 

YOUTH CENTRE  
Abigail Speck at the Youth Centre at 604-269-3465   Email: youthcentre@musqueam.bc.ca  

The Youth Centre will be open from 2:00 pm—9:00pm Monday—Friday  

Children under 7 years old will be sent home; unless accompanied by a parent or guardian, who is at least 15 

years old or older   

Monday  
February 1st  

Tuesday  
February 2nd  

Wednesday  
February 3rd  

Thursday  
February 4th  

Friday  
February 5th  

Bridge Through 

Sport  

3:30—5:30  

Games Night  

 

 

 

 

6:00—9:00  

Comic Book Club  

3:30—5:30  

D&A Night  

 

 

 

 

6:00—8:00  

Bridge through 

sport  

3:30—5:30  

Arts & Crafts  

 

 

 

6:00—9:00  

Colouring Contest  

10:00—3:00 

 
 

Hockey Night  

@7:00 PM  

Movies  

 

 

 

 

 

 

9:00 am —9:00 

pm 

Musqueam Elders—Brenda Campbell, Elders Coordinator 

 

Musqueam Elders luncheon 

When: Thursday Feb 11th,  2016.  

Where: Musqueam Elders Centre 

        Time: 12: 00 Noon 

Thank you: Brenda Campbell 

 Musqueam Elders Coordinator 

Phone: 604 263 – 6312. 



ALL MUSQUEAM  

YOUTH & PARENTS  

INVITED! 

February 24th, Wednesday 

5:30pm to 7:30pm 
Musqueam Café  

MUSQUEAM & UBC will host an information session. 
 

Learn about the ATS Musqueam canoe project,    
training, and how youth can get involved in canoeing. 

 

Presentations by project staff and Musqueam youth. 

Share a meal and support Musqueam canoe family! 

Do you want to get                
involved in ocean-

canoeing? 

 

Do you want to take            
canoeing training? 

 

Do you have questions 
about the ATS canoe 

project? 

Contact Musqueam Recrea on Department for details about this event.  



MUSQUEAM 

CEDAR DAY 

Musqueam & UBC will host full day               
session for Musqueam  families. 

Cedar Day is part of the ATS canoe              
project. 

Come out and learn Musqueam traditions 
around Cedar, weaving and harvesting. 

Meals provided. 

 

MARCH 16th, 2016 

Musqueam Cultural Centre 

Contact Corrina Sparrow at Musqueam for event details. 
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RFP Call for Artists 
 
1.0 Background / Overview 
 
The City of Vancouver is partnering with the three Host First Nations – Musqueam, 
Squamish and Tsleil-Waututh Nations - to determine an appropriate permanent art 
installation for Council Chambers that represents both the unceded traditional 
territories that the City is situated on and the spirit of reconciliation that guides our 
government to government relationships.  
 
Each Nation will select one artist to design and produce a wall panel.  The resulting 
artworks will represent the Nations and their relationships with one another and with 
the City of Vancouver. The three artworks should complement one another in terms of 
materials and scale and be consistent with the nature of the site as a seat of 
government. 
 
Once selected, each artist will enter into a contract with the City of Vancouver.  
___________________________________________________________________ 
 
Scope of Work 
 
Each artist will design and produce a wall panel which will be mounted inside Council 
Chambers on the north wall. The panels will officially represent each distinct nation.  
 
Project details: 

 
⋅ Authenticity of representation is of high importance. 

 
⋅ While knowledge of traditional art style is important, the work may be in 

contemporary form.  
 

⋅ The opportunity is suitable for artists who have experience producing artworks 
and who are available to complete the project between February and June 
2016. 

 
⋅ Final installation details will be reviewed and approved by the City of 

Vancouver. 
 

⋅ Wall panels are vertical and measure 3 feet in width and 7 feet in height.  
 

⋅ Consistent scale and materials across the pieces is desirable to ensure some 
harmony in the space. Selected artists should work together to identify 
essential factors.  
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⋅ The panels may be made of wood and/or other structurally viable materials. 

 
⋅ City Hall is a heritage building and Council Chambers is a heritage space. Wall 

mounted panels should limit the number and size of incursions into the walls. A 
consistent mounting method will be determined working with the artists. 

 
⋅ All artist proposals will be reviewed in terms of long term maintenance and 

structural viability prior to approval for fabrication and installation. 
 
2.0 Selection Process 
 
Phase 1: A shortlist of up to three artists will be selected by a panel of three 
representatives of the Nation who are knowledgeable about tradition and 
contemporary art practices. The panel will determine the selection method and 
required submission materials.  
 
Phase 2: A Selection Panel made up of the same three people from the Nation plus two 
people appointed by the City (who represent the project as a whole and are consistent 
on each panel) and one representative from each of the other two nations will 
interview the shortlisted artists.  
 
Shortlisted artists will be invited to tour Council Chambers and review the site details. 
 
At their interview, shortlisted artists will be asked to present: 

- Up to ten images of past work and descriptions, 
- Comments on the nature of their practice, mediums, etc. 
- Preliminary thoughts on their approach to the opportunity in Vancouver City 

Council Chambers, 
- Considerations towards the relationship between the artworks in the space and 

working with the other artists. 
- Shortlisted artists will also need to confirm availability for the timeline and 

provide references.  
 
The panels will select one artist to represent each nation. Selected artists will develop 
a Concept Proposal and will meet with other selected artists to consider the 
relationship between the works as a whole.   
 
3.0 Requisite Artist Qualification(s) 
 

⋅ High artistic merit and quality of past work 
⋅ Demonstrated skills with materials 
⋅ Thorough understanding of symbols, protocols and iconography of the Nation  
⋅ Experience with similar scale projects and ability to work to defined schedules 

and budgets 
⋅ Ability to collaborate and work with others  

 
4.0 Timeline 
The City reserves the right to modify dates as needed. 
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Concept Proposal must be delivered by : February 3, 2016 
 
Shortlist selection:  February 19, 2016 
 
Artist Selection: March 1, 2016 
 
Detailed Design: March 18, 2016 
 
Fabrication: April/May 2016 
 
Installation and Celebration: June 2016   
 
5.0 Schedule of Rate(s) 
  

• The total budget for three works is $60,000. 
 

o $20,000 will be allocated for each art piece (to include all fees and 
costs of materials, transport, and installation)  
 

Note: A portion of the funds may be pooled for efficiencies in ordering materials, 
transporting works, or installation.   

 
6.0 Review Process 
 
Concept proposals will be reviewed by the City for technical feasibility and by the 
Selection Panel members for aesthetic consistency.  
 
Detailed Design proposals will be reviewed by the City for structural and maintenance 
viability.  
 
Wall panels must meet all technical, safety and maintenance criteria prior to 
acceptance by the City 
 
FINE PRINT 
Interested artists are advised that neither the City nor the selection panel is obliged to select 
an artist or to accept any of the artist proposals and may reject all proposals. Each artist is 
advised, and by the submission of a proposal agrees with the City, that the City will not be 
responsible for any costs, expenses, losses, damages (including damages for loss of anticipated 
profit) or liabilities incurred by the artist as a result of or arising out of submitting a proposal, 
or due to the City’s acceptance or non-acceptance of their proposal, or arising out of any 
contract award not made in accordance with the expressed or implied terms of the artist call. 
Until a written contract in a form satisfactory to the City is executed by both the City and 
artist, no legal rights or responsibility shall be created between the artist and the City.  

 
Please have all submission in a sealed envelope to the Attention of:  
Musqueam Indian Band,  
C/O Councillor Allyson Fraser,  
6735 Salish Drive Vancouver BC V6N 4C4 

 
 



REMINDER:  FEBRUARY 2016 CHEQUE ISSUE DAY!   

Please note:  

Cheque Issue Day for February 2016 will be on  

Monday February 1st, 2016 

From: 8:30 am—12:00 & 1 pm -4:30 
 

Please provide all required paper work to the “Social Dev. Dept.” so we can process pay-

ments for you accordingly.  Without your “completed paperwork” (renewal slips, job search 

forms, hydro, gas  & phone bills) we cannot process payment for you!   

 

Please complete your paperwork, print and sign your name, DATE, etc.   

 

Cut off date is usually the 20th of each month.   

 

Please provide all necessary paperwork at your earliest  

convenience, so we can serve you better!  

If you are employable—you are expected to pick up your own cheque.  If you are a “person 

with disability” or  a “person with persistent multiple barriers” and you will not be 

picking up your own cheque, please provide a note or a phone call as to whom will be pick-

ing up your cheque.  

 

We will not see any clients on or two days prior to cheque issue day!  SORRY!  No cheque 

processing on “cheque issue day”  - if your paperwork is late, so is your cheque.   

 

Thank you for your cooperation,  

From The Social Development Dept.  
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